
 

   
FACULTY OF EDUCATION 

SESSIONAL / OVERLOAD - GRADUATE COURSES 
FALL 2026 

 
(Subject to budgetary approval and sufficient course enrolment. This list is subject to change.) 

 
DEADLINE: May 12, 2026 

 
In accordance with Article 54 of the WUFA Collective Agreement, we invite applications from qualified 
individuals for the following courses. In accordance with Article 54:06 of the WUFA Collective 
Agreement, applicants will be evaluated based on teaching competence, effectiveness and 
experience, academic credentials, references, professional designations, and research. A PhD or 
other terminal degree in a related field is preferred; however, candidates with a master’s degree and 
currently enrolled in a PhD program will also be considered. Recent teaching experience is required. 

 
In-Person Courses - class times TBD 

Course  Course Name 
EDUC 8004 Fundamentals of Curriculum Theory  
EDUC 8006 Theories and Approaches in Language Acquisition and Instruction  
EDUC 8500 Issues in Education 
EDUC 8510 Information & Communication Technologies (ICT) for Teaching and Learning 
EDUC 8795 Final Project Seminar 
 

ONLINE Asynchronous 
Course  Course Name 

EDUC 8005 Theories of Educational Administration and Leadership  
EDUC 8510 Information & Communication Technologies (ICT) for Teaching and Learning 
EDUC 8795 Final Project Seminar 

 
 

How to Apply:  
1. Online (preferred method) 

• Please visit the online link to submit your application and to upload relevant documents.  
• References will still need to be emailed directly by the referees to eduemployment@uwindsor.ca 

 
2. Via email 

• To: eduemployment@uwindsor.ca addressed to Dr. Montgomery, Dean, Faculty of Education 
• References will still need to be emailed directly by the referees to eduemployment@uwindsor.ca 

 
     Only applications submitted via link above or eduemployment@uwindsor.ca will be considered. 

 
Requirements: 
• All new applicants must provide a CV/resume and any other documentation that can assist in 

the gridding process defined by 54:06 of the WUFA collective agreement. 
• Returning applicants are encouraged to provide an updated CV to assist in the gridding process.  
• New applicants must submit a cover letter outlining their qualifications. 
• All email applicants must specify the specific course(s) for which they wish to be considered. 

Please indicate your availability (days/times of day).  
• New applicants must have 2 letters of reference, sent directly by the referees, to the email 

address eduemployment@uwindsor.ca within a week after the posting closes.  
 

 
If you have any questions, please contact eduemployment@uwindsor.ca 

 
 

The University of Windsor is a welcoming community committed to Indigenization and decolonization, 
and equity, diversity, inclusion, and accessibility in our teaching, learning, and work environments. In 
pursuit of the University's Employment Equity Plan, members from the designated groups (women, 

Indigenous/Aboriginal (First Nations, Métis, Inuit) persons, racialized persons/visible minorities, 
persons with disabilities, and persons of a minority sexual orientation and/or gender identity) are 

encouraged to apply and to self-identify. All qualified candidates are encouraged to apply; however, 
priority will be given to Canadians and permanent residents of Canada. 
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