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POSTED COURSES - WINTER – 2026

	
DEADLINE DATE:  Friday, October 24, 2025
(Positions are subject to final budgetary approval and student enrolment)




In accordance with Section 54-07 of the 2021-2025 Collective Agreement, the Faculty of Nursing invites applications from qualified individuals to teach the following course(s): 

	COURSE
	NURS 1220
Anatomy and Physiology II

	TERM
	January – April 
Section 1: Monday/Wednesday 4-5:20pm
In-Person

	DESCRIPTION
	This is the second of two courses that introduce the learner to the foundations of anatomy and physiology within the context of nursing and health. Emphasis is on interrelationships among the cardiovascular, immune, respiratory, digestive, urinary, and reproductive systems. The learner will also examine the regulation of physiological functions involved in maintaining homeostasis.

	QUALIFICATIONS
	See below*




	COURSE
	NURS 1310
Pharmacology and Medication Management

	TERM
	January – April 
Section 1: Monday/Wednesday 11:30-12:50pm
In-Person

	DESCRIPTION
	This is the first in a sequence of two pharmacology courses.  This course introduces the learner to the fundamentals of the science of pharmacology and safe medication management.  Selected herbal, over the counter, and major drug classifications are introduced. 

	QUALIFICATIONS
	See below*




	COURSE
	NURS 1410
Holistic Health Assessment I

	TERM
	January – April 
Section 1: Monday/Wednesday 2:30-3:50pm
In-Person

	DESCRIPTION
	This is the first of two courses that introduce the learner to concepts and principles underlying the holistic health assessment of the well adult. In this introductory course, the focus is on the development of interviewing and history taking skills, and foundational health assessment skills (physical, psychosocial, cultural, and spiritual). The learner will recognize normal findings and deviations from normal and communicate assessment findings to promote health.

	QUALIFICATIONS
	See below*






	COURSE
	NURS 2920
Maternal and Newborn Care

	TERM
	January – April 
Section 1: Monday/Wednesday 10-11:20am
In-Person

	DESCRIPTION
	This course introduces the learner to concepts related to the provision of nursing care for childbearing women, their newborns and families. The focus of this course is on the application of critical thinking and clinical judgement related to reproduction, pregnancy, labour and delivery and postpartum care. Culture, situational crises, ethical considerations, risk assessment and intervention strategies will be explored to promote the health of childbearing women, their newborns and families.

	QUALIFICATIONS
	See below*





	COURSE
	NURS 2930
Mental Health Nursing

	TERM
	January – April 
Section 1:  Monday 4:30pm-7:20pm
In-Person

	DESCRIPTION
	This course introduces the learner to specialized nursing knowledge required to understand, promote, and maintain mental health and wellness across the lifespan. This course focuses on the nursing care of individuals experiencing major mental health disorders. Comprehensive and focused mental health assessments; crisis intervention and prevention; therapeutic communication techniques/skills; and the promotion of positive mental health outcomes are addressed. Through a trauma-informed lens, principles of physiology; pharmacological and non-pharmacological interventions; and collaborative, quality, and evidence-based care are explored. 


	QUALIFICATIONS
	See below*




	COURSE
	NURS 4980
Palliative Care

	TERM
	January – April 
Section 1: Thursdays 8:30-11:20am
Bimodal

	DESCRIPTION
	This course prepares the learner to apply a palliative approach to care for patients/clients/families who are experiencing progressive life-limiting illnesses and/or nearing end of life. The focus of this course is on the application of critical thinking and decision-making in the assessment and planning of evidence-informed person and family-centred palliative care and with emphasis on symptom assessment and management, communication, collaboration, psychosocial, cultural and spiritual support, loss and grief, and end of life care in the last days and hours. The learner will analyze ethical, legal, and systems-based issues in palliative care and nursing roles and responsibilities in coordinating culturally safe care across sectors and settings.

	QUALIFICATIONS
	See below*










	COURSE
	NURS 8580
Advanced Health Assessment and Diagnosis (Theory – in person)

	TERM
	January – April (3 sections available)
Fridays 8:30am – 11:20am, OR 1:00pm – 3:50pm
In-Person

	DESCRIPTION
	Differentiate concepts and frameworks essential to advanced health assessment clinical reasoning, and diagnosis in advanced nursing practice. Apply clinical, theoretical, and scientific knowledge in comprehensive and focused health assessment, including history taking, physical examination, diagnostic reasoning, and interpretation for the individual client’s diagnostic plan of care. (Prerequisites or corequisites: NURS-8500, and NURS-8810). (3 hours seminar per week, 6 hours clinical per week)

	QUALIFICATIONS
	See below*

	
	




	COURSE
	NURS 8620
Therapeutics in Primary Health Care II 

	TERM
	January – April (3 sections available)
Fridays 8:30am – 11:20am, OR 1:00pm – 3:50pm
In-Person

	DESCRIPTION
	Integrate conceptual frameworks and evidence underlying the study of pharmacotherapy, advanced counselling, and complementary therapies for complex client situations. Demonstrate substantive initiative, responsibility, and accountability in complex decision making. 

	QUALIFICATIONS
	See below*




	COURSE
	NURS 8580
Advanced Health Assessment and Diagnosis (Theory – in person)

	TERM
	January – April (3 sections available)
Fridays 8:30am – 11:20am, OR 1:00pm – 3:50pm
In-Person

	DESCRIPTION
	Differentiate concepts and frameworks essential to advanced health assessment clinical reasoning, and diagnosis in advanced nursing practice. Apply clinical, theoretical, and scientific knowledge in comprehensive and focused health assessment, including history taking, physical examination, diagnostic reasoning, and interpretation for the individual client’s diagnostic plan of care. (Prerequisites or corequisites: NURS-8500, and NURS-8810). (3 hours seminar per week, 6 hours clinical per week)

	QUALIFICATIONS
	See below*

	
	












	COURSE
	NURS 3561
Experiential Learning Lab VI Lead

	TERM
	January – April 
Course runs Monday/Wednesday, lead hours vary
In-Person

	DESCRIPTION
	Oversees all aspects of the lab logistics and curriculum (curriculum updates, ensuring collaboration and consistency between sites and instructors in the level, organize and lead work and team meetings, etc.). This role covers lab classes and testing as required. Travel to partner sites (St. Clair College Windsor and Chatham) and experience teaching Experiential Leaming Lab VI required. 
This is the sixth in a sequence of seven onsite experiential learning labs in which the learner will combine knowledge-based principles to formulate, evaluate, and revise care to specialized populations across the lifespan, in various settings. Learners will demonstrate clinical reasoning and clinical judgment through a variety of interactive and simulated activities including safe medication administration, laboratory values interpretation, and selected psychomotor skills. Learners will demonstrate therapeutic and professional communication techniques to identify and implement change.

	QUALIFICATIONS
	See below*




	COURSE
	NURS 4571
Experiential Learning Lab VII Lead

	TERM
	January – April 
Course runs Monday/Wednesday, lead hours vary
In-Person

	DESCRIPTION
	Oversees all aspects of the lab logistics and curriculum (curriculum updates, ensuring collaboration and consistency between sites and instructors in the level, organize and lead work and team meetings, etc.). This role covers lab classes and testing as required. Travel to partner sites (St. Clair College Windsor and Chatham) and experience teaching Experiential Leaming Lab VII required. 
This is the seventh in a sequence of seven onsite experiential learning labs in which the learner will integrate knowledge-based principles with clinical reasoning and clinical judgment to formulate, evaluate, and revise nursing care for specialized populations across the lifespan, in various settings, and in changing contexts. Interactive simulated scenarios assess mastery of competencies required for entry-to-nursing practice. The case-based scenarios will emphasize the nurse coordination role and enable the learner to apply concepts of leadership, followership, collaboration, communication, and principles of delegation and prioritization.

	QUALIFICATIONS
	See below*





	COURSE
	
Simulation Lab Support Instructor-all levels (in person)

	TERM
	January – April 
Monday-Fridays (various hours)
In-Person

	DESCRIPTION
	Provide support to simulation Faculty lead and instructors for simulation scenarios that reflect nursing curriculum. The incumbent will support the planning and implementation of the logistics of the simulation program, set up, and simulation coverage as needed in collaboration with the SIM lead.

	QUALIFICATIONS
	See below*




*Qualifications for posted courses: Successful candidates must have appropriate academic credentials and teaching competence as set forth in Article 54:06(a) of the Collective Agreement, BScN, a graduate degree - must have a completed Master’s degree, with PhD preferred (graduate degrees in nursing preferred), and be currently registered with the College of Nurses of Ontario. NP courses require certification as Nurse Practitioner in Ontario to teach.

Must be available to teach for the entire term, with no conflicting personal or work commitments.

The University of Windsor is committed to employment equity and welcomes applications from Indigenous Peoples, persons with disabilities and members of the visible minorities.  Male applicants are encouraged to apply.

Sessional Instructors currently on the roster (i.e. have been interviewed and approved to teach) must complete the online response form by the posting deadline at: 
https://uwindsor.ca1.qualtrics.com/jfe/form/SV_5yVw3pwML26uHEW

New Applicants must submit an application package as instructed at: http://www.uwindsor.ca/nursing/faculty-staff-employment. For additional information, please contact the Faculty of Nursing Office at 253-3000 ext. 2259.
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