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JOB POSTING FORM
*once completed please send to windsorcso@uwindsor.ca*	Comment by Kristijana Gavrovski: Adding Central's note: 
Pay Transparency in Job Postings
We are prepared to support our employer partners to adapt to the new pay transparency requirements introduced by Ontario’s Bill 149 taking effect January 1, 2026. We are requesting pay information with all postings, and our online portal will begin displaying an hourly wage (or range) to law students effective immediately. Not all employers or postings are affected by Bill 149, so the field will not be mandatory. Rest assured that if pay information is listed on your submitted job posting, it will be included when added to the online portal.  
Employer Information
	Name and Address of Organization:
	

	Contact:
	

	Phone:
	

	Email:
	

	Website:
	

	Type of Organization:
	



Job Posting Information
	Term:
	

	Job Type:
	

	Job Title:
	

	Job Location:
	

	Number of Positions:
	

	Job Description (attach additional pages if needed):
	

	Job Requirements:
	

	Open to 1L, 2L, 3L or Alumni:
	



Application Information
	Application Deadline:
	

	Application Material Required:
	

	Application Instructions:
	

	Anticipated Interview Timeframe:
	

	Is AI used in the recruitment process?
	

	Compensation: To align with Ontario’s Bill 149 taking effect January 1, 2026, we are requesting compensation details for job postings. If you have any questions, please connect with our office. 
	


In pursuit of the University of Windsor’s Employment Equity Plan, members from the designated groups (Women, Aboriginal Peoples, Visible Minorities, and Persons with Disabilities) are encouraged to apply.  In accordance with Canadian Immigration Requirements, all qualified candidates are encouraged to apply, however, Canadian citizens and permanent residents will be given priority.  Employers that submit job postings are asserting that they will abide by this policy.
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