WURA Fall General Meeting – Wednesday, November 29, 2023 

PENSION REPORT:
1. As markets over the past plan year began some recovery, our Pension Plan fund performance at June 30, 2023 improved from a negative return of -16.84% the prior year, to a positive return of 12.58%.

2. As a result, the Faculty Retiree Money Purchase Component of pensions increased accordingly.  The actual increase is the difference between the return and 6%, plus the mortality adjustment.

a. Pre-July 1, 2004, MPP pensions increased by 3.50% (12.58% - 6% - 3.08%). 

b. Post July 1, 2004, MPP pensions increased by 5.62% (12.58% - 6% - 0.96%)

Note: the difference between the pre and post 2004 groups is directly related to the mortality experience of each group.

c. MGB indexing adjustment of 2.80% 
We saw another large increase in the CPI at June 30, 2023 which resulted in an increase of 2.80% to the Minimum Guaranteed Component
(CPI increase was 5.59%, therefore the Plan provides that if the CPI increase is between 4% and 8%, the MGB indexing is 50% of the CPI increase)

3. Retiree demographics over the past year
a. At June 30, 2023 there were 499 persons in receipt of a monthly pension.
b. 66 pensioners with no MGB subsidy required and 433 requiring a subsidy: 12.42% & 87.58%
c. After running the indexing process and picking up new July 1, 2023, retirees (10) we had 68 pensioners with an MPP that exceeded their MGB number, and 441 retirees who qualified for subsidy, for a total of 509.  13.36% & 86.64%.
d. While this shows a slight improvement in MP pensions, pensions are still impacted by the large negative fund return loss of -16.84% in the 2021 / 2022 plan year.
e. In the 2022/2023 year there were 18 retirements, compared to 15 in the prior year.

4. The Annual Open Pension Meeting was held on November 14, 2023, both in person as well as through MS Teams for those who live outside the area.  The presentation video is now posted on the Pensions website. The hardcopy presentation can be found at:  http://www1.uwindsor.ca/pensions/facultyemployee-plan-open-pension-meetings.

5. As of September 30, 2023 the one year Pension Fund Return was 5.71%

6. The University and the D2 Committee have been meeting to explore and learn more about the new University Pension Plan of Ontario.   U of T, Guelph, Queens and Trent are now participating universities. Dr. Stebelsky is part of the committee and has been active in his questions and representation on behalf of the faculty retirees. 

7. Over the past year, my area, with wonderful support from finance (Rachel McRae) and legal (William Ma) embarked on a large project to update and restate both the Employees Retirement Plan Text (ERP) and the Faculty Plan Text (FCO).  We are almost through ERP and have begun work on FCO. The work is done using a Phase I, II and restatement approach and will result in completely updated Plan texts by next Fall 2024.  The last time the Plan Texts were updated was in 2003/2004.



BENEFITS REPORT:
As a reminder for those retirees who may be planning to travel outside of Ontario in the coming months, as was communicated in a memo on August 4, 2023, and included with your annual retiree indexing letter, Green Shield selected a new provider CanAssistance effective June 1, 2023.  Green Shield has assured us that the changeover will be seamless, with no change to our existing travel benefits.  Your GS Subscriber ID Cards remain unchanged and the telephone number on the back of our cards is also unchanged.  

We did want to make you aware that following the resumption of health and dental services post-COVID, we are seeing a very large increase in both claims’ utilization and in the fees the providers are charging for their services, both of which are concerning.  As an example, the 2023 Ontario Dental Fee guide saw increases of 8.50% compared to increases of 4.75% in 2022, 4.6% in 2021 and 1.27% in 2020.  As such, we are preparing for significant premium increases for the upcoming new Plan year which will take affect for May 1, 2024.  

Current Faculty Retiree GS Premiums:
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RETIREE HEALTH CARE SUBSIDY:
At April 30, 2022 the Fund held a total of $5,586,365 and the Expendable held a total of $1,211,019 for a 
total of $6,797,384.  This resulted in a health care subsidy of $46.57 per year of pension service. 
Example: with 30 years pension service = $116.42 per month subsidy
Example: with 35 years pension service = $135.82 per month subsidy
Because of the large balance now sitting in the expendable account, finance brought forward a discussion on possible adjustments to the program that could reduce the large variances in subsidy from one year to another which are a product of the 3 year averaging formula and allow for surplus expendable funds to earn a higher rate of return than they do now.  We are still working on this project.  

Introduction of Jody Fraser – AVP HR
Bio – Jody Fraser 
Associate Vice-President, Human Resources, University of Windsor
As a senior human relations professional, Jody has over twenty years of experience delivering institutional people, culture, and labour relations initiatives within the post-secondary environment. Jody holds a CPHR designation and has been an active member of the Alberta Labour Relations Board. She brings strategic leadership skills in institutional human resource management, and employee and labour relations. 
Jody has worked most recently as a leader at the Southern Alberta Institute of Technology (SAIT) and the University of Calgary delivering strategic human resource services through leadership development, strategic negotiations planning, implementation and change management and policy development.
Jody is a strong believer in creating strong relationships and collaborations between all groups in the campus community.  This includes union leaders and groups, internal and external counsel, human resource professionals, government contacts and campus leaders. She is committed to EDID principles which strengthen our sense of team. She creates people oriented human resource services to drive culture transformation.
Another awesome fact about Jody is that she is a proud UWindsor Alum!
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                                 90 Day OOP  COST PER MONTH Single Couple Family

#1 - Dental coverage ONLY $33.87 $67.75 $93.12

#2 - entire package except Drug $128.98 $258.00 $325.64

#3 - entire package $382.09 $764.23 $1,021.70

US #2 - US Resident pkg (no Semi, OOP or Drug) NO TAX $73.03 $146.11 $200.68

US #3 - US Resident pkg (no Semi or OOP) NO TAX

$307.39 $614.84 $845.18

                                180 Day OOP  COST PER MONTH Single Couple Family

#1 - Dental coverage ONLY $33.87 $67.75 $93.12

#2 - entire package except Drug $141.29 $282.62 $350.26

#3 - entire package $394.40 $788.85 $1,046.32

US #2 - US Resident pkg (no Semi, OOP or Drug) NO TAX $73.03 $146.11 $200.68

US #3 - US Resident pkg (no Semi or OOP) NO TAX

$307.39 $614.84 $845.18

These rates include 8% RST


