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Two Emeriti Professors Receive Honorary Degrees  
For the first time, in the history of the University of Windsor, two former professors of the 
University were conferred honorary degrees for their contributions to scholarship and service to 
the University. At an impressive ceremony during the Seventy-First Convocation of the University 
of Windsor, the Chancellor, Dr. Frederic L.. R. Jackman, conferred the degrees on the two. 
Dr. Charles Fantazzi, AB, MA, PhD  
On Saturday, June 5 , 1999 at 10 a.m.,Charles Fantazzi was conferred the Degree of Doctor of 
Humanities; and later he addressed the convocation. Fantazzi has played a central role in one of 
the most massive and important scholarly enterprises of the century, the translation into English 
of the writing of Erasmus of Rotterdam (1467--1536). Erasmus, a theologian, historian and 
educator, wrote in Latin. His 3,000 letters to Popes, Princes, Martin Luther and others are our 
greatest source of the intellectual history of the Renaissance. The international translation project 
began 30 years ago and will take until 2020 to complete. 
Dr. Fantazzi is considered to be a Renaissance person of our modern age, with a practically 
limitless knowledge of the history of the literatures.  
Forty years ago he was a teaching assistant at Harvard University, who came to Windsor in 1960 
to begin teaching classics. He taught in the classical languages and literatures programs at the 
University of Windsor even after official retirement in 1995. Dr. Fantazzi was named to the 
highest rank of University Professor in 1994 and Professor Emeritus in 1995. He is currently the 
Whichard Visiting Professor of Humanities at East Carolina University in North Carolina.  
Marie Sanderson, BA, MA, PhD 
Dr. Marie Sanderson received an Honorary Doctor of Laws on Sunday, June 6 at 10 a.m., at the 
University of Windsor, St. Denis Centre. 
Dr. Sanderson was the founding director of the Great Lakes Institute for Environmental Research 
when the institute began in 1981. As a professor of geography and respected climatologist, she 
has been a leader in environment research in Canada for more than three decades. While we are 
concerned today with water levels in the Great Lakes, it might be noted that Dr. Sanderson was 
publishing research on climate and water balance in Lake Erie as early as 1966. 
Dr. Sanderson has published articles and books on weather and the impact of changing climate 
in Kitchener-Waterloo and the Grand River Basin, the Canadian Arctic, the Hawaiian islands and 
the Essex County Region. 
Dr. Sanderson is now a research associate with the Institute for Environmental Research at the 
University of Toronto and recognized as a world leader in studies of climate and water quality 
management.  

 
What's inside   
1. Honorary Degrees  
2. Campus News 
3. Campus News 
4. Campus News 
5. 25-year Employees 
6. Pension Surplus Meeting 
7. Task-Force Report 
8. Association News 
9. Members News 
10. Editorial  

 



The Retirees' Newsletter  
Vol IX , No. 3, June 1999  

 
Campus News  

BUDGET 1999-2000 
FIRST EXPANSIONARY BUDGET IN A DECADE  

The University of Windsor Board of Governors passed a 1999-2000 budget that ushers in a new 
era for the university.  
"For the first time in almost a decade, the universi ty will be working with an expansionary 
budget, one that does more than try merely to cope with yet another round of budget 
cuts," says President Ross Paul.  
Dr. Paul says, the university finally has an opportunity to redefine and renew itself, because first-
year enrolment is expected to increase for the second year in a row. There will be a modest one-
percent increase in government operating grants.  
"This is an important budget, one that will help define what the University of Windsor will be 
during the first years of the 21st Century. We are in an era of unprecedented competition, one in 
which only the very best of academic programs and services will survive. It is critical to have both 
a clear vision and the will and capacity to realize it," Dr. Paul told the board. The redefinition and 
renewal of the University of Windsor are driven by the strategic blueprint-The Best of Both 
Worlds (BOBW ).  
Total expenditures budgeted for 1999-2000 are $107. 5 million, up from $101 million last 
year.  
The principals that guided the development of the 1999-2000 operating budget ensured, there 
would be no operating deficit and began investments established as priorities in the BOBW. The 
budget was developed keeping in mind, the need to build on last year's initiative, to give students 
a greater voice in budget allocations and to initiate the delegation of authority and responsibility to 
the colleges as envisioned in the BOBW. The budget also set out to reduce the central 
contingency fund by ensuring annual expenditures previously supported by in-year allocations 
would now be provided for in the budget. 
Critical areas for investment are listed in the new  era budget Number one is student 
recruitment .  
$320,000-central student recruitment budget for both domestic and international students.  
Faculty renewal - 55 new positions , additional $50,000 has been budgeted for faculty 
recruitment support. 
$3 million  from the Faculty Pension Holiday Reserve to support the early hiring of replacements  
$453,000 to  enhance the Quality of Student Life, and the Teaching and Learning Enhancement 
Fund 
$136,000 and $95,000  for basic student academic services and academic counselling. 
$82,000 - Volunteer Internship Program support and career placement counselling. $40,000 has 
been invested in co-op program support.  
$81,000 to support improved communications to the students regarding pertinent program 
information. 
$320,000 GTA support to graduate students. 
$80,000 to support the University 101 course. Also, $78,000 of base funding is provided for the 
continuation of the Student Information Resource Centre.  
$40,000 has been made to improve student counselling services on campus.  
$105,000 is allocated among the three main college budgets and the Division of Instructional 
Development for technical equipment upgrades. 
Law Library - $33,000 , The Leddy Library  -$90,000 
Increased financial aid to students , from $801,500 in 1995/96 to  $5,179,000 in 1999/00 .  
An amount of $2 million will be allocated from the Faculty Pension Holiday Reserve to 
further improve access to the university and academ ic excellence on campus.  
A Research Support Fund of $150,000 has been establ ished to support innovative 
research opportunities in the coming year.  
A further $92,000 will enable the university to mee t present commitments.  



$2,500,000 of the Faculty Pension Holiday Reserve be used in support of the Dramatic Arts 
component of a new arts complex for the University of Windsor. 
$3,000,000 for facility, classroom, and residence upgrades.  
Utilities budget has been increased by $670,000. 
$100,000 for Computer Science and related programs. 

$1 million  is allocated from the Pension Holiday Reserve to support Information Technology  
 

TUITION INCREASE 
KEEPS WINDSOR AMONG LOWEST IN ONTARIO  

The University of Windsor's tuition fees for the coming year follow the university's policy of 
keeping its tuition at the low end of competitive rates across Ontario. Tuition fees were set as part 
of the budget package approved by the Board of Governors. 
The University of Windsor will increase most undergraduate tuition fees 8.2 percent for the 
academic year beginning May 1. Education, Engineering, Business, and Computer Science will 
be increased by 12.25 percent.  
Law students enrolled as of April 30 will pay 12.25 percent more and Law students enrolled after 
April 30 will pay 20 percent more than the current fee.  
Graduate student fees for Canadians and landed immigrants will increase by five percent in 
1999/2000 and will be frozen in 2000/2001, together with a two-year phase out of the post-
residency fee.  
By government regulation, the University of Windsor could increase its regulated tuition fees a 
maximum of 12.25 percent this year, with no individual program being raised more than 20 
percent. 
Per semester, tuition for most students is going from $1,725 to $1,867. It is going from $1,874 to 
$2,103 for engineering students; $1,927 to $2,163 for education students; $1,750 to $1,964 for 
law students, and $1,735 to $1,867 for business and computer science students.  
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Visa students will be paying from $4,308 per semester for arts, social science and most other 
programs, about $5,690 for education, nursing and engineering. 
American students paying in US dollars will be paying an annual rate of $3,800 for two 
semesters.  

 
Y2K WEEK HELPS CAMPUS COMMUNITY  

Y2K Week - Campus informational session was held on Monday, May 10, at 11 a.m. in the 
Ambassador Auditorium of the CAW Student Centre, with a series of events to inform faculty and 
staff about what has happened at the university to prepare for January 1, 2000, and what is 
available to help them prepare at work and at home. 
The week was kicked off with presentations by President Ross Paul, Vice-President Eric 
Harbottle and a guest from the Windsor Utilities Commission (WUC). They spoke on what the 
university has been doing about the Y2K compliancy and what still needs to be done; contingency 
plans for individual departments and the university as a whole; what plans the WUC has made for 
the new year; and a short demonstration of a program that checks the hardware and software 
and indicates how to make the software compliant. 
Free floppies with valuable and useful utilities, and information sheets especially prepared for 
University of Windsor faculty, staff and students, were made available. Workshops for the 
coordinators and interested persons were held in the Computer Centre Classroom, Tuesday May 
11 at 11 a.m. and Thursday May 13 at 1 p.m. 
Over 50 coordinators have helped in the inventory and assessment of equipment on campus as 

part of the Y2K project were invited and recognized for their contributions.  
 



ONTARIO BUDGET HAS MONEY   
FOR MAINTENANCE, BUILDING AND SCHOLARSHIPS  

There was some good news for the University of Windsor in the Ontario Budget released last 
month by Finance Minister Ernie Eves. 
Reacting to the budget, President Ross Paul highlights three items: the new investment in 
campus infrastructure, the attention to the financi al challenges facing students, and the 
expansion of the Access to Opportunities Program (A TOP). 
- $742 million for capital projects at colleges at universities, $660 million of which is earmarked for 
new projects. In addition to the new capital project funding, the government announced a $62-
million increase in funding for the facilities renewal.. 
- "Aiming for the Top" tuition scholarships - to provide 10,000 new scholarships over four years. 
The first 2,500 scholarships will begin in September 2000.  
- The Ontario government also signed a harmonization agreement on student loans with the 
Government of Canada . Harmonization creates a single loan, and streamlines the administration 
for loans . 
- The Ontario budget also established the Ontario Innovation Fund, a $250 million trust - which 
will match expenditures against the Canadian Foundation for Innovation to provide more funding 
to research infrastructure, including laboratories, buildings and equipment.  

 
PROPOSAL FOR 5-YEAR PLANNING  

PROCESS DISCUSSED AT SENATE  
A unique form of academic planning was introduced at the University of Windsor Senate last 
month. 
Academic Vice-President Neil Gold, as chair of the Program Development Committee (PDC), 
presented the proposal for academic groups to create five-year plans including criteria for 
investment. The proposal calls for plans to be developed in all areas that now have an operating 
budget, as well as any new area of study that a group or groups of faculty members may want to 
put forward. 
The plans are to set out for the reviewers a concrete understanding of the proposal's goals, 
priorities, and solutions, including a description of how the results will be evaluated. Academic 
resources will be allocated based on assessment reviews of the plans. 
Proposals will be reviewed using the following criteria: The needs addressed by the plan 
(enrolment patterns, faculty profile, social need for the program, market demand), the significance 
of the plan (contribution to The Degree that Works and Best of Both Worlds priorities), the quality 
of the plan's design (clearly specified goals and details), the quality of the plan (competitiveness), 
the quality of the plan's management (defined responsibilities), the adequacy of resources for the 
plan, the efficient use of resources for the plan, and the quality of the proposal's evaluation 
(feasibility, objective performance measures.)  
Vice-President Gold said the nature of the planning by setting goals, outlining resources and 
articulating evaluation measures is standard and common. "But not to us." The proposal did not 
come to a vote because Senate lost its quorum toward the end of a four-hour meeting  
President Ross Paul said the planning that takes place in the coming year or two will determine 
the make-up of the University of Windsor for the decade ahead and more. There has not been a 
time similar to this since the 1970s, 
"The university faces a promising future. New opportunities are beginning now for filling tenure 
track positions. But we cannot fill positions in all areas that have been cut over the past decade. 
We need a method to determine our areas of priority focus," Dr. Paul said. 
To get the process started, a workshop is scheduled. Vice-President Gold believes some plans 
may be submitted as early as September this year and most should be done by the end of 1999.  
Dr. Paul noted that the university needs to move quickly to establish its priorities for faculty 
renewal and program development. However, he also cautioned that programs should take the 
time to do their planning properly and clearly.  
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PURCHASING SERVICES  

ANNOUNCES TRAVEL SERVICE INFORMATION  
Purchasing Services has announced that, effective immediately, American Express Travel 
Service, located in the Roundhouse Centre on Howard Avenue (250-0222), is the preferred travel 
agency of the University of Windsor. In addition, American Express Corporate Cards will be 
issued to employees who incur expenses while travelling on behalf of the university.  
Further information is being mailed across campus, detailing the benefits of using American 
Express and how to obtain your Corporate Card. Please contact Purchasing Services at ext. 
2078.  

 
JUDGES LOVED THE VIEW   

VIEW, the University of Windsor Alumni Magazine has won the Silver Medal in the Best 
Magazine Category of the 1999 Prix D'Excellence Awards of the Canadian Council for the 
Advancement of Education (CCAE). VIEW competed against university alumni magazines from 
across Canada for the honour. The alumni magazine, which underwent an extensive revamping 
in 1998, was cited by the CCAE judges for its "clean, well-designed look, interesting stories, and 
unique format," says Charlene Rooke, University of Calgary Alumni Magazine Editor, who 
coordinated the category's entries.. Dr. Paul is also VIEW's publisher. 
VIEW is distributed by the Office of External Affairs three times a year to 54,000 of the 
university's alumni around the world.  
The award was given at the CCAE national conference hosted by the Memorial University of 
Newfoundland in St. John's, June 13 to 15.  

 
APPOINTMENTS AND STAFF CHANGES   

UNIVERSITY NAMES NEW 
ASSOCIATE ACADEMIC VICE-PRESIDENT  

Kinesiology Professor Michael Salter  has been appointed Associate Vice President, Academic 
Affairs for a five-year term, effective July 1, 1999. The announcement was made by Vice 
President, Academic, Neil Gold, to whom Dr. Salter will report.  
"Mike brings tremendous experience in administration and a deep knowledge of the university to 
the position," says Vice President Gold. "His appointment will benefit the university enormously 
as it moves in its new strategic direction." "This is a challenge that I very much look forward to," 
says Dr. Salter. "President Ross Paul has set forth an exciting path for the University of Windsor 
through 'The Best of Both Worlds,' and I am anxious to contribute." 
In his new position, Dr. Salter will be responsible for international liaison, cyclical undergraduate 
program reviews, and will likely chair the Academic Policy Committee. The Australian-born Salter 
has a Diploma in Physical Education; Bachelor's and Master's degrees in Physical Education, 
and a PhD in the Physical Education & Anthropological Study of Play. 

APPOINTMENTS FOR MAZER, MOGYORODY  
Vice-President Academic Neil Gold has announced two recent appointments. 
Law Professor Brian Mazer  is the interim Dean of Faculty of Law, effective May 10. Dean 
Juanita Westmoreland-Traore has left the University of Windsor to accept an appointment to the 
bench in the province of Quebec. 
Geography Professor Veronika Mogyorody  has been named Director of the Division for 
Instructional Development. Dr. Mogyorody will also be Co-ordinator of Academic Computing for 
the period July 1 to June 30, 2000. 

EXECUTIVE DEAN BRYAN FRYER RESIGNS  
Dr. Bryan Fryer, Executive Dean, College of Engineering and Science resigned his position 
effective August 1, 1999. He was appointed Executive Dean July 1, 1997. 



PUBLIC AFFAIRS WELCOMES NEW DIRECTOR  
The appointment of Marilyn Hood  as Director of Public Affairs  has been announced by Senior 
Vice-President External Paul Cassano. Ms. Hood was selected following a national search to fill 
the position. She took her new post yesterday. 
Dr. Cassano invites the campus to welcome Ms. Hood, who comes to the campus with a 
background in government and business. For the past ten years, she has operated her own 
consulting business, with clients in the financial sector, the environment and both the federal and 
provincial governments. Ms. Hood is a former communications advisor to the Attorney General of 
Ontario and a legislative assistant on Parliament Hill in Ottawa. 
As Director of Public Affairs, Ms. Hood will be coordinating campus news services, publications 
and promotions, marketing, community relations and other communications. 
Dr. EMIILY CARASCO , Director, Human Rights Office  completes her term of office as of June 
30, 1999 and proceeds on Sabbatical and Administrative leave. At the conclusion of her leave 
period, she will return to Law Faculty as Professor. The Search is on to find a replacement for 
her. 

Mr. ORVILLE HOUSER TAKES NEW POST IN HUMAN RESOURCE S  
Human Resources Director Jim Butler announced that Orville Houser joins Human Resources 
effective April 19. As the new Employee Relations Manager.  
He is a graduate of the University of Windsor with degrees in Communication Studies and 
Education. He was first appointed as a Sessional Instructor in the Faculty of Education from 1976 
to 1980. In 1980, Orville was appointed Assistant Registrar - Academic Programs in the Office of 
the Registrar and was promoted to Assistant Registrar - Admissions & Records in 1986. Orv was 
appointed Director, Student Awards in 1993, and most recently has been seconded for one year 
to the position of Special Project Co-ordinator in the Office of the Vice-President, Administration 
and Finance. 
"Orville's experience and familiarity with the campus will be a great asset to Human Resources 
and we look forward to working with him," says Butler. 

SEARCH ON FOR THE FOLLOWING POSITIONS  
Associate Vice President - Research 
Dean, Faculty of Business Administration 
Dean, Faculty of Engineering 
Associate Executive Dean, College of Engineering & Science 
Director, Great Lakes Institute for Environmental Research 
Assistant Director of Finance  
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UNIVERSITY HONOURS 25-YEAR EMPLOYEES  
 

The University of Windsor will honour twenty employees who attained 25 years of service in 
1998. A lunch was held in the Katzman Lounge on Friday, June 18, where each of these 
employees received a University of Windsor pin or pendant as a token of the University's 
appreciation for their years of service. 
The 25-year employees honoured this year are: 
Mrs. Judith Assef  Office of External Affairs, Development and Alumni Affairs  
Mr. Michael Baillargeon  Information Technology Services 
Mrs. Jutta Bauer  Student Awards and Financial Aid, Division of Student Affairs 
Mrs. Angela Capaldi  Office of the Executive Dean, College of Engineering and Science 
Dr. Ian Crawford  Faculty of Education College of Business Administration, Education and Law  
Mrs. Aase Cuthbert  Student Awards and Financial Aid, Division of Student Affairs 
Mr. Kerry Eagen  Office of Vice President, Academic 



Dr. Kaye Fawdry  School of Nursing, College of Engineering and Science 
Prof . Arthur Flett  Visual Arts , College of Arts and Human Sciences 
Dr. Wilfred Gallant  Social Work , College of Arts and Human Sciences 
Mrs. Lou Ann Greenham  Leddy Library 
Professor Richard Householder  Music, College of Arts and Human Sciences 
Dr. Wai Lam  Business Administration College of Business Administration, Education and Law  
Mr. Richard Mallat  St. Denis Centre 
Dr. Sharon McMahon  School of Nursing, College of Engineering and Science 
Dr. Barbara Niewitecka  Academic Advisory Centre, Division of Student Affairs 
Dr. Muhammad Shuraydi  Sociology and Anthropology, College of Arts and Human Sciences 
Mr. James Skinner  Department of Human Resources 
Dr. Barry Taub  Psychological Services Centre 
Mr. Bruce Watt  Media Engineering, Instructional Development 
The Retirees' Association Congratulates and salutes  the above named persons for their 
contribution to the University of Windsor.  

 
TWO EMERITI PROFESSORS CO-AUTHOR  

NEW BOOK ANALYSES NEGATIVE ADS IN CANADIAN ELECTION S  
University of Windsor professors have put together the first book on negative political advertising 
in Canada. 
"Television Advertising in Canadian Elections: the Attack Mode, 1993," was published this month 
by Wilfrid Laurier University Press. It is about the growing reliance of election campaigns on 
negative and attack advertising. The book includes discussion of the ads' intentions, an analysis 
of the ads played on both English- and French-language television, their impact and the ethics 
involved. All of this is put into historical context. 
Four of the editors are from Windsor. They include emeritii professors Walter Romanow and 
Stan Cunningham  of Communication Studies. Dr. Romanow was a television broadcaster before 
becoming a professor and founding chair of the Windsor's Department of Communication 
Studies; Professor Kai Hilbebrant , and Political Science Professor Walter Soderlund .  
The other editor is Michel de Repentigny, a professor in the Département d'information et de 
communication at Université Laval. 
 
The Newsletter   
The Retirees' Newsletter is put out by the Faculty, Librarian Administrator Retirees' Association of 
the University of Windsor, five times per year: -- in February, April, June, October and December.  
Its main purpose is to inform our retirees on matters of direct interest to them - such as their 
pensions, benefits, association activities, etc. and, equally, to provide a channel for retirees to 
keep in touch with each other and with outside groups, including the Faculty Association and the 
University. 
The Newsletter welcomes from readers their comments, arguments, contributions and creative 
work. 
Editor  Datta Pillay  
Send items for inclusion, to 
Datta Pillay, 
4015 Villa Borghese, 
Windsor, ON. N9G 2K3. 
Tel:  (519) 972-1247  (519) 972-1247  
Fax:(519) 972-9206  
OR: Use his email address: 
pillay @ uwindsor.ca  
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Pension Surplus  

Retirees Association Meets With President Paul  
A Special Meeting of the Executive Committee was held with Dr. Ross Paul, President of the 
University, on April 22, 1999 to brief him on the Retirees' concerns with respect to the 
disbursement of Pension Surplus over the previous two Contracts. Further, it was necessary to 
impress upon him that the recently declared surplus of $ 2.89 million should entirely go to 
improve the lot of retirees. The following brief (April 13, 1999) was presented to him. 
Dr. Ross Paul, President and Vice-Chancellor 
University of Windsor, Windsor, Ontario  
Dear President Paul: 
Since your arrival on campus, you have consistently evinced good will and a sense of 
appreciation to the University's retirees and its Association (WURA). We very much appreciate 
these expressions of support, and it is within that spirit of amity that I address to you this 
statement of our concerns. 
In general, we retirees are anxious to maintain both a healthy relationship and mutually beneficial 
involvement with the University itself. More recently, our energies in this direction have been 
motivated by our own unhappiness with pension provisions during the current and past (1996-
1998) negotiated Agreements. 
As you already know, the University's Retirees Association (WURA) is very unhappy with the 
disposition of excess surpluses during both contracts. In the current contract, only 4.42 % of 
those monies accrue to a few of the worse-case, minimum-guarantee retirees. In our judgment, 
this is a disproportionate and unjust distribution of a pension surplus.  
An index of the unfairness is that by about February, 2002, there will be employees at this 
University, hired since 1996, who will have enjoyed a pay increase (= a pension-payment holiday) 
for up to 5 ½ years, financed out of our pension Plan. That means that they will not have not paid 
a cent from earned income into our jointly shared pension Plan over a 5½ -year period, At the 
same time, there are minimum-guarantee retirees who have never had a pension holiday, and 
who are receiving pension increments, modest at best, that are nothing like the percentage-
increases currently enjoyed by active faculty and librarians. One wants to ask if we are still talking 
about the same pension plan. 
Repeatedly, we protested these pension-benefits provisions to our own Faculty Association which 
is legally mandated to negotiate on our behalf. We protested before and during the last set of 
negotiations. We were ignored. A group of eight retirees formally grieved against the University of 
Windsor through the Faculty Association Grievance Committee (Article D14). Our grievance 
explicitly signaled the failure of the University to establish a Retired Members Pension Committee 
to examine "the adequacy of the retirement benefits provided by the University," and to file 
recommendations (all this under Article D7)  
Our argument is that if the D7 Committee had met, it could/would have diagnosed inadequacy in 
the area of excess-surplus distribution (already implemented during the 1996-98 period)lj , and 
made suitable recommendations. Our grievance was turned down. We then appealed both to the 
Faculty Association Executive, and to the larger Association Council. Both appeals were turned 
down, the second narrowly. 
We realize, of course, that our future fortunes depend very much on our voice being heeded at 
the right time, in the right places. To this end, WURA is in the process if applying to the Faculty 
Association for exclusive recognition as the body representing University of Windsor retired 
faculty, librarians and "certain others " (from administration). We are also, within a Task Force, 
pursuing voting representation on Faculty Association Contract and Executive Committees, and a 
consultative presence on the Negotiating Committee. 
WURA representatives are also members of the recently established--finally--Retired Members 
Pension Committee (stipulated in Article D7) to which we have just submitted a list of themes and 
topics for discussion. 
At this stage we have not yet decided if we will appeal, in terms of negligence and bad faith, 
against our own Faculty Association to the Ontario Labor Relations Board. In the meantime, we 



just learned today, though we have not been officially informed, that there is more excess surplus 
in the fund to be distributed. 
We suspect that the Faculty Association, as it resumes negotiations over this latest surplus 
installment, will want to adhere to the same unjust proportions. Until we in WURA have 
negotiated improved representation on the Faculty Association and its Contract Committee, we 
do not believe that we will receive just treatment from them in the area of pension benefits. We 
believe that the University itself, which most of us served between 30 to 40 years, may be more 
attentive to our cause. 
Accordingly, we urge you to delay the resumption of negotiations over the disposition of the 
current surplus pot, until both the Faculty Association and the University of Windsor negotiating 
teams include more sensitive and just provisions for the Plan's pensioners. If this is not done, the 
percentage of the surplus accruing to retirees will drop well below the already unconscionable 
level of 4.42% 
We look forward to the opportunity for discussing this issue with you on your visit to the Retirees' 
Executive on April 22. 
Dr. Paul sympathized with the retirees concerns and  he strongly felt, that retirees who 
made a great contribution to build this University should not be treated in this manner. 
However, he noted that he has to respect the presen t structures of dealing with the Faculty 
Association and work within the provisions of the C ollective Agreement. While he was not 
inclined to tell the Faculty Association how to do their job, he did indicate that he will 
consult with his staff and seek their advice in the  matter .  
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Joint Task Force Committee Submits Report  

The Faculty Association (WUFA) appointed a Joint Task Force Committee consisting of three 
members of WUFA - Drs. Dan Britten, Anne Forrest and John Meyer (Chair) and Retirees 
Association (WURA) representatives, Drs. Stan Cunningham, Alan Metcalfe and Datta Pillay. The 
Committee met several times to examine and report on the request of WURA to have 
representation on various Faculty Association Committees and its impact on the WUFA 
constitution and voting privileges. The following was the submission of WURA which in principle 
received some support. At a meeting of WUFA Executive Meeting on June 8, 1999, the WUFA 
members of the committee were preparing a counter proposal in two weeks. 
TO: Task Force (WUFA and WURA) 
SUBJECT: Recognition of WURA and retiree membership on WUFA committees 
A:  Recognition of WURA by WUFA  
The University of Windsor Retirees' Association (WURA) seeks recognition from the Faculty 
Association (WUFA) as the official voice of retired faculty, librarians and certain others 
(administration). 
In point of fact, we have already served in this capacity for years, and so this amounts to 
formalizing nearly a decade of established practice. The University of Windsor Retirees 
Association has been in existence for over nine years, and has published 32 newsletters. Over 
the last three years in particular, it has vigorously voiced retiree concerns to the University of 
Windsor and to the Faculty Association over pension and benefits provisions in the negotiated 
Agreements. Last fall, we negotiated the use of computer services by retirees at the U of W.  
Currently, we levy a membership fee of $10. We operate a list-serve e-mail service with 80 
subscribers.  
No other group of retirees has done or is doing any of this. 
WURA has a formally ratified Constitution. It holds two general meetings (spring and fall) each 
year, with officers elected at the Fall meeting. It also sponsors a number of social events. 



We are representative. Of the University's 250 retirees (comprising faculty, librarians, certain 
others) 173--nearly 70%---are paying members of WURA. In recent weeks, our membership has 
increased from last year's 120 by 53, over 44%. We attribute this both to our recruitment efforts, 
and to mounting awareness and concern among our pensioners. 
WURA membership comprises four groups: i) retired faculty; ii) retired librarians; iii) about a 
dozen retired "certain others" from the administration sector; iv) associate members, the spouses 
(about 5) of deceased members. Our "certain others" are eligible for internal membership on the 
Executive and other committees.  
The great majority (7/8) of our members reside in the Essex County/Greater Detroit area, and 
therefore enjoy easy access to WURA meetings and activities. We are in regular communication 
with a number of out-of-towners by e-mail, list-serve and phone. In practice, too, we consult with 
out-of-towners. We are active in recruitment: In March, we wrote to all non-members U of W 
retirees inviting them to join WURA, and our membership soared to 173. Out-of-towners, of 
course, are eligible to serve on any of WURA's bodies and committees, and to engage in WURA 
enterprises. 
WURA is also gender-inclusive. Our Executive membership is both male and female, and 
membership on all WURA committees is open to all regardless of gender, race or sexual 
preference. At present, our associate members, dues-paying spouses of deceased retirees, are 
all female. ( We believe it would be inappropriate to encourage increased male membership.)  
In principle we are open to mail balloting. We have not used it yet because of our limited budget 
resources, and because there has not yet been an evident need or preference for it. 
Finally, we stress that membership in WURA and possible representative status on WUFA 
committees is dedicated to retiree issues. Where retirees are engaged as teaching sessionals, 
their concerns as sessionals belong to WUFA-Sessionals structures not to WURA, or its elected 
representatives. 
As the number of retirees increases greatly over the next 5-7 years, we believe that it will redound 
to the advantage of the Faculty Association to acknowledge WURA as the official voice of the 
University's retired professionals.  
B: WURA REPRESENTATION ON CERTAIN WUFA COMMITTEES  
WURA seeks the following representation on WUFA Committees: 
1. One voting representative on the Executive Committe e of WUFA, to be elected from the 
ranks of WURA.  
Rationale: Since it is the Executive that frames, proposes and sponsors all policy on the 
relationship between WUFA and its retirees (as indeed this very submission attests), it is only fair 
and reasonable that a representative from the Retirees' Association should be present and voting 
on all and only  those issues and policies relating to retirees, the Pension Plan and pension 
benefits. Not to provide this is to perpetuate a system of paternalism--an irony and injustice that 
WUFA will surely want to avoid. 
Since this representation will be the essential constitutional link between two distinct bodies, we 
believe that this representative should be elected by WURA membership at large. 
2. Three voting representative on the Faculty Associat ion Council to discuss and vote on 
all and only those issues and policies relating to retirees, the Pension Plan and pension 
benefits.  
Rationale: First, since the Council broadly represents all faculty, librarians and sessionals, the 
retirees would like to present their views before this widely representative body. Second, since 
the Council commands ultimate authority on all Executive Committee recommendations and 
proposals, it makes sense to us to include our voice within these final determinations. 
3. One voting representative on the WUFA Contract Comm ittee   
Rationale: Since the Faculty Association is legally mandated to negotiate all pension and benefits 
for U of W retirees, it makes sense to include the voice of retirees in contract provisions on all and 
only those issues relating to pensioners, The Pension Plan and pension benefits. Failure to make 

adequate provision here, especially in the current and last (1996-98) Agreements, resulted in 
dispositions of excess surplus funds which were (continued on page eight)  
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(continued from page seven) disadvantageous to the retirees. Those failures have driven home 
the point both to pensioners and many concerned active faculty, that there must be formalized 
retiree representation on the Contract Committee itself. Past and informal input from retiree 
appointees and representatives on the WUFA Pension and Benefits Committee is simply 
inadequate and outdated. 
4. Resource background and consulting presence during negotiating sessions on all and 
only those issues pertaining to pensioners, The Pen sion Plan and pension benefits.  
Rationale: It seems evident to us that retirees, with focused awareness and experience in the 
pros and cons of pension policy, need to be consulted on these matters. It will also serve as 
another safety feature to monitor and protect retirees' rights. 
C: WINDSOR ON THE CUSP 
There are a few precedents to which we can point to backup our demands. For example, Queen's 
University has only the one, centralized, university-wide pension body, which determines all 
policy and practices. Two retirees sit on that Committee as voting members. (The Queen's Plan, 
incidentally, happens to be one of the most successfully operated university pension plans in the 
nation.)  
At University of Toronto, retirees sit on the Executive (1), the Council (2), and on various standing 
committees; and retirees can attend and vote at general meetings. At Lakehead University, two 
retirees sit on the Pension Committee. Carleton has one retiree on the Executive.  
The Canadian Auto Workers Constitution (Art. 49) provides for retiree membership "with voice 
and vote" on local-union Executive committees; and for retiree representatives to CAW 
conventions "with voice and vote."  
Precedents and their relative paucity notwithstanding, however, three points stand out:  
First, we believe that the retirees' case for the above proposals stands soundly on its merits. We 
know that logic and justice are on our side. 
Second, members of this Faculty Association have admitted to us that they are both grieved and 
embarrassed by the failures of the last two Agreements to safeguard the surplus rights and 
claims of the retirees, and that they don't wish to see this ever happen again. The soundest 
guarantee against this ever happening again is to implement the above proposals--which simply 
give us a voice.  
Third, WURA is really on the cusp in initiating these overtures to the Faculty Association; and 
other retiree associations across the country are beginning to lobby as we have. CAUT is 
following these developments with interest. This Faculty Association, in turn, has the opportunity 
to be on the cutting edge in implementing improved relations with its retirees. In a sense, you will 
be converting an inevitability into a virtue. We all know that, over the next decade, as the 
numbers of retirees swell ---including former faculty-association activists and leaders---structural 
improvements in association retirees relationships are unavoidable. Retirees will simply not settle 
for passive or even merely advisory status. Wise leaders and their executives will want to attend 
to this homework now! 
If you don't respond positively to these proposals, we and yet-to-be-retirees will look back to you 
as the Executive who fumbled the torch. 
Respectfully submitted, Stan Cunningham, President  

 
Ontario sites for pension Legislation  

Thanks to our fellow retiree Gary Champ  who has provided a list of sites dealing with pension 
legislation, that is of great interest to us. 
(Electronic edition editor's note: the links have been disconnected for this edition, 
but you might try Googling the titles. Where the links still function  
I have included them in parentheses) 
 
Standard Life  



Canadian Law Research Site  
Federal Publications Site  
Benefits Canada - Pensions  
Time for a Refund  
Government grabs pension fund surplus  
 
Nova Scotia legislative discussion on Pension Surpl us ownership 
 (http://www.gov.ns.ca/news/details.asp?id=19981125 002) 
More from Nova Scotia  (http://www.gov.ns.ca/news/d etails.asp?id=19981125002) 
The Ownership of the Pension Plan Surplus  
Proposed changes to the Pension Benefits Standards Act  
SFU Administrative and Professional Staff Associati on Pensions Advisory Committee  
 (http://www.sfu.ca/apsa/pension/) 
Excess pension assets as corporate assets: an unres olved issue. (Accounting) U.S. 
Report (http://www.nysscpa.org/cpajournal/old/09387 206.htm) 
Pensioners mugged by men in suits U.K. view on pens ion surplus ownership  
Canadian Pension Fund Fiduciary Issues  
Pension Accounting Issues (CICA)  
Canada Pension Reform - Questions and Answers  
Retirement Savings   (http://www.finpipe.com/retsave.htm) 
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Walt Romanow Former Commando Returns To France  
Walter Romanow went back to a place, where on a moonlit night 55 years ago, he dropped 
silently on a silk parachute from the sky into an orchard in Normandy. It was D-Day and 
Romanow, a 19-year old corporal in the First Canadian Parachute Battalion, was among the first 
Allied soldiers on the ground, in one of the most crucial battles of the Second World War. 
Romanow now 75,  is among 60 Canadian veterans , who travelled to France, to commemorate 
the 55th anniversary of the Allied Invasion of Normandy. During the 11-day tour, wreaths were laid 
and cemeteries, where some of Romanow's "close and dear friends" are buried visited. 
His Battalion was part of the British 6th Airborne Division, which dropped onto the eastern flank of 
the beachhead on the coast of Normandy. The commandos hit the ground shortly past midnight 
on June 6, 1944. Their two-fold job was crucial. They were to protect the beachhead and not 
allow German troops to break through to attack the thousands of Allied soldiers who would come 
ashore at daybreak from a massive flotilla of amphibious crafts. They were to capture the bridges 
that the Germans wired to destroy and seize them before they were destroyed. Employing the 
element of surprise, the commandos not only captured the bridges, but defended them against 
ferocious counterattacks. 
After the war, Romanow returned to university and managed television station CFQC in his native 
Saskatoon for 11 years. He became a professor at the University of Windsor teaching Social 
Sciences and Communication studies. For a decade, he was Dean of Social Sciences and Dean 
of Student Affairs. Nine years ago he retired and settled in Edmonton following their four grown 
children. 

Don Briggs Receives WUSC Award  
President Ross Paul presented the national WUSC Awa rd for 1999 to Windsor Political 
Science Professor Don Briggs. WUSC Program Officer for the South Africa Region, Asni 
Mekonnen was at Windsor for the presentation. Inter national Relations Student Michelle 



Fitzgerald was given the Spirit of WUSC Award for h er leadership at Windsor from 1997 to 
1999. 
This year's World University Service of Canada (WUSC) Award was presented to retiring Political 
Science Professor Don Briggs. The award is given to only one person in Canada each year. The 
president of the World University Service of Canada did not have to travel to Windsor to present 
the award. The WUSC president this year happens to be University of Windsor President Ross 
Paul. Dr. Paul noted, however, that he had nothing to do with the nominating of Dr. Briggs. He 
declared his conflict of interest, then sat back to applaud the enthusiastic acceptance of the 
nomination by the WUSC executive. 
For more than a decade, and without fanfare or glory, Briggs has been the steadfast and tireless 
foundation of what is known nationally as the best WUSC program in Canada. Besides sending 
students to educational conferences in various parts of the world each year, and hosting summits 
and exchanges, WUSC sponsors and supports refugee students at Canadian universities. This 
year, 42 people have been released from detention camps in Africa and elsewhere to come to 
Canada to live and revive their studies.  
While universities often help with breaks in tuition fees and accommodations, the student 
members of WUSC raise the money for food, clothing and other living and educational expenses. 
At Windsor, fundraising has meant operating charity bingos. Many of Dr. Briggs colleagues and 
students attended his farewell roast in the Katzman Lounge. One of those who spoke was 
International Student Advisor Richard Lanspeary, who noted when Don is working to deliver 
persons from detention camps in Africa, he is known to have infinite patience with women at 
bingos, but very little with bank managers.  

McIntyre at the National Arts Centre, Ottawa  
Jeremy's Decision, a work based on a children's book by Windsor Composer Paul McIntyre 
(retired professor of Music and Former Head of the Department of Music , University of Windsor) 
was performed on the weekend of April 23, 1999 at the National Arts Centre (NAC) in Ottawa. 
The work was first performed two years ago by the Windsor Symphony at School concerts. 
McIntyre and his wife, Phyllis, attended Saturday's performance and sat in the Governor 
General's private box. Jeremy's Decision was written by Ardyth Brett, wife of the NAC conductor 
Boris Brott. " I call it Canada's answer to Peter and The Wolf" said McIntyre. 

John Whiteside Honoured  
The Law Society of Upper Canada honoured John with a medal in a ceremony last 
Wednesday, at Osgoode Hall in Toronto for his servi ce to the Legal Profession. The Law 
Society has honoured 68 lawyers with the award sinc e 1985. 

Jean and Bob Chandler Celebrate 40 th Wedding Anniversary  
Jean and Bob Chandler had a 40th Wedding Anniversary Open House on 
Sunday, June 27, 1999 from 2.00 to 5.00 p.m. at 2888 Glenwood Avenue. It is 
hard to believe such a young looking couple could be married for 40 long years. 
We fellow retirees wish them our very best on this special occasion. 

Retirees' Association Awards Four Summer Discovery 1999Scholarships   
The Summer Discovery program offers a bursary program for families requiring financial 
assistance - this year the Office of Professional and Community Programs received numerous 
applications for bursary assistance and found their funds short. Charlene McClintock, Program 
Manager contacted the Retirees' Association for assistance to sponsor some children in their 
camp at $144 each. 
Since this was a worthwhile cause, the Association offered FOUR bursaries for a total of $ 576. 
The Program Manager graciously acknowledged our support and sent a thank you note to the 
Association.  
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The Association  
The Retirees' Association (Faculty, Librarian, Administrator) at Windsor was formed in 1990, to 
give a unified voice to retirees; to provide a bridge for communication with the University; to 
encourage social contact among the retirees; and to open a few doors through which retirees 
could continue to contribute to the University of Windsor. 
Thus the Association is meant to fill what could otherwise be a void in the lives of retirees - 
possible isolation from the University and from their former colleagues; and possible lack of 
understanding of vital pension and health issues that affect them directly. 
There are only two meetings of the full membership per year: in the spring and the fall. An 
informal social committee arranges several other events per year - dinners, plays, picnics, and so 
on -all of which are paid for by those who take part. The Association encourages smaller special 
interest groups to form as occasion and their interests warrant. Because of extreme economy of 
operation, dues have been kept at the level of $10 per year. This includes five issues of The 
Retirees' Newsletter . 
 
Officers of the Association are:  
President:  Stan Cunningham 
Secretary: Datta Pillay 
Treasurer & Membership:  Phyllis Nolan 
Elected Members of the Executive  
Committee: Bob Chandler; Joseph Habowsky,  
Alan Metcalfe and Gerard Monforton 
Ex Officio Members:  
Immediate Past President: Kumar Chatterjee 
Founding President: Norm Shklov 
Committee Chairs:   
Social Committee: John LaGaipa 
Bursary Fund Committee: Cormac Smith 
The Association's Address is: 
Faculty/Librarian Retirees' Association, 
University of Windsor Post Office, 
Windsor, ON. N9B 3P4 
Email:  pillay@uwindsor.ca 
Home Page:  http://www.uwindsor.ca/newsstnd/uwflra/index.html 
Newsletter online:  
http://www.uwindsor.ca/newsstnd/uwflra/news.htm  
 

 
Health Plan Premiums Go Up 26 Percent  

Retirees who chose option three family coverage received notification, from the Human 
Resources (HR) Office, stating, effective May 1, 1999, their premiums have gone up from $ 
102.54 to $ 128.92, which is a 25.72 percent increase, without any advance warning. The 
reasons stated in the HR letter, for the increase, referred to a one year review by Greenshield 
(GS)-"unlike previous years ...there was a 95.64% increase in the usage of the extended health 
care benefit and the out of country benefit as well". This seems to be a very narrow and casual 
analysis to justify such a hefty increase, without any dialogue. 
Individual Canada Trust Pension Statements received by retirees indicate, that premiums are 
collected at the old rate (May & June). If the July statement again falls behind in collecting the 
new fees, then we all would be subject to collection of arrears in a single month's pension 
whichever one it happens to be.  
Several phone calls were directed to HR and the undersigned sent a letter to Mr. Jim Skinner 
seeking answers to the following questions. 



1. When did the Greenshield notify the University of Windsor(UW) about the rate increase. Did 
the UW have any choice in the matter. 
2. Did the GS give reasons for a such a hefty increase in premiums at a short notice. 
3.Could you give us the percentage rate of increase in premiums for the University and current 
faculty and staff. 
4. I heard that Great West Life Insurance Company offers terminate at age 75. Do individual 
members have the option to switch over to this company if they wish? 
5. Given the shortfall in government health plans, can we expect any further assistance from UW.  
We received an email few weeks ago from Jim Skinner stating that he and Mr. Jim Butler are 
preparing a reply to the above questions. We are eagerly awaiting their response. 
Frequent government actions in delisting several drugs which were previously covered under GS 
plan; places a great burden on aging retirees, since costs of purchasing drugs over the counter 
are going to escalate. Should we retirees, when we first formed the Association foreseen the 
handwriting on the wall and demanded full health coverage, similar to CAW , Ontario Hydro and 
Civil service retirees, who all receive full health benefits after retirement. Or now could we hold 
our breath and expect current active faculty members/librarians to take a tough stand on behalf of 
the retirees, with the Faculty Association to substantially modify the Collective Agreement. Only 
time will tell! 
Datta Pillay   

 
 


