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Good schools, like good 
societ ies and good      
families, celebrate and 
cherish diversity. 

Deborah Meier 
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The Dean’s Laptop     

The Student Experience 

 In my December Column, I wrote briefly 
about my views on Law school surveys and 
rankings. I stated: “It is well known that I am 
not fond of the rating of law schools and 
even less fond of rankings. These rankings 
say nothing about the experience of    
studying law.” (Emphasis Added) Of course, 
we should be concerned about achieving 
the “graduate outcomes” we have set for 
our various programs. But we will achieve 
our programmatic goals if we have a rich, 
diverse educational experience – both    
formal and informal – for our students. I was 
reminded of just how rich our student      
experience is at the last meeting of Law 
Faculty Council. We took the opportunity of 
the usually light January agenda, to receive 
reports on the various programs and       
institutions attached to Windsor Law. I can 
only state that I am continuously amazed by 
the activities that go one at our Law school 
and the myriad of accomplishments 
achieved by our students and faculty. Let 
me provide you with just two examples: 

Faculty Council received a report from    
Professor Myra Tawfik on the activities of 
our Intellectual Property Legal Information 
Network (IPLIN). Started in 2004, IPLIN 
joined forces with the Odette Business 
School’s Centre for Business Advancement 
and Research (CBAR) to provide            
information and consulting services to    
budding entrepreneurs within the Windsor-
Essex community. The CBAR-IPLIN       
Projects, under the directorship of Professor 
Tawfik and Dr. Francine Schlosser, bring 
together business leaders and lawyers, law 
students and business students, and faculty 
from Odette and Windsor Law to foster   
entrepreneurship among various sectors of 
the community. These projects provide an 
excellent educational experience for       
students. They are able to apply their     
budding legal skills; they are confronted 
with issues of ethics and professionalism; 

they are able to develop interpersonal and                  
communication skills which are so important 
in practice; and they get first hand             
experience in client and community        
development.  The first program, offered 
last year, targeted new Canadians and this 
year’s project focuses on Youth              
Entrepreneurs. This is a unique student   
experience offered here at Windsor Law. 

Faculty Council also received a report from 
Ms. Lynne Pearlman on the activities of   
University of Windsor Mediation Services 
(UWMS). Many students know UWMS for 
their work in private mediations for those 
individuals who cannot afford to hire private 
mediators. This is only one aspect of the 
work that the Mediation Services does. 
UWMS also does a considerable amount of 
training and outreach. This fall, as part of its 
High School Student Conflict Training    
Program, UWMS students conducted     
training sessions at eight area high schools. 
They also worked in the Workplace and 
Community Conflict Resolution Training 
Program and in the Community Outreach 
Program. UWMS also does community   
development work with various community 
agencies. Their work in the area of Elder 
abuse is extremely important to the       
community. In one new pilot project – the 
Child Support Variation Project – students 
assist clients with material changes in     
circumstances to renegotiate child support 
payments in accordance with the Federal 
Child Support Guidelines. This is vital in a 
community such as ours which has been so 
hard hit by the economic downturn. The 
work of UWMS provides another excellent 
student experience. 

There were a number of other reports that I 
may highlight in future issues of WLM. The 
point is that Windsor Law provides a rich, 
vibrant, and dynamic student experience.  

Cont’d on page 7 
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Check  the  Law 
School’s website for 
Breaking News in Law 
and the Events        
Calendar. 
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Associate Dean 

Christopher Waters 

Services for Persons with Disabilities 

The University of Windsor and  surrounding  community is  diverse; as such the 
Law Library’s  services and facilities are in the process of reflecting their needs.  
The Law Library wishes to foster a sense of universal acceptability and           
independence, and eliminate barriers that can affect one’s dignity in pursuit of 
higher learning.  This especially holds true for persons with disabilities, in       
particular those with mobility concerns.  With this in mind the Law Library has 
taken initiatives to make it more accessible to persons with disabilities. 

Some improvements expected In the new year: 

-an automatic door opener at the main entrance of the library 

-a communication system installed on all three floors of the library for better   
     communication with library staff 

New e-resource subscription:  Criminal Spectrum 

Interested in criminal law?  Then Criminal Spectrum is for you!  In the new year, a link to this Canada Law Book         
resource can be found on the Law Library’s website (www.uwindsor.ca/lawlibrary).  This new subscription provides the 
full-text of textbooks, such as Prof. David M. Tanovich’s “McWilliam’s Canadian Criminal Evidence, 4th ed.”, and         
embedded links to full-texts of case law, legislation, and periodicals, as well as a citator, annotations, and topical       
indexes!   

WINDSOR LAW Matters 

I would like to update you on two matters 
which I have addressed in previous    
issues of Windsor Law   Matters. 

1)  A discussion on inclusivity and non-
discrimination will take place on               
10 February 2010 at noon in the Moot 
Court.  The speakers are Fiona Crean 
(Toronto’s Ombudsman) and Patrick Case 
(Ontario Human Rights Commission) and 
the session will be chaired by Lynn 
Pearlman, Director of the Mediation Clinic.  
I urge you to attend this event and        
contribute to our shared goal of making 
Windsor Law a place where every member 
of our community feels welcome and     

secure.  I am grateful to Outlaws, the SLS 
executive and the Speakers’ Committee for 
supporting this event. 

2) Many thanks to those of you who      
completed the survey prepared by the          
Environmental Audit Task Force.  Taking 
into account the survey results, the Task 
Force will be proposing  concrete solutions 
to improve our environmental impact.  We 
aim to implement several of these solutions 
by the end of this academic year.  On a     
related note, the bicycling facilities will be 
improved in the coming months, with more 
secure racks and a shelter. 

My best wishes for a  successful semester. 

Maylasia Law Program - Summer 2010 

The Faculty is pleased to announce an exciting new summer study abroad program for Windsor Law students.  Together 
with a consortium of leading law schools - including Monash University and the City University of Hong Kong -  Windsor 
Law now offers the chance to study law in Malaysia, at Monash University's Kuala Lumpur campus.  Intensive courses to 
be taught during the summer of 2010 include International Perspectives on Tort, Comparative Remedies and           
Comparative Corporate Social Responsibility.  Students will register as Windsor students and pay Windsor Tuition fees, 
earning up to 6 credits towards their Windsor Law degree.     

Further information and an application form is available in the Student Services Office.   The deadline for registration is 
February 22, 2010. 
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Assistant Dean 

(Student Services) 

Francine Herlehy 

The Benefits of Giving Back 

The Windsor Law community is       
talented, interesting and diverse.  
There are many things that make each 
of you unique and a few things that 
join us all together. Community              
involvement is one of the ties that bind.  
You were selected to join this         
community, in part, because of your 
community and volunteer efforts.   No 
doubt some of you were involved    
because it was intrinsic to you – a few 
of you perhaps did it in order to paper 
your law school application.  No matter 
the reason, there are many benefits of 
giving back.   As we start a new      
academic term, a new calendar year 
and a new decade, I thought it would 
be a good time to reflect some of those 
benefits. 

In a recent study by the Canadian 
Centre for Philanthropy, 79% of      
volunteers said that their volunteer  
activities helped them with their       
interpersonal skills, such as             
understanding people better,            
motivating others, and dealing with 
difficult situations.   Volunteering is 

also a great way to develop or refine 
specific job related skills.   It is these          
transferable skills that you market to 
employers and clients when you are 
just starting out and perhaps do not 
have a lot of law related experience.    

There are also health benefits to     
volunteering.  Research has shown a 
significant connection between        
volunteering and good health.  Most 
interesting are the studies that found 
lower rates of depression and longer 
life expectancy among those of who 
volunteer.   

Look, we all understand that law     
students are busy.  There are many 
demands on your time.   We also know 
that work expands to fill the space.  
You are no busier now than you will be 
when you finish law school – in fact, 
arguably, you have more control over 
your time now than you will in the   
future where the competing demands 
of the profession, the community and 
the family converge.      Develop good 
time management skills now. It is           
suggested that you should aim for 100 
hours per year of volunteer activity  

 

 

 

 

 

 

 

 

 

 

 

which equates to about 2 hours  each 
week. More manageable when you 
look at it that way, right? 

There are 6,830,586,985* people in 
the world and each one can make a 
difference in the lives of many.  It is 
amazing to think of the impact each 
one of us can have.  Volunteering   
allows you to help yourself while    
helping others.   The causes are many, 
the opportunities abundant – get     
involved and stay involved! 

Exam/Paper Viewing 

Fall semester’s examinations and papers will be available for viewing by the students in the Conference Room on the      
following dates and times: 

Wednesday, January 27 from 10:30 a.m. to 8:30 p.m. 

Thursday, January 28 from 8:30 a.m. to 8:30 p.m. 

Friday, January 29 from 8:30 a.m. to 3:00 p.m. 

This is a very busy time with upwards of 2000 examinations/papers being viewed.   Line ups are common.  We          
encourage you to arrive early.  The viewing will conclude promptly at 8:30 p.m. on Wednesday and Thursday and at 
3:00 p.m. on Friday.  You may not be permitted entry if you arrive or remain in line within the last 30 minutes of viewing. 

Paper and pencils will be provided.  No other materials will be permitted and you will be asked to store your personal 
belongings during the viewing. 

We endeavour to have all examinations and papers available for viewing, together with a marking guide.  A complete list 
of what will be available at the viewing will be posted prior to the commencement of the viewing. 

Peer Mentorship Program—Attention: First-Year Stude nts, Exchange Students and NCA Students 

If you are interested in having an upper-year  stud ent as a mentor, please send an email to  

lawpeermentor@uwindsor.ca 
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E v e n 
though we 
may look 
out our      
w i n d o w s 
and see 
snow, I can        
g u a r a n te e 
you that  
summer will 
be here    
before we 
know it!  

The decision 
to work during 
summer 2010 

can be a difficult one.  An important 
thing to keep in mind is that 
“professional and personal growth” is 
the goal to achieve.  Whatever it is that 
you decide to do, make sure that it will 
contribute to your growth on a profes-
sional and/or personal level whether it 
be through paid employment,          
volunteering, travelling, etc... 

There is no expectation that students 
have to have any legal related        
experience in terms of marketability for 
Law I and/or Law II summer positions 
or articling positions.  If you do, that is 
great.  However, if you do not, you are 
likely among the majority of students.  
Remember that if you are not ready for 
a legal related experience in the    
summer, then you should not pursue it.  
Do not make a bad first impression!  
You do not want to taint your later          
applications. 

When considering summer job        
opportunities, you must think outside 
the box!  Aside from applying to be a 
summer law student at a firm, which is 
the traditional mindset, students can 
pursue opportunities such as: research 
posit ions with law professors,          
fellowships, paralegal or administrative 
p o s i t i o n s ,  l e g a l  c l i n i c s  o r                  
non-government offices, internships, 
study abroad programs and previous 
employment, etc… 

Your application package is the first 
time for the employer to “meet” you.  
Your application as a whole must    
encourage the recipient to want to 

read its contents.   

Cover Letter Tips : 

This is the “first piece of work” you’re 
submitting for the firm, so don’t make it 
the last!  Highlight the strongest      
elements of your application such as 
key accomplishments, skills or               
experiences.  Persuasively comment 
on why you are interested in a        
particular position and employer.  
Demonstrate your communication 
s k i l l s ,  w r i t i n g  s k i l l s  a n d                    
professionalism.  Possibly address any 
negative aspects of your application, 
but above all highlight your positive 
personality traits and your goals. 

The perfect cover letter does not exist, 
but there are standard features to 
every cover letter that employers like 
to see.  The first paragraph is where 
you introduce yourself and why you 
are writing.  Paragraph two should   
reveal what you know about the      
employer and position, as well as, why 
you want that particular position and 
employer.  In paragraph three, you tell 
the reader why they should want to 
meet and hire you.  You must sell 
yourself!  Lastly, you should kindly 
thank the reader and invite them to 
contact you in paragraph four. 

Some other tips include: 
1. Ensure letter is professional, 

clean and accurate; 
��� Ensure firm name and contact   

 person is correct;�
��� Mention prior interaction with 

firm, if any;�
��� Always have someone else 

 (including Career Services 
 Office) read over your       
 documents;�

��� Include permanent address,     
 especially where you want to 
 make a connection;�

��� Indicate whether there are 
 enclosures �

��� Do not use anything other than 
 plain white bond paper;�

	�� Personalize letter (no “to whom 
it make concern” or “hiring    
 committee”); and�


�� Sign your letter in black or blue 
ink.�

Resume Tips: 

Generally, resumes should be no 
longer than two pages.  Do not go into 
lengthy descriptions of summer       
employment which is not directly     
related to the practice of law.  Ensure 
that the contents of your resume are 
accurate and not exaggerated.  Do not 
leave (time) gaps in chronological   
order without an explanat ion.          
Ex t racur r icu la r  ex pe r ienc e is           
particularly important for students who 
have relatively little work experience.  
In most cases, volunteer work, school 
a c t i v i t i e s  a n d  o r g a n i z a t i o n            
memberships indicate a well-rounded 
individual and may also demonstrate a 
student’s leadership and interpersonal 
skills.  Firms do look for more than 
grades! 

The following headings are commonly 
used in resumes: education, related 
legal experience (if applicable),       
employment experience, volunteer and 
extracurricular activities, awards and 
achievements, and skills and interests. 

For more detailed information         
regarding drafting your resume and/or 
cover letter, please contact the Career 
Services Office and refer to the       
numerous documents available in the    
Document Library of Symplicity.      
Remember that the Career Services 
Office offers resume and cover letter 
review.   

 

We wish you luck in your preparations 
and your job hunt! 

Office of Career Services 

Career Services Officer 

Anna DeCia-Gualtieri 

 
Windsor Law’s Reading Week/Study 
Week is February 22 to February 26. 

The Law School’s offices remain 
open except for  

Friday, February 26th.   
Classes resume on  

Monday, March 1, 2010.   

Applying for a Summer Job? Resume & Cover Letter Ti ps 
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Alumni & Fund Development Office 

In 2008, a group of eager law students came to the Alumni and Fund Development Office 
with an idea.  They wanted to create a program that considered their opinions , even while 
they were still in law school.  They knew first-hand that, even though they would graduate 
with large student obligations - and were just beginning their careers in law - they still 
wanted to remain invested in their law school.  They have created an overall initiative 
where they have the power to change and improve the Windsor Law experience for cur-
rent and future students.  This year, the 2010 Initiatives are: 

 

Virtual Coffee Initiative  

Modeled on the Job Shadowing program, students can register for our Virtual Coffee      
Initiative .   Students are matched up with alumni based on areas of expertise and          
geographical location.  Matches connect by phone whenever it works for both schedules. 

Law students can speak with young alumni regarding any area where they would like some 
mentorship : whether it’s what it is truly like to be at a particular firm, or to live in a particular 
city, or to following a particular articling or career path. Leverage our Windsor Law network at 
any stage of your career! 

Matching will occur during the week of March 1 – 5th by appointment.  Details will follow to your uwindsor.ca email 
shortly. 

�

Lunch Speakers Initiative : Managing Your Life and Finances as a Law Student    
We will be hosting financial and lifestyle professionals, law school staff and alumni to help you navigate all of the     
demands on your three years of law studies, and help you with your first years of legal employment.  Sessions will be 
highly interactive and will run from 12:00 – 1:00.  Lunch will be provided.   

 

Monday February 1 st: What do YOU want to know?  

Introduction and Overview.  Obtain a list of MUST-HAVE resources and websites.  Tell us what questions YOU would 
like answered during the sessions. 

 

Wednesday February 3 rd: Interactive Session with a Certified Financial Pl anner  

A certified financial planner will speak on navigating your law student budget, student debt and planning for debt     
repayment once employed! 

 

Wednesday February 17 th : Overview of Resources available to Law Students  

How to best take advantage of on-campus resources, awards, bursaries and financial aid, the work study  program, 
and law student employment opportunities. 

 

Monday March 1 st: Lifestyle, Fitness, and Food  

Knowledge you MUST HAVE as law students, and legal professionals.  Hosted by Mike Bates, owner of Refine       
Fitness, we will talk about fitting proper nutrition and activity into your busy life. 

 

Wednesday March 3 rd:  Young Alumni Panel  

To close our session, we will host an interactive panel discussion with recent graduates and articling students about 
the top tips and tricks that they learned throughout their three years at Windsor Law.  The best possible advice on how 
to maximize your experience. 

Director of Alumni and  
Fund  Development,  

Karen Momotiuk 
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Professor Marcia Valiante, a nationally  
recognized scholar in environmental law, 
joined our faculty in 1992.  Professor     
Valiante currently teaches courses in     
Canadian and International Environmental 
Law, Municipal Law, and Land Use      
Planning Law. Her research and            
publications cover a range of issues in  
domestic and transnational environmental 
law and policy with a focus on the Great 
Lakes, water law, and citizen access to 
e n v i r o n m e n t a l  d e c i s i o n - m ak i n g .�
�
In addition to her scholarly work, Professor 
Valiante is a member of the International 
Joint Commission’s Great Lakes Science 
Advisory Board and is active in the Detroit 
River Canadian Cleanup.  In May, 2007, 
Professor Valiante was appointed by the 
Ontario Lieutenant Governor in Council as 
a part-time member of the province’s     

Environmental Review Tribunal. The ERT 
is a quasi-judicial body that hears          
applications and appeals under all of       
Ontario’s environmental statutes, including 
the Environmental Assessment Act, the 
Environmental Protection Act, the Ontario 
Water Resources Act, the Safe Drinking 
Water Act, 2002, the Niagara Escarpment 
Planning and Development Act, etc., leave 
applications under the Environmental Bill of 
Rights, 1993 and referrals under the Oak 
Ridges Moraine Conservation Act, 2001. 
"Deciding cases as a member of the ERT," 
Prof. Valiante finds, "is a rich but          
challenging experience. You have to     
ensure all parties are treated fairly and 
carefully consider every word you write so 
that your meaning is clear."  Several of 
Professor Valiante's decisions have been 
reported in the Canadian Environmental 
Law Reports.   

Focus on Faculty 

Focus on Alumni 
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Nora Osbaldeston ’88 named one of 
“Top 100 Women” in Canada �
�
Nora Osbaldeston ’88 was recently named 
one of the “Top 100 Women" in Canada by 
The Globe and Mail. She was one of the 
very few lawyers named to this honour by 
The Globe and Mail in their National      
Survey of Canada’s Most Powerful 
W o m e n ’ s  E x e c u t i v e  N e t w o r k .  
 
Nora is the office managing partner of the 
Toronto/Markham offices of Miller      
Thomson LLP. Prior to being named the 
office managing partner Nora held the   
position of National Chair of the firm’s    

Financial Services Group and the Ontario 
Co-chair of the firm’s Corporate             
Department. Nora has been a lecturer for 
the Law Society of Upper Canada and the          
Canadian and Ontario Bar Associations. 
She was an instructor and tutor in the    
Ontario Bar  Admission course. She is a 
member of the Canadian Bar Association 
and the Ontario Bar Association. She has 
also held leadership positions with the 
Lake Ontario Waterkeepers, Toronto 
Catholic Family Services and UNICEF 
Canada. 

��������������������������� Congratulations Nora! �

Professor Marcia Valiante 

Don’t forget to check the Windsor Law In the News board located to the left of  the Paul Martin Law Library entrance.  
The Board displays stories of our faculty, alumni, and students in the news.  This is but one way we can celebrate our   
successes, and share the pride in being a member of the Windsor Law community. 

Nora Osbaldeston 

Northwest Territories Clerkship Program— ��� 
���� �������� ���� ��

�������� ��� �������� ��� ����� ����� ������ �����!���������������
�"����#���!� ��� �$�����!� ��$� �� ����� ��� ��
$� ������� %� � �&���� #����'� 
����� �� 
���� ��

�������� ����� ���� � ����$'!� �� ����
����$�
�(��������$���������������(����'!���$����� 
 ����)
����'�*���������������(�����
���$����������$( �����!�*
����$����#�
����� ��' ����(�����+�$*�'��������'�*�����$�'��

'� ��$�(�
� �$�$����*����'��
���'�� ���(�� ��(�����(�
 ��)
���'���$�(�
� �
#��'��

'��'��� ��������*�
�����������,��$���-����� .���/�� �

The ultimate test of man’s   
conscience may be his        
wi l l i ngness  to  sacr i f ice       
something today for future    
generations whose words of 
thanks will not be heard. 

Gaylord Nelson 

Co-founder of Earth Day 

If your actions inspire others to 
dream more, learn more, do 
more and become more, you are 
a leader���������

����������������������John Quincy Adams�
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JD/LLB  Program Director  

Jennifer Henderson 

Office of the JD/LLB Program 

Cont’d from page 1, The Dean’s Laptop 

There are many opportunities for student engagement coming up this term.  Here are but a few of them: Professor Bill 
Bogart—Inaugural Lecture as University Professor [Feb 3], Symposium on “Torture and National Security: The Making 
of a Social Institution” [March 3 and 4], Symposium on Private Property, Planning and the Public Interest” [Mar 11 and 
12],    Canadian Law Student Conference [Mar 18 and 19], Lenczner Slaght LLP, Advocacy Seminar [Mar 19], Justice at 
Work [Mar 22], and Lerners LLP Advocacy Lecture and Moot Court Competition [Mar 26]. Then it will be time to get 
ready to start that final push to exams. Enjoy the student experience!  

Let me first welcome all of you back from the holiday break.  I hope you had an enjoyable  
respite from the rigors of law school.  As I think about what lies ahead, I am amazed this term 
is the last semester for our third year students, and also marks the halfway point for our     
second year students.   I have not forgotten about our first year students, who hopefully have 
now recovered from their first set of law school exams.    

We have a lot of exciting things happening this term.  I am looking forward to working with you 
as we continue to improve the program.  Your input is always welcome- feel free to stop by 
either office to share your thoughts, or even just to chat.   

Leave the Pack Behind  is an Ontario Universities initiative to promote awareness smoking awareness to assist        
students in reducing or quitting smoking.  They aim to make "not smoking" the norm on university and college campuses 
across Ontario. 

The Leave the Pack Behind  mandate is as follows: 

The mission of Leave The Pack Behind (LTPB)  is to promote smoking awareness and reach as many students 
(smokers, non-smokers and ex-smokers alike)  through various activities including booth displays, walkabouts and     
motivational contests. LTPB is peer driven where students work on the frontline helping other  students reduce and/or 
quit smoking behavior. LTPB's main goal is to provide information on smoking cessation, protection and make students 
aware of the denormalization of the tobacco industry. 

The Leave the Pack Behind website sets out some very helpful information and resources.   As well, the University of 
Windsor is participating in a contest which cash rewards for those 
who want to quit, cut down or reward themselves for not starting. 

The Faculty of Law will play host to the Private   
Property, Planning and the Public Interest           
conference, which will bring together leading legal 
and planning academics and practitioners from 
across Canada.  The conference will consider the 
relationship between the enjoyment of private     
property rights and overriding public interest        
concerns, with a focus on the urban context.       
Conference presentations will address a variety of 
sub-themes including urban renewal, land use    
planning, expropriation, environmental controls on 
private property, and   heritage preservation. 
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SCHEDULE OF EVENTS 
���� 
2010 

January 28 Vagina Monologues Bob Auction. 

February 1 Young Alumni Initiative—Lunch Speakers—What do YOU want to know? 

February 3 Young Alumni Initiative-Lunch Speakers—Certified Financial Planner. 

February 3 Inaugural Lecture—Professor Bogart—Moot Court—5:30 p.m. 

February 9 ALSO New Year’s Dinner. 

February 10 Inclusivity & Non-Discrimination Panel Discussion—Moot Court—noon. 

February 12 Grade appeal deadline. 

February 15 Family Day Holiday. University closed. 

February 17 Young Alumni Initiative-Lunch Speakers—Resources Available to Law Students. 

February 19 University offices closed except Law. 

February 22 Application deadline for  Malaysia Summer Program. 

February 22 - 26 Study week for Law. 

February 26 Law offices closed. 

March 1 Last day to file an application for Spring graduation. 

March 1 Young Alumni Initiative—Lunch Speakers—Lifestyle, Fitness, Food. 

March 3 Young Alumni Initiative—Lunch Speakers—Young Alumni Panel 

March 3—4 Symposium on “Torture and National Security: The Making of a Social Institution” 

March 11—12 Symposium on “Private Property, Planning, and the Public Interest”  

March 15 Application deadline for NWT Clerkship Program. 

March 15 Application deadline for Letters of Permission. 

March 18—19 Canadian Law Student Conference. 

March 19 Lenczner Slaght LLP, Advocacy Seminar.  

March 20 Law Formal—The Oscars. 

March 22 Justice at Work - Social Justice Lawyers’ Forum 2010. 

March 24 Career Fair. 

March 26 Lerners LLP Advocacy Lecture and Moot Court Competition.  

April 2 Good Friday. University closed. 

April 9 Last day of classes for Law. 

April 12 Winter final examinations begin in Law. 

April 23 Last day of examinations. 

NOTE:  Some Faculty of Law deadline dates, policies  and procedures may not necessarily coincide with t hose in the general  

University Calendar: Faculty of Law dates, policies , and procedures supercede and govern.  

 

 

Faculty of Law 
University of Windsor 
401 Sunset Avenue 
Windsor ON  N9B 3P4 
www.uwindsor.ca/law 


