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A MESSAGE FROM THE DEAN

DR. DEBBIE SHEPPARD-LEMOINE

Welcome to your winter 2025 edition of
Connecting With Care.

As we move through the winter term, |
want to take a moment to acknowledge
the progress we have made together. Your
dedication, resilience, and commitment
continue to shape our nursing program
and strengthen our collaboration in our
community.

Each day, | am inspired by the hard work,
passion, and determination demonstrated
by our students, faculty, and staff.

This term, we have seen our students
excel in clinical placements and
apply their knowledge with skill and
compassion.

Our faculty continue to advance
innovative teaching strategies that foster
an engaging and enriching learning
experience. Meanwhile, our research
initiatives are making meaningful
contributions that impact health care
and are pushing the boundaries of
knowledge that translate into practice.

| am especially proud of the spirit of
collaboration that defines our program

- our alumni, sessional instructors,
donors, and community partners all play
a vital role in supporting and uplifting our
students.

We are truly shaping the future of nursing,
and | am grateful for our journey together.

Happy reading!
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STRATEGIC PLAN
CHARTS COURSE
FOR FACULTY

The Faculty of Nursing has launched

its Strategic Plan. Developed through

a comprehensive 12-month planning
process, the initiative included
consultations, meetings, engagements,
surveys, and other methods to gather
and analyze input from students,

faculty, staff, alumni, other UWindsor
members, stakeholders, and health-
care organizations. Aligned with the
University’'s broader Aspire strategic plan
and anchored by six foundational priorities,
the new plan will chart a progressive,
sustainable, and distinctly Faculty of
Nursing vision for the next five years. m

SUPPORT THE FACULTY OF NURSING

Your support of the Faculty of Nursing means the world to us. We are
happy to explore all current and potential giving opportunities with you.
Whether you're considering supporting our student mentorship programs,
establishing a scholarship or annual award, helping us purchase state-of-
the art equipment for our simulation and clinical learning labs or even to

leave a legacy gift, we are here to help.

uwindsor.ca/SupportNursing

Karen Momotiuk Chapman
Senior Development Officer
Faculty of Nursing
519-253-3000 x 2270
karenmfduwindsor.ca
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https://www.uwindsor.ca/supportuwindsor/donate?BBFund=1367&BBHideOtherFunds=1

CONFERENCE PROVIDES ANTI-RACISM

STRATEGIES FOR HEALTH CARE PROVIDERS

Over 100 guests attended the Great Lakes Biennial Nursing
Conference, held on Nov. 23 at University of Windsor’s Vanier
Hall.

Keynote speaker Holly Graham highlighted the impact of racism
on the health outcomes of First Nation, Métis, and Inuit Peoples,
and provided a practical approach to addressing racism in the
health care setting utilizing her “CPR RACISM toolkit.”

Stacey Nahdee, First Nations Cultural Practitioner, began the
conference with a traditional ceremonial opening to welcome

an audience comprised of students, alumni, former faculty
members, researchers, clinicians, health-care associations, and
members of other universities and colleges.

Dr. Graham’s knowledge and experience provided a glimpse

of the realities of health care challenges affecting Indigenous
peoples. She stressed the importance of acting with kindness
and with an anti-racism approach. Graham offered pragmatic
solutions, engaged in a captivating Q-and-A session, and shared
tips on addressing racism in the workplace.

Dean of the Faculty of Nursing, Debbie Sheppard-LeMoine,
praised Graham’s wisdom and research strategies and
emphasized how it will benefit UWindsor’s path moving
forward relative to Truth and Reconciliation Commission
recommendations for the faculty’s nursing programs.

A soothing break in the conference was provided by students
from the massage and hydrotherapy program from the Canadian
College of Health Science & Technology. Suffice it to say, the free
massage sessions were a hit.

Throughout the event, over 40 oral presentations and research
posters spread over multiple rooms covered such topics as:

e End-of-life care through an Indigenous education simulation
scenario

e Cultural humility in nurses caring for transgender and
gender-diverse patients

e Community-based eating disorder care

e Service delivery patterns in day treatment programs for
adolescents with depression

e Mental health impacts in nursing

e Innovation in communication techniques

o Artificial intelligence and patient safety in cardiovascular
care

¢ Internationally educated nurses transition and integration
into the Canadian workforce

¢ Registered nurse prescribing in Ontario

“One presentation that stood out for me was ‘Influencing

Outcomes through an Evidence-Based Nurse-Driven Telemetry
Discontinuation Protocol’,” says BScN student Sedat Karabulut.

“It showcased a real-world example of integrating technology

into nursing practice and how healthcare and nursing are rapidly
evolving through those tech advancements.”

The conference’s People’s Choice Awards winning posters for
the Best Undergraduate Student Poster belonged to “Mental
Health Impacts of Adverse Childhood Experiences: Neglect
and Maltreatment in Canadians” by Dami Babs-Olorunfemi,
Maggie Zhu, and Chisom Jennifer Obiora, while the Best
Graduate Student Presentation was awarded to “Social Support
of Pregnant Women During COVID-19 Restrictions” by Natalie
Sykora.

Based on the success of the event, conference chair and
UWindsor associate professor of nursing, Jody Ralph, is looking
forward to the next event in two years.

FROM NURSING CAREERS TO FAMILY CHEERS, EMILY’S GOT THIS!

Meet Emily Bohdal. She is a recent MN-PHCNP graduate, practices as an NP in primary and critical care while pursuing
her PhD in Nursing. Now in her second year, she is dedicated to advancing NP education and evidence-based care. As
President of the Graduate Nursing Society, Emily leads mentorship and research initiatives. Her career goals include
continuing patient care and teaching in nursing academia to shape future healthcare. Outside work, she coaches her
daughters’ hockey teams or is cheering from the stands for her sons” hockey and soccer games. Go team!m
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INVESTING IN THE FUTURE OF NURSING

The Faculty of Nursing is extremely grateful to our donors and supporters. Their generosity
directly benefits our students and their work. In 2000, alumna and retired professor Dr. Mary
Louise Drake established an endowment to support the Dr. M.L. Drake Graduate Conference
Travel Award. For 25 years, this prestigious award has supported Master of Science in Nursing
students who demonstrate academic merit while presenting papers or attending nursing
conferences in their areas of expertise.

Madison presented her master’s thesis titled “The Exploration of Art Creation Amongst Ontario
Mothers with Histories of Gender-Based Violence Using Interpretive Description” at the Nursing
Network on Violence Against Women International in Phuket, Thailand. Mary Louise and Madison
are pictured in a recent photograph in Windsor. Thank you Mary Louise and Madison, keep up the

great work! m

BLACK HISTORY MONTH SPOTLIGHT:

DONNA WELLINGTON

“Be authentic,” says Donna
Wellington emphatically. “Use
your voice positively to be
heard, foster connections, and
seek to understand.”

Wellington (BScN 1994, MBA

2004) is a Black health-care

leader with over 27 years

of executive experience at
Henry Ford Health in Detroit. Currently, she is senior vice-
president - chief ambulatory officer, and vice-president system
primary health. Her roles have included appointments that
oversee strategic direction and operational performance that
aim to enhance the quality and delivery of care in both hospital
and ambulatory settings. Her path has been one of resilience,
determination, and commitment to quality care.

As a child of a single parent raised in a predominantly white
neighborhood, Wellington understood early in life the importance
of pride in her identity and the power of a strong work ethic

— virtues her mother passed on to her. “Embrace who are
unapologetically, generate a sense of belonging, and contribute
to the conversation you are a part of,” says the Windsor native.

Her belief in the power of human connection fuelled her decision
to start a career in nursing, where collaboration and advocacy
are essential. She shares the idea that nursing is a privilege,
given the opportunity to care for individuals during their most
vulnerable moments. “Honesty and integrity lead to trust and
trust is essential in patient relationships,” says Wellington.
“Nurses cannot lose sight of that as the connections your forge
with your patients leave lasting impressions.”

She appreciates the advancement of technology and artificial
intelligence to streamline workplace processes but stresses

the importance of balance. She voices concern about how too
much technology can affect genuine human interaction — an

element vital for expressing sincere compassion to individuals
and their families during hospital visits. “We spend a lot of
time with patients, and they remember feelings of what they
went through,” she says. “The delivery of good news, bad news,
the support that’s given to the family. It is vital we prioritize
compassionate care and relationship-building, even in a tech-
driven environment.”

Wellington values mentorship and hopes to see more nurses
making an impact in non-traditional nursing settings such

as in high executive roles, health-care analytics, advocacy,
research, and compliance. She believes showcasing diverse
nursing opportunities can revitalize the profession and meet
post-pandemic health-care demands. “| have a career for life
that | am blessed to serve every day,” she says. “I'm an example
of how you can make contributions outside of standard nursing
paths.” In addition to her current post at Henry Ford Health
System, Wellington's other appointments include: vice-president
- system primary health & chief operations officer - behavioral
health, vice-president operations - Henry Ford Hospital, senior
administrator manager (women'’s health, dermatology, genetics,
urology, primary care, and pediatrics], nurse administrator -
Henry Ford Hospital, and nurse administrator - Primary Care.

Wellington has also served in various roles and received

honours such as: Top 100 Accomplished Black Canadian Women,
Career Mastered National Women’s award 2024, advisory board
member, the Centre for Executive and Professional Development,
UWindsor, board of directors, Ontario Hospital Association,
vice-chair - governance & nominating committee, fellow,

Carol Emmott Fellowship (inaugural class), fellow of American
Hospital Association, and keynote speaker for International
Women'’s Day Gala 2018, Windsor-Essex County.

“You truly can make an impact on not only those that you serve,
but your workplace partners because it takes a team to provide
great care to even just one patient,” says Wellington. “Use your
voice constructively. It matters.”
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AWARDS, ACCOLADES, AND ACKNOWLEDGEMENT

UWindsor’s Celebration
of Teaching Excellence
is an annual awards
event honouring
educators who

inspire and enrich
student learning.
Congratulations to
outstanding educators
and instructors from
Faculty of Nursing:
Kathy Pfaff, Gina
Pittman, Debbie
Rickeard, Amanda
McEwen, Rachel Elliott,
and Lacey Rivest.

MACLEAN'S

University of Windsor’s
Nursing program
climbed to #18
according to the 2025
edition of Maclean’s
Canadian university
program rankings. The
reputational score
includes best program
and best research in
Nursing.

BScN student Ava
Mammarella received
the 2024 Board of
Governors In-Course
Medal for Nursing,
awarded to an
undergraduate who
achieves the highest
cumulative average
among students in their
field of study at the end

of the preceding regular

academic session.

Nursing Dean Debbie
Sheppard-LeMoine
and Dr. Edward Cruz
handed out honour
roll certificates to
students who achieved
a cumulative overall
average of 80% in
each semester for the
2023-2024 school year.
Congrats and keep up
the good work!

Dean Debbie Sheppard-
LeMoine was re-elected
as an Ontario Deans/
Directors on the CASN
board of governors
while professor Heather
Sweet was elected into
a new position on the
Awards & Nominations
Committee as Chief
Electoral Officer (2024-
2026).

RECENT EVENTS

CLASS OF 1974 50TH ANNIVERSARY REUNION

Eleven members of the third
graduating class from the
School of Nursing reunited
in Windsor from October
3-5, 2024, to celebrate their
50th anniversary. Highlights
included a play by Nancy
Edwards, a comprehensive
tour of Faculty of Nursing
including clinical labs,
followed by a celebratory
dinner at Beach Grove Golf

Club.

STAY CONNECTED!

If you would like to share a story, message, or promote an
upcoming event, email us at: connectingnursingfduwindsor.ca

CLASS OF 1979 45TH ANNIVERSARY REUNION

The Nursing Class of 1979
has reunited every five years
to celebrate friendships and
their time at UWindsor. This
past fall, 22 classmates
gathered in Port Stanley on
October 18, 2024, for a reunion
that covered a breakfast,
group activity, walking tour

of historic Port Stanley, and
memorable ride on the Port
Stanley Murder Mystery Train.

FOLLOW US:

VISIT US
ONLINE!
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https://www.facebook.com/UWinNursing
https://www.instagram.com/uwinnursing/
https://twitter.com/uwinnursing
https://www.linkedin.com/company/uwinnursing/

