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FALL GENERAL MEETING  

2.30 p.m. Tuesday, October 19, 1999 
Hoffman Auditorium, IONA COLLEGE 208 Sunset Ave  

Agenda 
1. Minutes - March 16, 1999 Spring General Meeting 
2. Remarks - Prof. Howard Pawley, President, Faculty Association  
3. Remarks - Mr. Jim Skinner - Human Resources 
4. Remarks - Ms Asae Cuthbert - Awards Officer 
5. Business arising from the minutes 
6. Report of the Treasurer - Prof. Phyllis Nolan  
a) Bursary Fund Donation 
7. Report of the President - Dr. Stan Cunningham 
8. Progress Report - Pension Surplus and Money Purchase Pension Reduction 
9. Representation on Faculty Association Committees 
10. a) Amendments to Constitution  
b) Notice of Motion - changes 
11. Membership Fees Increase - Previous Notice of Motion 
12. Report - Social Committee/Bursary Committee 
13. Report of Nominating Committee - Election of Office Bearers 
14. Other Business - Queen's University Pension Plan 
15. Adjournment 

 
A MESSAGE FROM YOUR PRESIDENT   
We've been very active this last year, and it's beginning to pay off in long-term developments. On 
September 10, the U of W Faculty Association Council unanimously passed a set of constitutional 
changes that include proposals put forward by our Retirees' Association. They have yet to be 
voted in at the Faculty Association Fall General meeting (October 15), but we do not anticipate 
opposition. These changes are structural and, we believe, effective in providing means to 
influence future developments in all matters having to do with pension and associated benefits.  
Under these proposals, members of the U of W Retirees' Association (WURA) become associate 
members of the Faculty Association (WUFA). WURA is formally acknowledged as "the organized 
voice" of retired faculty, librarians and certain others, and of surviving spouses who are members 
of WURA. We have an up-front voice and vote "on issues related to pensions and pension 
benefits" on Faculty Association Executive, Contract committees and Council. (On the Council, 
we will actually have two votes since our representative on the Executive is ex officio a member 
of Council). WURA representatives will be elected, by mail ballot, by and from the WURA 
membership. We also continue to command three voice and votes on the Faculty Association 
Pension and Benefits Committee.  
As a result of these pending constitutional improvements, we are confident that WURA and its 
members will have a far more effective voice in future policy discussions and negotiations. During 
the last two years, we became a 'squeaky wheel'. While we were unable to secure justice in the 
matter of excess surplus and a more fair distribution thereof, we believe that we will shortly 
command a unified voice that can no longer be ignored by the University and the Faculty 
Association in all pension and benefits issues. The timing, we think, is propitious: 2001 contract-
policy discussions will begin this year. 



It now becomes important, as our next initiative, that WURA nominate and elect committed 
associate members to represent us on the Faculty Association bodies. Exercising a wise "voice 
and vote" is gong to take time and work, but only in this way can we reverse the inattention and 
injustice we have experienced in past contracts.There will be a fuller report and update (and 
discussion) at our Fall General meeting on October 19 (Tuesday). Please make a point of 
attending. 
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Campus News  

Welcoming Convocation For First-Year Students  
About 2,500 first-year students began their studies at the University of Windsor this fall. That day 
being University Day One, a series of activities were designed to be an extension of the Head 
Start orientation of last July and a positive welcoming to the campus.  
President Ross Paul invited the students to sign a banner that says Class of 2003. The banner 
will be lifted to the rafters of the St. Denis Centre at the first basketball game of the season and 
remain there until it is lowered at Convocation in 2003 when it will be presented to the Alumni 
Association. A Barbecue and fun activities, outside St. Denis field house, followed the formal 
convocation. 

Hundred New Faculty To Be Hired In The Next Three Y ears  
Beginning immediately with hiring for automotive engineering and the environmental sciences, 
the University of Windsor will hire more than 100 new faculty over the next three years to sharpen 
the focus of the institution's academic programs. 
"The University of Windsor is moving strategically to build on the strengths that have developed 
because of our unique location and our partnerships with industries and community groups," says 
University of Windsor President Ross Paul. "It is critically important that the University of Windsor 
recruit and retain the best new faculty in what is becoming a very competitive environment." 
The aggressive faculty hiring process is being driven by campus-wide academic planning. It is the 
university's largest hiring effort since its beginnings in the 1960s and 70s, and will bolster the 
current faculty complement by nearly 20 percent. 
Among 16 tenure-track positions to be filled immediately are two appointments in Mechanical and 
Materials Engineering and a Specialist in Micro-electromechanical Integrated Circuit Design. 
These positions will support Windsor's NSERC/Daimler Chrysler Chair in Automotive Design and 
its NSERC/Ford Chair in Materials.  
Five new Windsor professors will be hired for the Great Lakes Institute for Environmental 
Research. The university is seeking specialists in Ecotoxicology, Environmental Chemical 
Analysis, Environmental Mineralogy, Conservation Genetics and Environmental Modelling. 
Eight other new faculty will fill positions ranging from Creative Writing and Dramatic Art to 
Inorganic Chemistry, Sports Management, International Relations, Geographical Information 
Systems, Accounting Information Systems and Nursing.  



The 16 are part of 88 new faculty positions to be allocated for hiring over the next three years. 
The University of Windsor previously announced that 14 faculty are being hired in the School of 
Computer Science with support from the provincial Access to Opportunities Program (ATOP). 

Orientation Set for 60 New Faculty  
The office of the Vice-President Academic in cooperation with Student Affairs held an Orientation 
Workshop for newly appointed faculty on September 1 and 2. The orientation workshop for new 
faculty begins with registration in the Oak Room on Vanier Hall Wednesday, September 1, at 9 
a.m.  
The University of Windsor has more than 60 new appointees to teaching positions this year. 
About half will teach in computer science and engineering. Others are in political science, 
business, dramatic art, education, nursing, philosophy, communication studies, law, music, 
history, social work, earth sciences, human kinetics and the libraries. Some of the new faculty 
began work at the University of Windsor earlier this year, and others are starting this fall. 
New faculty received a presentation from Academic Vice-President Neil Gold on the university's 
strategic directions and the Five Year Planning Process. Graduate Studies and Research at the 
university was presented by Dr. Sheila Cameron, Executive Dean, College of Graduate Studies 
and Research and Dr. Ronald Barron, Associate Vice-President-Research (Interim). 
On Thursday, September 2, new faculty learnt about "Technology in the Classroom" from Don 
Snider, manager of Design, Development & Research, Division of Instructional Development, and 
about "Students' Issues and Student Support Services" from Dr. John Corlett, Registrar and Dean 
of Student and Academic Services  
A faculty panel discussion on "Teaching at the University" wrapped-up the orientation. 

Recent Administrative Academic Appointments  
Dr. Richard Caron  of the Department of Mathematics and Statistics has been 
named Interim Executive Dean, College of Engineering and Science. Dr. Caron's 
appointment was for six months effective August 1. 
Dr. Lesley Lovett-Doust  of the Department of Biological Sciences has been 
appointed Associate Executive Dean, College of Engineering and Science. Her 
appointment effective July 1 is for three years. 
Dr. Veronika Mogyorody  of the Department of Sociology and Anthropology is the new Director 
of the Division for Instructional development for 1999 - 2000. 
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Dr. Peter Sale , former head of Biological Sciences, is Acting Director of the Great Lakes Institute 
of Environmental Research (GLIER) effective immediately until June 30. 
Dr. Eleanor Maticka-Tyndale  of the Department of Sociology and Anthropology has been 
appointed Faculty Research Consultant relating to the Social Sciences and Humanities Research 
Council. Her appointment in the Office of Research Services began July 1 and runs to June 30. 
Dr. Ron Barron of the Department of Mathematics and Statistics is the Interim Associate Vice-
President Research. His appointment is for the remainder of 1999. 
Dr. Janice Drakich  of the Department of Sociology and Anthropology has been appointed 
Special Assistant to the Vice-President Academic and Director of Faculty Recruitment and 
Retention. 

Two new appointments from outside the university we re also announced.  
New Chair For Social Work  

Dr. Frank Hawkins , professor of Social Work at the Memorial University of Newfoundland, will be 
the next chair of the University of Windsor Social Work program. Dr. Hawkins is a former Director 
of Social Work at Memorial and is currently chair of PhD studies there. He says that the 



University of Windsor is committed to reinstating the graduate program in social work here, 
committing to hire two new faculty as soon as possible, and another two faculty members the 
following year. Windsor withdrew its graduate program in social work following the retirement of a 
number of faculty members in recent years. 

University Names New Dean of Engineering  
Dr. Graham Reader  is a former naval commander with over 30 years of industrial and academic 
experience. He has spent the last 10 years as head of Mechanical and Manufacturing 
Engineering at the University of Calgary.  
Dr. Reader held various administrative and teaching positions in the United Kingdom including: 
the Royal Naval Engineering College's director of research and its head of Power and Electrical 
Engineering; head of the Stirling Engine Research Facility at the Royal Naval Marine Engineering 
College; and Bradford University's head of engineering science and mathematics. His industrial 
experience includes seven years in coal mining and 15 years in the Royal Navy and he is a 
registered professional engineer in Alberta, the U.K. and Europe. 
He is a Fellow of the Institute of Marine Engineers and the Calgary Institute of Strategic Studies, 
and a member of several societies. He has over 300 technical and creative publications, including 
five books (one in Russian) to his credit and has received several honours and awards. He 
includes music, poetry and song writing among his many interests. 

Senate - Five Year Plans  
At the September meeting of the University of Windsor Senate : Academic Vice-President Neil 
Gold also Chair of the Senate Program Development Committee(PDC) said about 15 five-year 
plans were submitted by the September 15 deadline. This is about a third of the expected 45 or 
so plans under way. The second deadline is December 15. 
Please see the University of Windsor website at http://www.uwindsor.ca/5yrplan. The plans will 
undergo a preliminary review, a second and closer review by a committee of three members of 
the PDC, a student and representatives from the registrar and research services, and a third 
external review. The budget committee of the university will determine actual budget allocations 
based on Senate's actions. 
Professor Gold also said that in accordance with an agreement between the universities and the 
Ontario Ministry of Training, Colleges and Universities, the goal is for all undergraduate programs 
to eventually be reviewed on a seven-year cycle to assure the public that all programs in Ontario 
are carefully monitored and meet high standards.  

University of Windsor 1999 United Way Campaign  
This year it is the University's turn to Chair the Education Division of the United Way, which 
includes, the University, St. Clair College, Windsor Public Board, Catholic Board and the French 
Board.  
The Campus Team includes Dr. Ross Paul, Dr. Datta  Pillay (Education Co-Chair), Ms Renee 
Lewis (Education Co-Chair and Loan Representative) and Ms Karen Roland , University United 
Way Co-Chair. 
The First-Ever Education Division Kick-Off  was launched on Thursday, September 30, 1999 at 
4.00 p.m. at Vanier Hall. About 130 members from all the institutions participated. 
The University now has a United Way WEB Page and for the convenience of payroll deduction 
there is an Electronic Pledge Form. Please donate generously.  
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MP Pension Reduction 4.3 % Effective July 1, 1999  
Jim Skinner and Jim Butler (Human Resources) met with Retirees Association representatives to 
advise, in advance, the reduction. In view of the poor performance of the money purchase (MP) 
investments, effective July 1, 1999 there will a 4.3 % reduction in pension for those retirees on 
MP Plan. Further, the recovery of over payments of July and August will be distributed over next 



10 months to ease the burden. Unfortunately, the retirees have no say in such loss in the 
investments and ultimately their pension. 

Faculty Association Agrees To Hire An Independent P ension Reviewer  
To Study The University Pension Plan  

The Faculty Association Pension and Benefits Committee (FAPBC) which includes three retiree 
members has convinced the Faculty Association to hire an independent Pension Reviewer to 
examine our present Pension Plan and to suggest refinements or modifications. In this 
connection, the FAPBC has prepared the following questions for the Reviewer to address. 
Quotations have been obtained from a few firms and a decision is being made to conduct this 
study. 
1. In comparing our Plan to other corporations and universities, special attention should be 
directed to the Queen's /Carleton Universities Plan, also administered by William Mercer, which is 
set up with MG and MP components, but which seems to operate differently and more 
successfully than ours.  
2. What can be done in the way of ensuring that pensioners are included in a more just and 
proportional distribution of future Plan surpluses, proportional, that is, to their investment, years of 
service etc.  
3. What are the range of options and associated costs in distributing surpluses to pensioners and 
active members e.g., payments towards fringe benefits, cash bonuses, one-time payments. The 
Queen's University plan is worth looking at. For one thing, surpluses are not flushed out as 
premium-payment holidays, but used within the plan to soften the annual fluctuations of market 
returns.  
4. Is there some way to reduce the extremes that separate MG increases from MP annual 
increases. As our plan now stands, there have been large rates-of-increase differences that seem 
to work to the disadvantage of senior retirees, but favour more recent retirees with fewer years off 
service. Once again, at Queen's, all retirees appear to receive the same rates of annual 
.increase. What are associated costs to do this. 
5. Can Plan surpluses be used to subsidize benefit premiums for pensioners and 
(spouses./AMERICANS) 
6. What are the legal constraints affecting any of the above, and what Plan reconfigurations 
would be necessary to allow for them. 
7. Look at other Universities for subsidizing Benefit Plans for Retirees (e,g, York & Others) 

Pension Surplus Erodes  
The originally declared $ 2.89 million surplus was adjusted down to $ 1.59 which is an erosion of 
$ 1.3 million from the 1998 figures. In the negotiations with University, the Faculty Association 
was keen to earmark this amount to cover two items in the health benefits for the Retirees. 
However, the University was unwilling to accept this proposal as it would cost the University more 
than the present surplus amount. After considerable deliberations, it was agreed to leave this 
surplus alone until the next round of negotiations in another 18 months. 

Dr. Mordechay Schlesinger  
Dr. Schlesinger has been invited to give the keynote address by the International Society of 
Electrochemistry at their meeting earlier this month at the University of Piava in Italy.  
In recognition of his expertise in the field, he will be speaking on 'Electrochemically produced 
quantum dots and their many applications'. He will be describing how quantum dots are attracting 
widespread attention for their potential application in future electronic devices.  

Dr. Krishan Lal Duggal   
Krishan Duggal, (Mathematics and Statistics), and colleague Ramesh Sharma, have published a 
book, "Symetries of Spacetimes and Riemannian Manifolds," Kluwer Academic Publishers (ISBN 
O792357930 ,VOL , 487. This book provides up-to-date information on symmetry properties 
governing the natural laws of our universe. It contains a comprehensive account of a very large 
number of papers on symmetries studied both in mathematics and physics. The book has a 
extensive list of references. Dr. Duggal has previously published a book that brought together 
mathematical and physics theory on hyperspace. 

Professional Development Initiatives Scope For a Re tiree  



Mike Salter, the newly appointed Associate Vice President, Academic Affairs is working with a 
committee to develop an in-house 'Enrichment and Recognition' program for faculty. . He states, 
that the program would focus on (but not be exclusive to) the following. 
1. Advances in Information Technology 
2. Course preparation and delivery 
3. Enhancing classroom skills 
4. The orienting of new faculty/ sessionals /GA's 
5. Faculty recognition 
6. Faculty retention 
The program will operate through a series of seminars, workshops, brown-bag lunches, colloquia, 
and soap-box dialogue. 
Retirees interested in being involved are asked to contact: 
Michael A. Salter, PhD Associate Vice President, Academic Affairs 
Phone:  519/253-3000  519/253-3000 (ext. 2010) Fax: 519/561-1400 
E-mail: msalter@uwindsor.ca 
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Faculty Association Responds Positively To Retirees ' Association 
Request For Representation On Its Committees 

 
Proposed Constitutional Wording on Associate Member s/pensioners  

(As approved by the Faculty Association Executive, Sept.1/99and By Council on Sept. 
8/99) 
Note: These proposed amendments/wording to the Facu lty Association Constitution will 
be considered for ratification at a General Members hip Meeting of the Association on 
October 14, 1999.  
ARTICLE IV DEFINITIONS  
IV.1 A Member(s)/Membership  
when used in this Constitution means all persons referred to under Article V.1 of this Constitution. 
A sessional employed for one or more semesters shal l be a member of the Faculty 
Association from September 1 to August 31 of the ye ar in which s/he is employed.  
IV.2 B Associate (retired) Members  
are all persons retired from this University who were members of the Faculty Association.  
IV.3 C Honorary Membership  
are other persons who the Association may wish to admit in accordance with Article V, 3 of this 
Constitution 
IV.4 D Pensioners  
are retired faculty, librarians, certain others (an cillary academic staff, sessionals, 
administration) and surviving spouses.  
ARTICLE V MEMBERSHIP  
V.2 B Associate (retired) Members  
Associate membership is extended automatically  to all persons retired from the University who 
were members of the Faculty Association. 
The Faculty Association of the University of Windso r recognizes the University of Windsor 
Retirees' Association (WURA) as the organized voice  of retired faculty, librarians, certain 
others (ancillary academic staff sessionals, admini stration), and surviving spouses who 
are members of WURA.  
BY LAW 5 Categories of Membership  
B Associate (retired) Members  



5.3 Associate membership under Article IV.2 shall be open to all persons retired from the 
University who were members of the Faculty Association. Associate members shall be entitled to 
the following rights and benefits: 
(a) the right to be represented on the Faculty Association Retirement and Benefits Committee; 
(b) to receive the Faculty Association News; and 
(c) the right to file grievances on grievance matters relating to the University of Windsor 
Retirement Plan for Faculty and Certain Employees under Article D of the Collective Agreement. 
(d) Associate members shall not have any voting rig hts, except as specifically set out in 
this Constitution and Bylaws.  
(e) The Council may, on the recommendation of the Executive Committee, appoint Associate 
members to serve as Grievance Officers for a one-year, renewable term of office. 
ARTICLE VII COUNCIL  
VII.1(a) Council shall have representation from all Areas , Libraries or approved Units in which the 
Association members are employed.  
(For the information of the membership, the number of representatives are based on Association 
membership figures of January 31/99. This number may change from year to year.) 
1 Biology  
2 Business Administration  
2 Communication Studies, Dramatic Art, English lang uage, Music and Visual Arts  
1 Computer Science  
1 * Economics (in Social Science)/Social work (11)  
2 Economics & Mathematics & Statistics  
1 Education  
2 Engineering  
2 History, Philosophy, and Political Science  
1 * Human Kinetics (13)  
1 Law  
1 Library  
1 Nursing  
2 Physical Sciences  
2 Psychology  
1 Sociology & Anthropology  
6 Sessionals (approved unit)  
1 Ancillary Academic Staff (approved unit)  
1 Associate member  
(plus up to six members-at-large from the Executive  who are not already from the Council-
elect)  
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These Areas are allowed separate representation only during the transition phase, until they 
become part of an AAU with a membership of twenty or more. 
(b) The above Areas and  Units are determined by the general membership. Changes to the list 
shall be made by the membership at a General Meetin g.  
(c) The Associate member on Council is in addition to the Associate member on the 
Executive Committee (who is automatically a member of Council).  
(d) Associate members shall not count towards a quorum and shall not be included in calculating 
the quorum requirement for Council. 
BY LAW 7 Duties/Election to Council  
7.5The Associate member is to have voice and vote on i ssues related to pensions and 
pension benefits, excluding a vote on the entire pa ckage of bargaining proposals.  
7.6 Councillors shall be elected by ballot vote from the Area, Library, or Approved Unit they 
represent. They shall assume office on the July 1 following their election. 



The Associate member is to be elected by all pensio ners from all Associate members. 
WURA shall conduct the mail balloting process for t he election of an Associate member to 
Council.  
BYLAW 8 (new)  Association Committees  
8.1 The Faculty Association shall, where appropriat e, make a public call for volunteers to 
serve on Association Committees. The Executive shal l be provided with a list of 
Association Committees to be filled and the names o f members who have volunteered to 
serve on the Committees, if any . The Executive shall forward the list of volunteers  to 
Council together with its recommendations, if any, for approval.  
8.2 All members appointed to represent the Associat ion on committees concerned with 
pension and retirement benefits established by the Collective Agreement, the Retirement 
Plan, the Board of Governors or the Association are  automatically voting members of the 
Retirement and Benefits Committee.  
ARTICLE VIII PERMANENT  
COMMITTEES/TEAMS 
Executive Committee  
VIII.3 (a) The Executive Committee of the Association shall normally consist of the following 
Officers: 
President 
Vice-President, Grievance 
Vice-President, Internal 
Vice-President, External 
Vice-President, Women's Issues 
Secretary-Treasurer 
Chair of the Contract Committee 
Three Directors, one of whom shall be a sessional member 
An Associate member  
The Past President (ex-officio and voting) 
BY LA W 8 A Duties/Election of Executive Committee  
(i) The Executive shall include one Associate membe r who is automatically a member of 
Council. The Associate member must be an Associate member of WUFA. The Associate 
member is to have voice and vote on issues related to pensions and pension benefits, 
excluding  a vote on the entire package of bargaining proposa ls.  
Elections  
8.7 Members of the Executive shall be elected annually in accordance with the procedures set 
out in this Bylaw. At least five Executive members shall be elected from the Council-elect; the 
remaining seats may be from Council-elect or the membership-at-large.  
The Associate member is to be elected by all pensio ners from all Associate members. 
WURA shall conduct the mail balloting process for t he election of the Associate member 
to the Executive Committee.  The Executive Committee shall assume office on the July 1 
following the Spring General Meeting.  
Bylaw 8 E Election/Duties of Negotiating Team  
8.30The Negotiating Team shall collaborate with the Negotiating Committee as a whole. 
The Retirement and Benefits Committee is invited to  be available for consultation during 
bargaining on issues concerning pensions and pensio n benefits.  
(ARTICLE VIII) F Contract Committee  
VIII.8 The Contract Committee shall consist of 
(i) one member as Chairperson elected in accordance with By-law 8; 
(ii) one Executive member; 
(iii) one Professional Librarian 
(iv) one sessional member; 
(v) three members-at-large. 
(vi)  one Associate member  

 
Association News  
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Bylaw 8F - Election/Duties of Contract Committee  
8.31 The Nominating Committee shall publicly request names for consideration to the Contract 
Committee except for the Contract Chairperson who shall be elected by the membership. Names 
can be received by 
 
(i) nomination 
(ii) volunteer 
(iii) recommendation 
(iv) recruitment 
8.32 The Nominating Committee shall present to Council 
(a) the number of applicants considered; 
(b) a slate with at least two more names than the positions available, excluding the position of 
Associate member . 
8.33 Council shall elect the members to the Contract Committee by secret ballot, except that the 
Associate member shall be elected by all pensioners  from all Associate members. WURA 
shall conduct the mail balloting process for the el ection of the Associate member to the 
Contract Committee.  
8.34 In contract years the Contract Committee shall 
(a) poll the membership of the Association as to their concerns relating to the Collective 
Agreement;  
(b)develop a contract proposal to be presented to the Executive, Council and the Membership of 
the Association; the appropriate members shall have access to the Co ntract Committee's 
proposals two weeks in advance of discussing the pr oposals at the meeting(s) under 
section 8.35..  
(c) provide data for the Negotiating Team; 
(d) function as a component of the Negotiating Committee for the Negotiating Team. 
8.35 The Associate member is to have voice and vote  on issues related to pensions and 
pension benefits, excluding a vote on the entire pa ckage of bargaining proposals.  
ARTICLE VIII H  Retirement and Benefits Committee  
VIII.10(a) The Retirement and Benefits Committee shall consist of the following members: 
(i) The Chair, elected annually by and from  members of the Retirement and Benefits committee; 
(ii) One member appointed, as a liaison, from the executive Committee, 
(iii) members of the Association who are appointed annual ly in the fall by Council, and  
(iv) three Associate members of WUFA who are appointed a nnually in the fall by Council 
on the recommendation of WURA.  
(v) Association representatives on any committee co ncerned with pension and retirement 
benefits established by the Collective Agreement, t he Retirement Plan, the Board of 
Governors, or the Association.  
(Vi)In any event, there shall be no more than three  Associate members on the Retirement 
and Benefits Committee.  
BYLAW 8 H  
Duties of Retirement and Benefits Committee (New)  
8.38 The Retirement and Benefits Committee shall address issues relating to   
(a)the University of Windsor Retirement Plan for Facul ty and Certain Employees ; 
(b) benefits for members under the Collective Agreement ; 
(c)provide advice and/or recommendation to the Cont ract Committee, the Executive 
Committee and/or Council.  
8.39 the Retirement and Benefits Committee has the responsibility for coordinating the 
work of the Association Committees concerned with p ension and retirement benefits and 
shall report annually to the membership regarding t hese activities.  
ARTICLE XI  COLLECTIVE AGREEMENTS  
XI.1 Any Collective Agreements negotiated shall tak e force only upon ratification in 
accordance with the relevant provisions of the Onta rio Labour Relations Act. All members 



of the bargaining unit are entitled to vote on the ratification of a Collective Agreement or whether 
or not to take strike action. Associate members/pensioners have no right to vote in 
ratification votes.  
 
 
The Newsletter   
The Retirees' Newsletter is put out by the Faculty, Librarian Administrator Retirees' Association of 
the University of Windsor, five times per year: -- in February, April, June, October and December.  
Its main purpose is to inform our retirees on matters of direct interest to them - such as their 
pensions, benefits, association activities, etc. and, equally, to provide a channel for retirees to 
keep in touch with each other and with outside groups, including the Faculty Association and the 
University. 
The Newsletter welcomes from readers their comments, arguments, contributions and creative 
work. 
Editor  Datta Pillay  
Send items for inclusion, to 
Datta Pillay,  
4015 Villa Borghese, Windsor, ON. N9G 2K3.  
Tel:  (519) 972-1247  (519) 972-1247 Fax:(519) 972- 9206 
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Membership Fee Increase to $ 20  
A Notice of Motion was served at the March 1999 Spring General Meeting of the Retirees 
Association with justification to increase the fees. Members are urged to support the motion and 
facilitate the business and activities of the Association. 
Retirees' Association Constitution Amendments  
A Notice of Motion with the proposed amendments to the constitution was circulated at the 
Spring General meeting on March 12, 1999.  Such changes were summarised in the April 1999 
Newsletter  and copies will be available at the Fall General meeting when these proposed 
amendments will be considered. Further changes to the constitution are necessary , due to 
the newly acquired representation for Retirees on Facul ty Association Committees  A new 
Notice of Motion will be served for additional constitutional amendments to be considered at the 
Spring General Meeting in 2000.  
Supplementary Pension Surplus - Retirees Lose Out A gain  
Ever since the notification that there was another surplus of $ 2.89 million, the Retirees had some 
hope that the Faculty Association was bargaining to designate the entire surplus towards health 
benefits for all retirees. However, after the information meeting between the representatives of 
Retirees Association and the Faculty Association Negotiation team, it was clear that we were 
back to square one. The University was not favour of incurring additional costs, in excess of the 
available $ 1.59 million. The disbursement of the surplus was deferred back to the next round of 
negotiations, in about 18 months. 
Retirees Representation on Faculty Association Comm ittees:  
Congratulations to the Faculty Association for finally acknowledging the Role of Retirees and 
accepting their request in total and according them representation on their Committees. This has 



been a significant achievement for the Retirees Executive Committee and the Association in 
General, that the Retirees now have a voice and input on crucial issues, that affect their pensions 
and benefits..  
Can Queen's University Pension Plan Work in Windsor  
Your Executive Committee has all the relevant information about the Queen's University Pension 
Plan. Informal discussions with certain Faculty Association Executive Committee members and 
Faculty Association Pension and Benefits Committee members are encouraging because of their 
support and desire to seek assistance from a Pension Consultant to learn more about the 
Queen's Pension Plan. We are eagerly looking forward to the consultant's report. 
Datta Pillay  
 
The Association  
The Retirees' Association (Faculty, Librarian, Administrator) at Windsor was formed in 1990, to 
give a unified voice to retirees; to provide a bridge for communication with the University; to 
encourage social contact among the retirees; and to open a few doors through which retirees 
could continue to contribute to the University of Windsor. 
Thus the Association is meant to fill what could otherwise be a void in the lives of retirees - 
possible isolation from the University and from their former colleagues; and possible lack of 
understanding of vital pension and health issues that affect them directly. 
There are only two meetings of the full membership per year: in the spring and the fall. An 
informal social committee arranges several other events per year - dinners, plays, picnics, and so 
on -all of which are paid for by those who take part. The Association encourages smaller special 
interest groups to form as occasion and their interests warrant. Because of extreme economy of 
operation, dues have been kept at the level of $10 per year. This includes five issues of The 
Retirees' Newsletter . 
 
Officers of the Association are:  
President:  Stan Cunningham 
Secretary: Datta Pillay 
Treasurer & Membership:  Phyllis C. Nolan 
Elected Members of the Executive Committee: Bob Chandler; Gerard Monforton; Joseph 
Habowsky; Alan Metcalfe 
Ex Officio Members:  
Immediate Past President: Kumar Chatterjee 
Founding President: Norm Shklov 
Committee Chairs:   
Social Committee: John LaGaipa 
Bursary Fund Committee: Cormac Smith 
The Association's Address is: 
Faculty/Librarian Retirees' Association, 
University of Windsor Post Office, 
Windsor, ON. N9B 3P4 
Email:  pillay@uwindsor.ca 
Home Page:  http://www.uwindsor.ca/newsstnd/uwflra/index.html 
Newsletter online: http://www.uwindsor.ca/newsstnd/ uwflra/news.htm   

 
The Retirees' Newsletter  

Vol IX, No. 4, October 1999 

 
MEMBERSHIP NEWS 

Dr. Ross Paul, President, University of Windsor is very much interested in 
setting up a Resource Pool of Retirees (Faculty, Li brarians and 



Administrators) who may be in a position to help th e University by sharing 
their expertise.  
Please fill the form below and return to Datta Pill ay, Secretary, Retirees' Association , 4015 
Villa Borghese, Windsor, Ontario N9G 2K3 or e-mail to pillay@uwindsor.ca or Fax to: 972-
9206. 

FACULTY RETIREES ASSOCIATION  
Retirees Resource Pool - Professional and Community  Programs  

 
A. PERSONAL INFORMATION  
1 Name__________________________________ 
Address________________________________  
City______________________________Postal Code______ _________ 
Telephone_______________________ Fax_______________ ________ 
E-mail_____________________________________________ _______ 
 
2. Areas of Expertise and Interest  
Teaching Interest 
Research Interest & Expertise 
Administrative Expertise 
Consulting Interests and areas 
Contract Work only 
Other - Specify 
 
3. Membership in Professional/Business/Industrial / Research Organizations  
 
 
 
 
 
 
B. TARGET AUDIENCES AND PROGRAMS 
 (Check all appropriate responses )  
 
 
4. Preferred target audience is/audiences are:  
 
Children under 18 years of age_______ 
Young Adults______ 
Mature Adults______ 
Intergenerational_____ 
 
5. My primary interest is in 
Sessional Teaching______ 
Research work_______ 
Teaching & Learning______ 
Executive management______ 
In-house Contract Training_____ 
Outreach Programmimg_____ 
Public Education______ 
Workforce Development_____ 



Academic Planning_______ 
Curriculum Development______ 
Development of New Programs______ 
Interdisciplinary Studies______ 
Community College-University Joint Programs______ 
Joint Concurrent Education Programs _______ 
Others - Specify______ 
 
6. I am interested in in-person learning situations  only______  
I am interested in developing and delivering progra ms/courses at a  
distance_____  
Have experience in developing and delivering 
Correspondence Courses _____ 
Videoconference Courses_____ 
Computer-based c.d. Courses_____ 
Audio Courses_____ 
Television Courses______ 
WEB Courses_____ 
Multimedia Courses______ 
 
C. AVAILABILITY:  
I prefer to work in the following months only 
______________________________________ 
I am available on the following days of the week 
_________________________________________ 
I am available for work at the following times of the 
day______________________________ 
I am available for work during the following evening 
hours___________________________ 
You may contact me: 
E-mail___________________________ 
Regular mail_____________________ 
Telephone_______________________ 
Fax_____________________________  
 
D. PERSONAL EXPECTATIONS:  
Expected Salary/Compensation_______________________________ 
Staff Support_______________________________________________ 
Equipment Needed__________________________________________ 
Personal Objectives _________________________________________ 

 
 


