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Rade, C.B., Anazodo, K.S., & Ricciardelli, R. (2024). An examination of barriers and
challenges to securing and maintaining employment with a criminal record during
the COVID-19 pandemic. In: Young, N.C.J., & Griffith, J.N. (Eds) Employing our
returning citizens: An employer-centric view, (pp.59-91). Palgrave Macmillan.
https://doi.org/10.1007/978-3-031-54941-0_4

Anazodo, K.S., Abbott-McLeod, A., & Waraich, J. (2024). Invisibilized, labeled, and
identified: Facilitating fair chance employment. In: Young, N.C.J., & Griffith, J.N.
(Eds) Employing our returning citizens: An employer-centric view, (pp 93-121).
Palgrave Macmillan. https://link.springer.com/content/pdf/10.1007/978-3-031-
54941-0_5.pdf
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quantifying social impact. In Schmutzler, J., Palacos-Chacon, L. A., Burvill, S., &
Andonova, V. (Eds.), Cases on entrepreneurship and innovation: Unexplored topics
and contexts (pp. 42-51). Edward Elgar Publishing.
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1. Abdelhalim, E. (2025). Generative artificial intelligence for non-data scientists. Al
Workshop, Odette School of Business, Windsor, Ontario.

2. Aleks, R., & Maffie, M. (2025, May). Conflict resolution strategies & role play
exercise. National HR in Hospitality Conference, Coronado, California.

3. Aleks, R., D’Angelo, M., & Watanabe, C. (2025, May). Organizing 2025. National
HR in Hospitality Conference, Coronado, California.

4. An,Y. (2025, June). Managerial political preferences and corporate innovation
strategies. European Finance Association 2025 Annual Meeting, Athens, Greece.

5. Anazodo, K., & Cook, S. (2024, June). Beyond background checks: Understanding
Canadian hiring managers'views on candidates with criminal records.
Administrative Sciences Association of Canada (ASAC) Annual Conference,
Montreal, Quebec.

6. Anazodo, K., Ricciardelli, R., Chan, C., Kobara, Y., & Cook, H. (2025, July).
Enhancing job search prospects: The impact of employment programming on
individuals with a criminal history. Academy of Management 85th Annual Meeting,
Copenhagen, Denmark.

7. Babaghaderi, A. (2004, September). Board gender diversity and corporate spinoff
incompletion. Atlantic Schools of Business (ABS) Conference, Halifax, Nova Scotia.

8. Babaghaderi, A. (2025, May). Leadership structure and strategic change: The case
of incomplete corporate spinoffs. Administrative Sciences Association of Canada
(ASAC) Annual Conference, Waterloo, Ontario.

9. El-Baddar, A., Azab, A., & Baki, F. (2024, June). Batch-sizing and machinability data
systems for milling operations: An optimal sustainable cost of quality approach.
SME - North American Manufacturing Research Conference (NAMRC52), Knoxville,
Tennessee.
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Presentations (cont’d)

10.

11.

12.

13.

14.

15.

16.

17.

Azab, A., Osman, H., & Baki, F. (2024, June). CAPP-GPT: A computer-aided process
planning-generative pretrained transformer framework for smart manufacturing.
SME - North American Manufacturing Research Conference (NAMRC52), Knoxville,
Tennessee.

Osman, H., Azab, A., Hassan, R., & Baki, F. (2024, June). Mass customization using
hybrid manufacturing and smart assembly: An optimal configuration and platform
design approach. SME — North American Manufacturing Research Conference
(NAMRCS52), Knoxville, Tennessee.

Bhandari, G., & Ma, Z. (2024, June). Innovation in analytics through outsourcing and
digitization. International Conference of Management Science, Shenzhen, China.

Bain, K., Brykman, K., & Guzman, F. A. (2024, July). Beyond the supervisor-
subordinate dyad: An integrative review of voice within groups. Interdisciplinary
Network for Group Research (INGroup) Annual Conference, Charlotte, North
Carolina.

Brykman, K. (2025, February). Team building and team dynamics workshop.
VentureU, University of Windsor, Windsor, Ontario.

Brykman, K. (2025, May). Psychological safety: Unlocking team potential. MINERVA
Leadership Forum, University of Windsor, Windsor, Ontario.

Brykman, K., Bain, K., & Guzman, F. A. (2025, July). Beyond the supervisor-
subordinate dyad: The role of social context in voice research. Interdisciplinary
Network for Group Research (INGroup) Annual Conference, Copenhagen, Denmark.

Elsaid, E., & Madi, A. (2025, May). Examining the effectiveness of using NAMEPRISM
to determine CEQ ethnicity. Administrative Sciences Association of Canada (ASAC)
Annual Conference, Waterloo, Ontario.
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Presentations (cont’d)

18.

19.

20.

21.

22.

23.

24.

25.

Elsaid, E., Kamal, M., & Roland, D. (2025, May). The impact of emotional
intelligence on job satisfaction: An empirical study on university administrative staff
members. Administrative Sciences Association of Canada (ASAC) Annual
Conference, Waterloo, Ontario.

Fatemi, H., & Rezvani, Z. (2025, February). Numbers vs. words: Investigating the
impact of information format on supporting environmental public policies. American
Marketing Association Winter Conference, Phoenix, Arizona.

Fatemi, H., Bender, G., & Dube, L. (2025, May). Reproductive health management
and transformative business practice: A literature review and future avenues for
research. WE-SPARK Health Research Conference, Windsor, Ontario.

Mannina, S., & Furneaux, B. (2024, June). Success, failure, and flux: Exploring users’
personal journeys with mobile health apps. Administrative Science Association of
Canada, Montreal, Quebec.

Gill, P, Hur, T., & Kim, S. (2025, January). Surprise, surprise! The dual effects of
surprises on customer satisfaction. American Marketing Association Winter
Conference, Phoenix, Arizona.

Kaur, P., Gill, P., & Kim, S. (2025, March). On the effects of changes in spatial
competition on incumbent store performance. Academy of Marketing Science
Conference, Montreal, Quebec.

Gill, P. (2024, January). ChatGPT icebreaker. Odette School of Business
Research Retreat, Windsor, Ontario.

Kim, S., & Gill, P. (2024, January). Good neighbor or bad neighbor? The
performance effects of co-location with corporate stores. American Marketing
Association Winter Conference, Virtual.
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Presentations (cont’d)

26.Gill, P. (2024, January). Learning from social media: The performance effect of
social media experience. American Marketing Association Winter Conference,
Virtual.

27.Kenworthy, T. (2024, June). Theory testing in empirical hospitality research.
Administrative Sciences Association of Canada (ASAC) Annual Conference,
Montreal, Quebec.

28. Kenworthy, T., & Jugdey, K. (2025, May). Theory testing in project management
scholarship. Administrative Sciences Association of Canada (ASAC) Annual
Conference, Waterloo, Ontario.

29.Chowdhuri, S., Kerr, G., & Schlosser, F. (2025, May). Levi Strauss and the strategic
use of artificial intelligence in the garment industry. Administrative Sciences
Association of Canada (ASAC) Annual Meeting, Waterloo, Ontario.

30.Kobara, Y. M. (2024). Addressing challenges in healthcare. Breakfast with the
Dean, Odette School of Business, Windsor, Ontario.

31.Kobara, Y. M. (2024). Optimal decisions: A queueing game approach. Optimal
Monthly Webinar, Kinshasa, Congo.

32.Li, Y., Lam, J., Ho, J., Quintal-Curcic, D., & Hancock, S. (2024, June). DEI
research: Diverse, educational, and impactful. Canadian Psychological
Association Annual National Convention, Ottawa, Ontario.

33.Li, Y., O'Reilly, J., Lapierre, L., & Maerz, A. (2024, August). The ‘hero’ among us:
Acts of moral courage and emergent leadership. Academy of Management
Annual Conference, Chicago, lllinois.

34.Li, Y., Ogunjinmi, T., Anazodo, K., & Lan, G. (2025, May). How personal values
and marginalized status shape ethical intentions in business students.
Administrative Sciences Association of Canada (ASAC) Annual Conference,
Waterloo, Ontario.
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Presentations (cont’d)

35.

Li, Y., Ho, J., & Leal, A. (2025, June). Beyond the baby track: How gender and choice
shape workplace perceptions. Canadian Psychological Association Annual National
Convention, St. John’s, Newfoundland.

36.Li, Y., & Ho, J. (2025, June). Choosing distance or connection? Intra-racial

37.

38.

39.

40.

41.

42.

dynamics among East Asian professionals in the workplace. Canadian
Psychological Association Annual National Convention, St. John’s, Newfoundland.

Li, Y., & Ho, J. (2025, August). Let’s not sit together: Perspectives on interracial
dynamics among East Asian professionals. Academy of Management Annual
Conference, Chicago, Illinois.

Molina, M., Yang, J., Robson, K., Chowles, R., & Gvirtz, A. (2025, August).
Revolutionizing the classroom: Integrating generative Al into advertising and
marketing communications curricula. American Marketing Association Summer
Conference, Boston, Massachusetts.

Samnani, A.-K. (2024, June). Human resource management and social capital:
Exploring how social capital emerges. Administrative Science Association of
Canada (ASAC) Annual Conference, Montreal, Quebec.

Samnani, A.-K. (2024, June). Is she working or picking up the kids? A managerial
perspective between day dispatrities in hybrid work. Administrative Science
Association of Canada (ASAC) Annual Conference, Montreal, Quebec.

Samnani, A.-K. (2024, July). A Gramscian approach to workplace bullying.
European Group of Organizational Studies (EGOS) Conference, Milan, Italy.

Samnani, A.-K. (2024, August). A relational approach to HRM and cultivating social
capital: Developing an integrative theory. Academy of Management Annual
Conference, Boston, Massachusetts.
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Presentations (cont’d)

43. Samnani, A.-K., & Stone, T. (2025, May). Extending social capital: Developing a
theory of social capital and reputation. Administrative Sciences Association of
Canada (ASAC) Annual Meeting, Waterloo, Ontario.

44.Schlosser, F., Kerr, G., McPhee, D., & Carvalho de Azevedo, M. (2024, November).
Building an immigrant-rich ecosystem to sustain family farms. European Council for
Small Business Rent XXXVIII Conference, Nantes, France.

45. Azevedo, M., Schlosser, F., & McPhee, D. (2025, April). Managing global talent
Strategically. European Institute for Advanced Studies in Management (EIASM)
Conference, Fribourg, Switzerland.

46.Schlosser, F., McPhee, D., & Azevedo, M. (2025, October). Understanding the role of
social ties in brain circulation. European Institute for Advanced Studies in
Management (EIASM) Workshop on Talent Management, Luxembourg.

47.Snowdon, A. (2024, February). Advances in artificial intelligence in global health
systems. Mayo Clinic: Current Applications & Future of Artificial Intelligence in
Cardiology, Palm Springs, California.

48.Snowdon, A. (2024, March). Global strategies to advance workforce
sustainability and resilience. HIMSS24, Las Vegas, Nevada.

49.Snowdon, A. (2024, May). Lessons learned in advancing supply chain resilience
in Canada's health sector. Canadian Association for Pharmacy Distribution
Management Annual Conference, Scottsdale, Arizona.

50. Snowdon, A. (2025, May). Supply chain resilience in Canada’s health sector.
MedTech Canada Annual Meeting, Mississauga, Ontario.

51.Shao, Y., Huang, C., Song, Y., Wang, M., & Song, Y. H. (2024, April). The impacts of
employee Al use on performance and well-being. Society for Industrial and
Organizational Psychology Annual Conference, Chicago, Illinois.
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52.S8Song, Y. H. (2025, March). Understanding knowledge mobilization processes in the
service industry: The case of Al-supporting system in Korean call centre. Western
Academy of Management Conference, Kelowna, British Columbia.

53. Bautista, R., Stewart, M., Suplico Jeong, L., & Osaki, T. (2025, March). Does
consumer animosity affect consumer behavior? A moderated mediation analysis.
Network for Education and Research on Peace and Sustainability (NERPS), Manila,
Philippines.

54. Bautista, R., Stewart, M., Suplico Jeong, L., & Osaki, T. (2025, May). Examining the
pathways of consumer animosity: A structural equation modeling study across
Japan and the Philippines. International Business Analytics Conference for
Academic and Industry Professionals (IBAC), Fredonia, New York.

55. Tantawy, M., & Foord, D. (2024, September). The social construction of smart grids:
Policy mixes in the Atlantic Canadian technology innovation system, 2009 to 2022.
Atlantic Schools of Business Conference, Halifax, Nova Scotia.

56.Tantawy, M., Foord, D., & Rosenbloom, D. (2025, May). Interpretive flexibility in
technology innovation systems and policy mixes: The case of smart grids.
Administrative Sciences Association of Canada (ASAC) Annual Conference,
Waterloo, Ontario.

57.Abu-Bobie, C., Voyer, P., & Schlosser, F. (2025, May). Rivian: Brand reinvention in
pursuit of global markets. Administrative Sciences Association of Canada (ASAC)
Annual Meeting, Waterloo, Ontario.
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Research Grants

1. Aleks, R. (2023-2024). It's getting hot in here: Predicting occupational injuries and
fatalities using climate models. Odette School of Business Research Innovation
Fund (RIF) Grant. Total awarded: $4,400.

2. An,Y. (2024-2025). Environmental regulations and a green innovation: A supply
chain perspective. Odette School of Business Research Innovation Fund (RIF)
Grant. Total awarded: $4,000.

3. Anazodo, K., & Page-Gould, E. (2024-2025). Canada summer research
opportunities grant. SSHRC Partnership Grant. Total awarded: $20,000.

4. Anazodo, K. (2024-2025). Exploring industry trends in advancing fair chance
opportunities: A strategic intervention with employer. Future Skills Centre — Skills
Horizon Grant. Total awarded: $257,508.

5. Anazodo, K. (2024-2025). Shaping fair chances: Strengthening employment
initiatives for Black and Indigenous individuals with criminal records. WeSpark
Igniting Discovery Grant. Total awarded: $20,000.

6. Anazodo, K., & Page-Gould, E. (2024-2025). Student research opportunities
grant. SSHRC Partnership Grant. Total awarded: $25,000.

7. Anazodo, K., & Hancock, S. (2024-2025). Women on the spectrum: Examining the
experiences of women with autism at work. SSHRC. Total awarded: $24,000.

8. Babaghaderi, A. (2024-2025). Corporate spinoff incompletion: In-depth analysis of
CEO equity-based compensation. Odette School of Business Research Innovation
Fund (RIF) Grant. Total awarded: $7,000.

9. Babaghaderi, A., & Kolahgar, S. (2024-2025). Environmental sustainability goals-
driven corporate divestitures: A systematic literature review. SSHRC Explore Grant.

Total awarded: $4,925.
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Research Grants (cont’d)

10.

11.

12.

13.

14.

15.

16.

17.

18.

Babaghaderi, A. (2024-2025). Transdisciplinary network for impact research and
practice: Enabling sustainable-as-flourishing futures. SSHRC Connection Grant.
Total awarded: $23,776.

Baki, M. F. (2024-2025). Integrated strategies for enhanced hybrid manufacturing: A
holistic approach to process planning, platform flexibility and material handling.
Odette School of Business Research Innovation Fund (RIF) Grant. Total awarded:
$3,600.

Fatemi, H. (2024-2025). Consumer psychology and female infertility: The role of
resource scarcity. SSHRC Insight Development Grant. Total awarded: $32,678.

Gill, P. (2024-2025). Do franchise stores surprise their customers more than
corporate stores? Odette School of Business Research and Innovation Fund (RIF)
Grant. Total awarded: $4,800.

Kobara, Y. M. (2023-2024). Travel grant. UWindsor Exchange Grant (Travel). Total
awarded: $1,000.

Li, K. (2024-2025). Academic Development and Travel Fund Grant. University of
Windsor. Total awarded: $1,000.

Li, Y., Maerz, A., & Ogunfowora, B. (2024-2025). The ebb and flow of workplace
moral courage: A diary study unveiling within person fluctuations. SSHRC Insight
Development Grant. Total awarded: $68,539.

Li, Y. (2024-2025). Let’s not sit together: Intra-racial dynamics among East Asian
professionals. Odette School of Business Research and Innovation Fund (RIF)
Grant. Total awarded: $6,800.

Mahajan, A. (2024-2025). Internationalization grant - Chitkara University
mentorship. Odette School of Business. Total awarded: $4,500.
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Research Grants (cont’d)

19.

20.

21.

22.

23.

24.

25.

Robson, K. (2024-2025). Formative and summative indigenous modules for required
business courses. CoPE. Total awarded: $3,000.

Schlosser, F. (2023-2024). Travel grant. UWindsor Exchange Grant (Travel). Total
awarded: $1,000.

Song, Y. H. (2023-2024). Will the adoption of an Al advisory supporting system only
produce positive outcomes? Exploring the nature of Al-human interaction in a
qualitative way. Odette School of Business Research Innovation Fund (RIF) Grant.
Total awarded: $8,000.

Snowdon, A., McKay, M. (2024-2025). INSPIRE: Integrated Network for the
Surveillance of Pathogens. INSPIRE: Integrated Network for the Surveillance of
Pathogens. Total awarded: $151,540.

Song, Y. H. (2024-2025). Cognitive demands in call centres: How can Al technology
help replenish cognitive resources to support service sector employees' productivity
and performance? SSHRC Insight Development Grant. Total awarded: $35,000.

Wilson, M. (2024-2025). Consumer consequences of greenwashing. Odette School
of Business Research Innovation Fund (RIF) Grant. Total awarded: $5,700.

Zhong, L., & Zhang, J. (2024-2025). Media partisan bias and corporate tax planning:
Evidence from Sinclair expansion. SSHRC Insight Development Grant. Total
awarded: $16,124.
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Odette 2024 Research Report

The University of Windsor sits on the traditional territory of the Three Fires
Confederacy of First Nations, comprised of the Ojibway, the Odawa, and the
Potawatomie. We are grateful to the Three Fires Confederacy for the use of this land.

The Odette Annual Research Report is compiled by Lisa Milne (lisam@uwindsor.ca).
Please report any errors or omissions.

NOTE that publication dates are the first online appearance of an item. We adhere to this
policy to ensure consistency and continuity.

CONTACT US:

Odette School of Business
University of Windsor

401 Sunset Ave

Windsor, Ontario, Canada

N9B 3P4
Odette School
of Business w: https://uwindsor.ca/business/
University of Windsor e: osbreception@uwindsor.ca

p: 519 253 3000 x3091
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