FACULTY OF EDUCATION

il SESSIONAL / OVERLOAD COURSE OFFERINGS
Li\'}\'/‘l’ﬁgi'?r’ TEACHER EDUCATION PROGRAM
’ FALL and FALL/WINTER 2026

(Subject to budgetary approval and sufficient course enrolment. This list is subject to change.)

DEADLINE: July 21, 2026

In accordance with Article 54 of the WUFA Collective Agreement, we invite applications from qualified individuals
for the position of Sessional / Overload Instructor for the following courses. Courses could be scheduled during the
day or evening. All courses (with the exception of certain Technological Studies sections) are delivered in-person.
Due to the complexity of our scheduling, we cannot accommodate scheduling requests.

Applicants are expected to possess, at minimum, a masters’ degree, or equivalent, in the subject area for which
they are applying, with preference given to those holding a completed PhD. Preference is also given to those
with experience in the K-12 Ontario school system, as well as OCT certification. Related recent professional
development and teaching experience is expected.

»  BEd courses run for 9 weeks per term (not counting any University holidays/breaks) to accommodate for student placements

INTERMEDIATE / SENIOR ELECTIVE COURSES

Course Code Course Name Div | Yr | Sem | Hrs Timetable

EDUC-5403 | Gender and Sexuality in Education | I/S | 2 F 36 M/W 5:00 — 6:50 pm

Those returning sessionals who have completed a letter of intent/intent for 2026/27 and
have indicated interest in this course need not reapply.

COMPENSATION:

- Sessional Instructors: $9,794.00 per full-credit 36-hour section (inclusive of 4% vacation pay)
- Faculty Overload: $6,740.00 per full-credit 36-hour section

APPLY VIA EMAIL TO: Eduemployment@uwindsor.ca addressed to Dr. Ken Montgomery, Dean

REQUIREMENTS:
- All new applicants must provide a CV/resume and any other documentation that can assist in the
gridding process defined by 54:06 of the WUFA collective agreement.
- Returning applicants are encouraged to provide an updated CV to assist in the gridding process.
- New applicants must submit a cover letter outlining their qualifications.
- New applicants must have 2 letters of reference, sent directly by the referees, to
eduemployment@uwindsor.ca

Only applications and reference letters submitted via eduemployment@uwindsor.ca will be considered.

If you have any questions, please contact eduemployment@uwindsor.ca .

The University of Windsor is a welcoming community committed to Indigenization and decolonization, and equity,
diversity, inclusion, and accessibility in our teaching, learning, and work environments. In pursuit of the University's
Employment Equity Plan, members from the designated groups (women, Indigenous/Aboriginal (First Nations, Métis,
Inuit) persons, racialized persons/visible minorities, persons with disabilities, and persons of a minority sexual
orientation and/or gender identity) are encouraged to apply and to self-identify. All qualified candidates are encouraged
to apply; however, priority will be given to Canadians and permanent residents of Canada.
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