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Todayôs Schedule

ÅWelcome: Provost & Vice-President, Academic

ÅSharing YourResearch Creative Activity and Scholarship: One-Minute Elevator 
Pitches

ÅGetting Your Research Off the Ground

ÅWorking Across Differences
ÅOpening Remarks
ÅStudent Panel
ÅConversations and Strategies

ÅPerformance, Evaluation, and the Tenure/Permanence Track

ÅDocumenting Your Impact: Teaching Dossiers

ÅRoundtables: YourQuestions
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Welcome
Robert Aguirre, Provost and Vice-President, Academic
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Sharing Your
Research, Scholarship, 
and Creative Activity: 
One-Minute Elevator 
Pitches



Reckoning with Queer History: 
Prk ê>5*P J¯ªqkë +^«k ^|i ®rk >s{s®« ~p 4~ªqs´k|k««
Daniel Del Gobbo, Assistant Professor, University of Windsor Faculty of Law



Employee 
Well-being

Positive 
culture & 
practice

Diversity, Equity, 
& Inclusion

Positive culture & 
practices

Courage 
in the 

Workplace

Positive 
ethics & 
virtues

Jqy"kv"uvctvgf"ҿ

Å Radiolab ҭHow to Be a Hero. Raised a 
question: Why do people do good in the 
world?

Å Personal importance

Positive Organizational Scholarship
Revealing & nurturing the highest level of human potential

Yanhong Li (Odette School of Business)



Riham Al-Saadi, Ph.D., MSW, RSW 
Assistant Professor, School of Social Work
University of Windsor 

ǐScholarship 
Ç Acculturation, adjustment, and settlement 

Ç Immigrant and refugee populations 

Ç Critical Race Theory and Intersectionality 

Ç Application of Principles of Equity, Diversity, and Inclusion (EDI) 

Ç !ÒÁÂ ÉÍÍÉÇÒÁÎÔÓ ÁÎÄ ÒÅÆÕÇÅÅÓȭ ÁÃÃÕÌÔÕÒÁÔÉÏÎ 

Ç Immigrant emerging adults and youth identity development

Ç )ÍÍÉÇÒÁÎÔÓ ÁÎÄ ÒÅÆÕÇÅÅÓȭ ÓÏÃÉÁÌ ÁÎÄ ÅÍÏÔÉÏÎÁÌ ÃÏÍÐÅÔÅÎÃÅ 

ǐInnovation and Community Involvement 

ǐProject: Antiracism Approaches in Embracing the Exponentially Increasing Diverse Population: 
Enhancing the Immigrant and Refugee Integration through Support and Education

ǐFunding: University's Diversity, Indigeneity, and Anti-Racism Professional Development Fund

ǐWindsor Essex Local Immigration Partnership (WE LIP) ɀExecutive & Council Membership 



NEW FACULTY
ORIENTATION 2023

Carlo Charles
Faculty of Arts, Humanities, and Social Sciences



Alexander Daros

Assistant Professor

Department of Psychology

You have 1 new 
survey!

Alexander Daros



Speech and 
Silence in 
Contemporary 
/ƘƛƭŘǊŜƴΩǎ 
Literature

Danielle E. Price, PhD

Associate Professor

Department of English



Predictors of Stigma Perception Appraisal: Testing a Dynamic Stigma 

Model among Vulnerable Canadians

Sebastian Gyamfi PhD

Faculty of Nursing

Å Stigma is a socially sanctioned phenomenon.

Å It is double jeopardy for marginalized persons with mental illness.

Å Recent stigma discourse points to power differentials in distributing stigma perceptions and appraisal.

Å No study on stigma, structural violence, and religioculturalviewpoints of PWMI.

Å My research focuses on two key areas:

Å (1) Identify key predictors of stigma among marginalized persons (e.g., individuals with mental illness 
using mixed methods (2) Develop appropriate remedial strategies.

Å Promote mental health and well-being, social equity, resilience, and inclusion for marginalized groups 
(Black, Indigenous, and People of Colour (BIPOC). 



Maha Tantawy, Ph.D.

Assistant Professor of Strategy & Entrepreneurship, Odette School of Business

± Recently, I have joined the team at Odette School of Business as an assistant professor of Strategy and 

Entrepreneurship. 

± In 2020, I completed my PhD Education with a focus on entrepreneurship and innovation from University of New 

Brunswick (UNB), Canada. 

± My PhD research has enabled me to develop my passion for developing the field of entrepreneurship education, 

resulting in several publications that have contributed to the field (JSBM, JBVI)  

± As a MITACS Accelerate Post Doctoral Fellow (2021-2023), I have worked with a research team from UNB and 

a major multinational organisation in the digital transformation industry on research projects addressing  

sustainable transition in the energy sector, leading to manuscripts that are currently under review in high impact 

journals.

± My professional and academic experience have significantly supported my ability to develop and deliver 

experiential courses to which I am a very strong advocate. I utilize my experience, derived from my doctoral 

dissertation, in building an entrepreneurship mindset to foster creative process engagement and creative self-

efficacy among our students through self-mastery, modelling etc..

± I truly believe that inclusive innovationshould be a corner stone theme in the courses we deliver.



The Double Empathy Problem and Perceptions of an Autistic* 
Employee in the Workplace

Kathryn Szechy, School of Social Work

Getty Images

*Using iŘŜƴǘƛǘȅ ŦƛǊǎǘ ƭŀƴƎǳŀƎŜ ƻŦ άŀǳǘƛǎǘƛŎ ǇŜǊǎƻƴέ ōǳǘ ǊŜǎǇŜŎǘƛƴƎ ŀƭƭ ƭŀƴƎǳŀƎŜ ǇǊŜŦŜǊŜƴŎŜǎ.

Behavior
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31.2%

37.6%

31.2%
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12.3%

50.7%
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Partial

Accurate
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CAMPAIGNS & CIRCULATION

WHO AM I AS A 
RESEARCHER?

Dr. Aidan Moir
Department of Communication, 
Media and Film

Dr. Aidan moir



Gregg French, PhD
Tenure Track, Teaching Intensive Assistant Professor

Department of History



Power 
Elect ronics 
Integrat ion

D r . C . V i a n a

Power Converters in an Electric Vehicle

Å Single-phasecharging,å6.6 kW

Å Three-phase charging,up toå20 kW

Å Low voltage Traction-to-Auxiliary
(T2A) charging,at leastå2.5 kW

Å Drivetrain, > > 20 kW

м˒κо˒

1 /  1



Yawo Kobara

Yawo Kobara@Odette School of Business

Personal profile

Education

Assistant Prof, Odette School of Business
Multi-disciplinary Data Scientist
Yawo.Kobara@uwindsor.ca

Ph. D. Statistics (Western University) 
MSc Financial Engineering (WorldquantU)
MSc Mathematical Sciences (AIMS)
BSc Statistics (UDS, Ghana)

18

Applied Machine & Statistical learning.
Stochastic Processes and Queueing Theory
Business and healthcare system management.

Research Interest



Leveraging Crowd Knowledge to Support 
Developers

What I collect What I do

Data from software 
repositories

Empirical studies
Tool development

What I provide

Actionable insights

Software

Muhammad Asaduzzaman, Assistant Professor, School of Computer Science ( masaduzz@uwindsor.ca ) 

Turn data to knowledge

Aggregation of information  from groups  can 

result in decisions that are often better than 

any single person

Muhammad Asaduzzaman



Juanita Stephen

Asst. Prof. in Women's & 
Gender Studies, Black 

Studies

Interdisciplinary and Critical 
Studies, FAHSS

Interests:

ÅCare and care systems (formal/informal)

ÅChildren, youth and families

ÅPre-service education

Methods:

ÅBlack feminist methods

ÅResearch creation

ÅCommunity-engaged research

ÅYouthparticipatory action research (YPAR)

Activities:

ÅBlack Care Network

ÅABR Curriculum Review (Phase II)

ÅScholarly picture book series

ÅPractitioner-facing edited collection

JUANITA STEPHEN, IACS



Critical 
Literacies 

Ongoing social justice issues 

Critical literacies (CL)

ωmediate social justice issues 

ωengage communities in equitable practices and transformative 
social action

CL in Action: Direct Approach to Critical Literacy Engagement

ωPre-service teachers helping pre-service teachers to integrate CL

ωPre-service teachers engaging students in inquiry and action

Toward interdisciplinary Critical Literacies

Jean Kaya



Festus Moasun, School of Social Work

ÅUnderstanding the interstice between culture, disability and mental health. 

The role of culture and belief systems

Traditional politics, oppression and marginalization

ÅImmigrant, refugee and internally displaced populations

ÅThe politics of knowledge creation



Acoustic Ecology
Hannah ter Hofstede

Department of Integrative Biology

Question: How do animals use 
sound and hearing for survival 

and reproduction?

The Community:
Behavior impacts 
other animals and 
the environment

The Cells:
Physiology of nerve 
cells responding to 

sound

The Individual:
Information 
influences 
behavior

Intrinsic interest: 
Evolutionary Biology 

Applied value: 
Conservation
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Getting Your Research Off the Ground
Kate Rosser-Davis, Office of Research and Innovation Services 

Amy Taylor, Office of the Vice-President, Research and Innovation
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You won a grant! Now what?

1. Inform the Office of Research and Innovation Services by sending your Notice 
of Award or attaching it to the ERSO record you created at time of application

2. Receive a research grant account number from Research Finance

3. Hire research personnel

4. Do your research!

5. Submit expenses

6. Complete required reporting

Getting your research up and running does not have to be scary! The Office of Research and 
Innovation Services (ORIS), and Office of the Vice President, Research and Innovation (OVPRI) 
the are here to support you at every step. 
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You won a grant! Now what?

What types of appointments exist for hiring personnel?

ÅStudent appointments
ÅMust be a registered UWindsor student

ÅCan be at any level (undergrad, graduate, or PhD candidate)

ÅCan be paid by 1-time installment (scholarship or stipend) or as a salary

ÅTeaching assistants and graduate assistants are NOT research appointments, but 
students who work as TA or GAs may have their weekly hours restricted

ÅAppointments are approved by HR
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You won a grant! Now what?

What types of appointments exist for hiring personnel?

ÅNon-student appointments
ÅThese appointment types are NOT for administrative or technical support ς your 

personnel must be DIRECTLY engaged in research

ÅCannot be a registered UWindsor student

ÅCan ONLY be paid from a research grant account

ÅAppointments are approved by VPRI
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You won a grant! Now what?

Student personnel

ωWill you pay them bi-weekly or 
with a stipend?

ωAre they working on your research 
or are you supporting theirs?

ωWhat kind of grant are they being 
paid from?

Non-student research personnel

ωHow will you advertise your 
position?

ωWhat level of expertise will the 
personnel you hire have?

ωWill you be hiring an international 
scholar?

vǳŜǎǘƛƻƴǎ ȅƻǳΩƭƭ ƴŜŜŘ ǘƻ ŀƴǎǿŜǊ ǘƻ ŎƻƳǇƭŜǘŜ ƘƛǊƛƴƎΥ
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You won a grant! Now what?

Human Resources hr@uwindsor.ca

https://www.uwindsor.ca/humanresources/services-
initatives/employee-recruitment/student-appointments

Student personnel ς
UWindsor Human 

Resources

Sandy Mehenka, Secretary to the VPRI: mehenkas@uwinsdor.ca

https://www.uwindsor.ca/vp-research/319/research-
appointments

Non-student research 
personnel

Key contacts

mailto:hr@uwindsor.ca
https://www.uwindsor.ca/humanresources/services-initatives/employee-recruitment/student-appointments
https://www.uwindsor.ca/humanresources/services-initatives/employee-recruitment/student-appointments
mailto:mehenkas@uwinsdor.ca
https://www.uwindsor.ca/vp-research/319/research-appointments
https://www.uwindsor.ca/vp-research/319/research-appointments
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You won a grant! Now what?

Financial management of your grant

Eligible expenses
ωWhat is allowed by the terms of your grant?

ωWhat is allowed by the University?

Making purchases

ωInvoice payments

ωPaying by credit card

ωGetting reimbursed

Checking your 
statements

ωHave all payments been made?

ωAre there any incorrect charges?

Monitoring spending
ωOverspent grants

ωIneligible expenses
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You won a grant! Now what?

Other things to know about:

A charge levied on some types of grant that helps support the 
overall research infrastructure at the UniversityOverhead

The online portal for Faculty to submit their research proposals 
for approval by their Department Head and Dean

ERSO Research 
Portal

Patents, copyrights, trademarks, and trade secrets that may 
arise from your research.

Intellectual 
Property
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You won a grant! Now what?

Key things to remember

ÅCommunicate with ORIS early and often to get the best support in preparing 
your proposals, applications, and research contracts.

ÅThe VPRI or delegate must sign off on all research projects, including 
research contracts.

ÅThe Research Finance office will support you in preparing financial reports, 
but you must prepare any outcome reports required by your grant or 
contract.

ÅYou are responsible for overspent grants! 
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You won a grant! Now what?

Resources

ÅORIS: http:///www.uwindsor.ca/oris 

ÅOVPRI: http:///www.uwindsor.ca/vpri 

ÅPurchasing and procurement: http:///www.uwindsor.ca/purchasing 

ÅResearch Finance: https://www.uwindsor.ca/finance/research-finance

ÅResearch Partnerships and IP: http:///www.uwindsor.ca/research-partnerships 

ÅCentral Policies Index: http:///www.uwindsor.ca/policies 

ÅHuman Resources: http:///www.uwindsor.ca/hr 

http://www.uwindsor.ca/oris
http://www.uwindsor.ca/vpri
http://www.uwindsor.ca/purchasing
https://www.uwindsor.ca/finance/research-finance
http://www.uwindsor.ca/research-partnerships
http://www.uwindsor.ca/policies
http://www.uwindsor.ca/hr
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You won a grant! Now what?

Upcoming opportunities to learn more:

A minute to win it: Shaping a compelling one-minute pitch about your research(In-
Person Workshop)
Thursday August 17, 2023, 2:00-3:00 PM Location: CEI 1102 (hybrid available)

Writing Retreats at Willistead Manor (In-Person Retreat)
August 22, 23 & 24 2023, 08:30 AM ς 04:30 PM daily (attend one, two or three days) 
Location:Willistead Manor, Windsor (1899 Niagara St at Kildare Rd). Lunch is provided.

You Won a Grant! Now What? (Online Workshop)
Tuesday, August 15, 2023, 2:00-4:00 p.m. Location: Online

https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fevents.teams.microsoft.com%2Fevent%2F54a161ba-5ece-468d-ae6d-19bb1dde6a89%4012f933b3-3d61-4b19-9a4d-689021de8cc9&data=05%7C01%7CKate.Rosser-Davies%40uwindsor.ca%7C064c826fcb4049a093f308db87115507%7C12f933b33d614b199a4d689021de8cc9%7C0%7C0%7C638252280728399754%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=iOcznUQEHGTJj7zGhlV6E2Tp1zY5RavqZ4tHc0ibyhQ%3D&reserved=0
https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fctl2.uwindsor.ca%2Foris%2Fworkshops%2F4%2F&data=05%7C01%7CKate.Rosser-Davies%40uwindsor.ca%7C064c826fcb4049a093f308db87115507%7C12f933b33d614b199a4d689021de8cc9%7C0%7C0%7C638252280728399754%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=O8fAYkegJBPxgOpAXzigmxHS2KxI9s1enEPlXrDG5qE%3D&reserved=0
https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fevents.teams.microsoft.com%2Fevent%2F4048c0b2-efd2-45f3-9d5c-538350d8ec55%4012f933b3-3d61-4b19-9a4d-689021de8cc9&data=05%7C01%7CKate.Rosser-Davies%40uwindsor.ca%7C064c826fcb4049a093f308db87115507%7C12f933b33d614b199a4d689021de8cc9%7C0%7C0%7C638252280728399754%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=9kZ%2FqMX1OURuZHGi8TmZdMU%2FL%2BnzoIc0n1KPDvxYgxU%3D&reserved=0
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Working Across Differences
Clinton Beckford

Vice-President, People, Equity, and Inclusion
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Panel
Victoria Hecnar, Turtle Island Event Planning & Communications, Turtle 
Island - Aboriginal Education Centre

Chidera Ikewibe, Undergraduate Student, Department of Psychology; 
and Department of English and Creative Writing

Richard Nonso, Undergraduate Student, School of Computer Science
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Conversation and Strategies
Kaye Johnson, Director, Office of Human Rights, Equity, and Accessibility



Kaye Johnson | Executive Director of Human Rights, Equity and Accessibility 

Working Across Difference: Conversations and Reflections 



Agenda

ÅLand Acknowledgement

ÅOpening

ÅContexts of Secondary Trauma

ÅDiversity, Equity, Inclusion

ÅMicroaggressions, Microinvalidations, and

Subtle Acts of Exclusion

ÅInclusion: Reflection

ÅClosing



Approach and Ground Rules

ÅCircle Approach

ÅRespectful Environment

ÅResist Resistance

ÅAssume Good Intentions

ÅOngoing Process



Secondary Trauma



oƷͻƮ ƃƌƷ ŲƾƮƷ Ė ƦĖƪƷ ƌŕ ǓŞƌ ǓŁ ĖƪŁ ĖƮsurvivors ͧ
ŢƷͻƮ Ė ƦĖƪƷ ƌŕ ǓŞƌ ǓŁ ĖƪŁ ĖƮ Ėnation .

ͧThe Honourable Murray Sinclair

Honouring and preserving residential school truths for all 
time, for all of Canada.

Åhttps://nctr.ca/ 

https://nctr.ca/


Brené Brown quote on why the need for BLM

Anyone who does not understand the need for the refrain, Black 

Lives Matter, Brené Brown sums it up well in the following quote 

from her book,Braving the Wilderness: The Quest for True 

.ŜƭƻƴƎƛƴƎ ŀƴŘ ǘƘŜ /ƻǳǊŀƎŜ ǘƻ {ǘŀƴŘ !ƭƻƴŜΧ



άLƴ ƻǊŘŜǊ ŦƻǊslaveryto work, in order 

for us to buy, sell, beat, and trade 

ǇŜƻǇƭŜ ƭƛƪŜ ŀƴƛƳŀƭǎΣ !ƳŜǊƛŎŀƴǎ ώΧŀƴŘ L 

ƳƛƎƘǘ ŀŘŘ /ŀƴŀŘƛŀƴǎΧϐ ƘŀŘ ǘƻ 

completely dehumanizeslaves*. And 

whether we directly participated in that 

or were simply a member of a culture 

that at one time normalized that 



Diversity, Equity and LƴŎƭǳǎƛƻƴΧ 

Diversity includes consideration of who is present and who is absent



Diversity, Equityand LƴŎƭǳǎƛƻƴΧ 

Equity is an equalizerτit recognizes differences and diverse needs



Diversity, Equity and InclusionΧ 

Either have inclusion or exclusion; there is no in-between



Microaggressions

and 

Microinvalidations



Exclusion



Framework of Subtle Action of Exclusion Types

ÅYou are invisible

ÅYou (or your people) are inadequate

ÅYou are not an individual

Å̧ ƻǳ ŘƻƴΩǘ ōŜƭƻƴƎ

ÅYou are not normal

ÅYou are a curiosity

ÅYou are a threat

ÅYou are a burden



Reflection

1.What are the ways in which people are excluded?

2.What are the ways in which people are included?

3. In what ways, in your particular context, can people value the 
differences others bring to the group and make the group 
experience more inclusive?



1ÕÅÓÔÉÏÎÓȩ  $ÉÓÃÕÓÓÉÏÎȣ



tǊƻǾƻǎǘΩǎ ²ŜƭŎƻƳŜ [ǳƴŎƘ
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Performance, Evaluation, and the 
Tenure/Permanence Track
Edwin Tam, Head, Civil and Environmental Engineering

Cindy Wills, Executive Assistant to the Associate Vice-President, Academic



1. Take a minute to think 
ǘƘǊƻǳƎƘ ǎƻƳŜƻƴŜΩǎ 
biggest worry about 
achieving tenure or 
permanence

2.  Share your thoughts



ÅNOT SCARY!

ÅEnsures successful career 
planning

ÅProvides feedback on 
progress

ÅProvides mechanism for 
public accountability and 
overall university quality

ÅPromotes academic freedom 
and flexibility

Renewal, Tenure, and Promotion



Tenure and Permanence Application Timelines

Tenure Track Assistant 
Professor

ÅPerformance reviews first, 
third and fifth year
ÅCheck in with AAU Head

ÅTenure application in year 6 
(For 2023 Hires: This is 
submitted Fall 2028 for July 1, 
2029 tenure decision effective 
date)
ÅòEarlyó tenure after two years
ÅPromotion  to Associate 

automatic with tenure

Ancillary Academic Staff

ÅPerformance reviews first, 

third and last year before 

permanence

ÅDiscussion with AAU Head; 

written copy to you

ÅPermanence applications:
ÅAAS I by year 6 (follow tenure 

track path)

ÅAAS II by year five (For 
2023hires - this is submitted Fall 
2027 for July 1, 2028 
permanence date)
ÅòEarlyó ð after two years
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Candidateôs Responsibilities

ÅKnow your Criteria

ÅKeep communication open with Heads, colleagues/mentors

ÅEnsure Electronic C.V. is complete and up to date

ÅMake use of optional Teaching Dossier & UCAPT Self-Assessment Statement

ÅReview/plan with your AAU Head 

ÅϝϝwŜƳŜƳōŜǊ ƛǘΩǎ ǳǇ ǘƻ ȅƻǳ ǘƻ ƳŀƪŜ ǘƘŜ ŎŀǎŜ ǘƘŀǘ ȅƻǳ ŀǊŜ ǇǊƻƎǊŜǎǎƛƴƎ ƻƴ ǘǊŀŎƪ 
and meeting expectations/criteria**

https://apps.uwindsor.ca/ecvoid/faces/pages/Parent_PersinfoTable.jspx


ÅPerformance reviews: You and your Head

ÅRenewal, tenure, and promotion: AAU RTP Committee

ÅIf disagreement, you can:

Å5ƛǎŎǳǎǎ ŀƴŘ ǊŜǎǇƻƴŘ ǘƻ IŜŀŘΩǎ ǊŜǾƛŜǿ ƛƴ ǿǊƛǘƛƴƎ

ÅAppear and speak at RTP meeting

ÅRespond regarding any negative recommendation to UCAPT

Process
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Your RTP Criteria

ÅReviewed regularly

ÅClear, reasonable, measurable and flexible in discipline and AAU

ÅIncorporates feedback from a minimum of three external reviewers - one from 
ŎŀƴŘƛŘŀǘŜΩǎ ƭƛǎǘΣ ƻƴŜ ŦǊƻƳ w¢t ŎƻƳƳƛǘǘŜŜΩǎ ƭƛǎǘ ŀƴŘ оrd from either list.

ÅUCAPT ςensures fairnessof RTP process and reviews and approves files for 
tǊŜǎƛŘŜƴǘΩǎ Ŧƛƴŀƭ ŀǇǇǊƻǾŀƭ
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Relevant Articles and Bylaws - FYI

Faculty, Librarians, AAS Learning Specialists
ςCollective Agreement Articles 5, 12 and 13

ςUniversity Senate Bylaws 22 and 23

https://www.wufa.ca/collective-agreement
https://lawlibrary.uwindsor.ca/Presto/content/Detail.aspx?ctID=OTdhY2QzODgtNjhlYi00ZWY0LTg2OTUtNmU5NjEzY2JkMWYx&rID=MjEx&qrs=RmFsc2U=&q=KFVuaXZlcnNpdHlfb2ZfV2luZHNvcl9DZW50cmFsX1BvbGljaWVzLkFwcHJvdmVyPSgiU2VuYXRlIikpIEFORCAoVW5pdmVyc2l0eV9vZl9XaW5kc29yX0NlbnRyYWxfUG9saWNpZXMuVHlwZT0oIkJ5bGF3Iikp&swi=MjI=&qcf=OTdhY2QzODgtNjhlYi00ZWY0LTg2OTUtNmU5NjEzY2JkMWYx&ph=VHJ1ZQ==&bckToL=VHJ1ZQ==&rrtc=VHJ1ZQ==
https://lawlibrary.uwindsor.ca/Presto/content/Detail.aspx?ctID=OTdhY2QzODgtNjhlYi00ZWY0LTg2OTUtNmU5NjEzY2JkMWYx&rID=ODE=&qrs=RmFsc2U=&q=KFVuaXZlcnNpdHlfb2ZfV2luZHNvcl9DZW50cmFsX1BvbGljaWVzLkFwcHJvdmVyPSgiU2VuYXRlIikpIEFORCAoVW5pdmVyc2l0eV9vZl9XaW5kc29yX0NlbnRyYWxfUG9saWNpZXMuVHlwZT0oIkJ5bGF3Iikp&qcf=OTdhY2QzODgtNjhlYi00ZWY0LTg2OTUtNmU5NjEzY2JkMWYx&ph=VHJ1ZQ==&bckToL=VHJ1ZQ==&rrtc=VHJ1ZQ==


Questions?
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Documenting Your Impact:
Teaching Dossiers
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