PLEASE POST

University
of Windsor REVISED MAY 10-19
MINOR IN ORGANIZATIONAL LEARNING AND TEACHING
FACULTY OF EDUCATION
SESSIONAL / OVERLOAD COURSES
FALL 2019 / Winter 2020

(Subject to budgetary approval and sufficient course enrolment. This list is subject to change.)
DEADLINE: May 15, 2019

In accordance with Clause 54.07 of the WUFA Collective Agreement, we invite applications from qualified
individuals for the following course. Please note that these courses are for Fall and Winter, and will be
taught during the day and evening. Applicants are expected to possess appropriate academic and
professional qualifications. Related recent professional development and teaching experience is required.
Only those considered for a position will be contacted.

MINOR IN ORGANIZATIONAL LEARNING AND TEACHING

nggze Course Name Semester Hours
EDUC-4000 Diversity & Inclusion Fall 36
EDUC-4050 Instructional Technologies Winter 36
EDUC-4100 Learning-Centered Teaching Winter 36
EDUC-4200 Theories of Ind. and Collective Learning Fall 36
EDUC-4800 Experiential Learning Field Placement Winter 36

Returning applicants who have previously taught in our Faculty of Education are strongly encouraged
to also provide an updated CV and brief statement of qualifications.

New applicants must include: sessional instructor application form; a cover letter briefly explaining
qualifications; CV/resume; two current letters of reference, forwarded directly by the referees; and
evidence of qualifications (e.g. OCT certificate if applicable)

Please submit your application to:
Dr. Ken Montgomery, Dean
Faculty of Education
Email: deanofed@uwindsor.ca ; Fax: (5619) 971-3612

The University of Windsor is committed to equity and diversity in the workplace and welcomes applications from
Aboriginal Peoples, persons with disabilities and members of visible minorities. Applications from women are
particularly encouraged. Priority will be given to Canadians and permanent residents of Canada.
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