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              Joint Job Evaluation - Request for Appeal

Please review the “Results Form” of your job evaluation. Should you wish to appeal, please complete the below information. 
Note:
· Each level increase within a component (know-how, problem solving, accountability, represents an approx. 15% change)
· Each appeal request is reviewed by Human Resources to determine if the appeal shall proceed.
· Either the manager or incumbent can request the appeal but a conversation with the other party must occur prior to submitting this form.

	Date of Evaluation/Type 
	(ie. 2025-07-01, re-evaluation)

	Position Name & Number
	

	Who is Appealing (Mgr/EE)
	

	Date of Appeal Request
	



In review of the results of the job evaluation on the above position:
· What did the committee either miss in their deliberations or inaccurately captured in their evaluation in your opinion? AND/OR
· What concern did you have about the general process that brought concern about a fair evaluation and has triggered you to submit for an appeal?

· Direct questions and completed forms to jobevaluation@uwindsor.ca -

Signature:___________________________________________________

Next Steps:
· Human Resources will review the rationale and determine if an appeal is warranted
· If an appeal is warranted:
· A new JJE committee will be struck with all new members and they will receive the results of the previous evaluation as well as your rationale for the appeal request. 
· The manager and employee will be asked to present the job just as you did in the first evaluation.
· The committee will consider if all of the evaluation outcomes are appropriately determined based on the new information provided and may change any and all ratings. The original ratings are provided as supplemental information but hold no weight in the appeal. At the point of appeal, the original results are now expunged.
· Should the appeal committee not reach consensus, the Human Resources department will determine the final appropriate weighting.
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