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ASSOCIATION MAY ESTABLISH FUND FOR STUDENT 
BURSARIES AT UNIVERSITY 

Steps have been taken by the Association which may lead to the 
establishment of a fund, set up in the Association' s name, to 
finance student bursaries at the University of Wind sor.  
The entire plan is subject to final approval by the Fall General Meeting of the 
Association in October.  
The move follows approval of a motion by Bill Phillips, Association 
Sec-Treas and Editor of The Newsletter, to the meeting of March 24, 
asking that he be authorized to have discussions with the Director of 
Student Awards at the University along lines that were laid out in the 
motion. 
The Fund, said Phillips, would be built up over a p eriod of time, perhaps a 
few years, before reaching a level necessary to fin ance bursaries. The 
decision as to when that point is reached would be jointly made, as would 
the eventual decisions on allocation of awards.  
The Fund would be the property of the University and would be administered and 
invested by the University under its established policies. It would be known as 
the Faculty and Librarian Retirees' Bursary Fund. 
Under the terms of the motion, the Association would work to build up the 
Fund in several ways . Principally, "when a member of the Association dies, the 
Association will make a donation to the Student Awards Office, for the Fund, of a 
sum of money in the name of the deceased member and his or her family". 
Further, said Phillips, "the Association would encourage the idea among its 
membership and their families that, upon the death of any one of its members, or 
as a way of honouring any former faculty member or librarian of the University, or 
in connection with any special observance, a donation to the Retirees' Bursary 
Fund at the University of Windsor would be a highly acceptable and thoughtful 
alternative". 

* 

Having received authorization to do so, Phillips had discussions with 
Orville Houser, Director of Student Awards, early in April, on the basis of 
which he plans to place a final recommendation before the Association 
in October. This, he expects, will be along substantially the same lines 
as envisaged at the March meeting. 
 
WHAT'S INSIDE... P.2: Health care costs and semi-private coverage/ 
picture-framing gesture/ letter of protest; P3: THE LETTER BOX; P.4: 
An afternoon at the Opera/ faculty members retiring this year; P.5: 
EDITORIAL - First five years/ Notes from the Editor; P.6: Analysis of 
Pension level increases under Minimum Guarantee and under Money 
Purchase; P.7: a summary of recently negotiated changes in pensions.  
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SEMI-PRIVATE COVERAGE  THE VILLAIN IN HIGH PREMIUMS FOR 
HEALTH CARE  

The high premiums on retirees' health coverage are accounted for, in large part, 
by the high cost of semi-private coverage, which adds some $40 per month to 
the premium for "family" coverage. 
 
 
This point was made by Jim Skinner, to the meeting of the Association March 
24th. Mr. Skinner emphasized that he was only pointing this out, not implying that 
it required any action by the Association. 
Nevertheless, some lively debate following Skinner's departure from the meeting. 
Some questioned whether, with shorter hospital stays becoming the rule, 
members could really expect to get value from the current premiums. Others 
recalled that "the wards" are anything but conducive to quick recovery and that 
the extra premium to avoid them is worth it. 
It was pointed out that any change in the coverage would have to have full 
support of those involved: it is not a case of some choosing one and some the 
other. The Chairman ruled that the matter would have to be "further looked into". 
 

ASSOCIATION FACTS ... 
As of April, 1994, there were some 100 persons eligible for membership in the 
Association. Paid-up membership had climbed to 72. The Bank account was 
$1450. 
The Association's address is: Faculty and Librarian Retirees' Association, 
University Post Office, U of W., 401 Sunset Avenue,  Windsor, N9B 3P4 . 
Home phone numbers are: Pres. (Shklov): 966-3415; Sec Treas (Phillips): 972-
0588.  

 
MEETING APPROVES DONATION  TO UNIVERSITY'S BEAUTIFICATION 

PROGRAM 
The Association, at its March 24th meeting, approved a donation to the 
University of "up to $150" to cover the cost of framing a campus scene painted 
by a University art student under a program commissioned by President Ianni. 
 
 
David Booth showed to the meeting two pictures from the program. After some 
discussion on the matter of the cost, the meeting approved the donation to cover 
one framing, both as a worthy objective in itself and as a "symbolic gesture" 
toward the University. 
Booth explained that the painting, showing part of Dillon Hall, ties in with the 
current far-reaching program to enhance the beauty of the campus. The 
Association will have input into the decision on where the picture will be placed. 
(For background, see David Booth's letter in Feb/Mar '94 issue of THE 
NEWSLETTER. We will carry follow-up details in the next issue).  

 
LETTER TO FINANCE MINISTER PROTESTS TAX MOVE  

In keeping with a motion by Cormac Smith, which was approved at the Assn's 
March 24th meeting, a letter has been sent by the Association President, Norm 
Shklov, to Canada's Mininster of Finance.  
 
 
It protests the government's stated intention of imposing a graduated reduction in 
the age tax credit in personal income tax. It criticizes the move as discriminatory 
insofar as "it would act  
(continued; see page 4, LETTER)  
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THE LETTER BOX  
 
 
HEALTH AND FELLOWSHIP GROUP:  
Joseph Habowsky  writes as follows:  
At the March 24th, 1994 meeting of our Association,  I made the following 
suggestions regarding our members' recreation and o ther activities.  
1. Health: Formation of a health group for a work-o ut in the St. Denis 
Centre, every Tuesday at 12:00 noon.  
2. Fellowship: Establishment of a "Stammtisch" (a r eserved table to 
encourage fellowship) in the University Club Dining  Room, every Tuesday 
at 1:00 p.m.after physical activity.  
The necessary arrangements have been made and activ ities commenced 
on Tuesday, March 29th. Mr. Dennis Hastings, Direct or of the St. Denis 
Centre, gave a brief introduction in the use (free of charge) of the facilities 
(pool, showers, sauna, weight room, badminton, trac k and tennis in the 
Summer).  
The "Stammtisch" is an old German tradition: where most organizations or 
clubs have such a table in their favourite restaura nt. At an appointed time 
and day of  
the week, friends and colleagues meet for a chat,me al or a drink and 
exchange ideas and views and plan events or activit ies of mutual interest. 
This is also an occasion to share our experiences a nd hobbies.  
The Club is only open during the academic year; oth er arrangements will 
have to be explored for the summer months. Should m embers wish 
additonal information, I shall be pleased to assist . I may be contacted at 
738-4283 (residence) or extension 2708 (university) . Joseph E.J. Habowsky, 
April 5th.  
Editor's note:  The U. Club Dining Room has closed for the Summer.  Pat 
Galasso informs me that summer-month arrangements h ave been made for 
lunch at the Dominion House (the D.H.) Tuesdays at 1 p.m.. As for the 
workouts, they're continuing through the summer, bu t it wouldn't hurt to 
call Joseph Habowsky for confirmation.  
VAL CERVIN  wrote a very good account of recent travels. Here' s part of it; 
I'll include more in the next issue:  
Our editor published an interesting request: member s were requested to 
write about their recent experiences, travels etc. I have been very active in 
retirement and want to respond. ...All my travels h ave combined some 
business and pleasure, the business being attendanc e at some meeting or 
accepting an invitation. More recently, Joan and I have travelled together. 
We were in Moscow twice, three times in Prague and Joan visited her sister 
in England.  
In Moscow we stayed with a professorial family. Joa n speaks French but 
not Russian; one of our hosts spoke German, the oth er some English, and 
the kids (of university age) spoke French, and of c ourse all of them spoke 
Russian. Every night at the dinner table an interes ting conversation 
developed (I recorded some of it): everybody wanted  to say something and 
I had to act as a dolmetscher. After some vodkas, I  sometimes became so 
confused with the three languages that I started tr anslating English to my 
wife or Russian to my hosts. It was difficult to ke ep conversation within any 
one language, except temporarily, so as not to excl ude the others...  
A visit to the police was very instructive; althoug h our host did most of the 
standing in line, I had to fill out the forms and e ventually collect our 
passports. Talking to the officials was like talkin g to a brick wall. They 
would wait till I was finished and then repeat what  they had said before.  
...In Russia the study of hypnotism has always been  important. but the 
understanding of it I think is skewed. For example our hosts thought that it 
was some kind of telepathy. I tried to explain it i n more behavioural terms 



but without much success. In the birth land of beha viourism, behaviourism 
was not widely understood except by specialists. Su perstitions about faith 
healing and parapsychology are rampant even among i ntellectuals, who 
were otherwise competent professionals. It is diffi cult to reconcile all this. 
On our second visit to Moscow, or more precisely Ze lenograd near 
Moscow, we met physiological psychologists who are trying to explain 
thinking and behaving in terms of neuronal mechanis ms. Undoubtedly it is 
coming, but so far the gap between neuronal network s and physical 
actions is still very wide. However mathematical st ructures  
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An Afternoon at the Opera  
Puccini's  
Turandot  
Sunday, May 1st at 2p.m.  
The Opera House,  Detroit  
The Entertainment Committee advises: We will meet at the Yorktown Shopping 
lot (N & D store) in South Windsor at 12 noon. We will go over in a few cars so 
that everyone doesn't have to drive. ALL MEMBERS ARE WELCOME! 
Seniors can purchase their own tickets at half-price an hour in advance, and we 
will leave early enough to do that. At half-price, tickets should cost about $7 to 
$20. 
We'll go out to dinner together in Detroit after the performance, and then rest up 
at David Booth's home, 2985 Orion Crescent.  
If you plan to go, or would like more information, call David Booth at 966-2547, or 
John LaGaipa at 966-2350. 

 
ELEVEN FACULTY MEMBERS RETIRING THIS YEAR 

Eleven faculty members are retiring this year under the normal retirement 
provisions, according to Mr. Jim Skinner of the Human Resources Department. 
They include: David Wearne (Edn), Alan Brown (Econ), Hugh Edmonds (Comm. 
St.), Dennis Tuck (Chem.), John Ferguson, (Comm. St.), John Manzig (Law), 
Tom McDonald (Mech. Eng.), Ed Rosenbaum (Bus. Ad.), Leslie Sabina (Biol.), 
Don Stewart (Soc.), Roger Thibert (Chem.). 
Human Resources advises that, at this point, two Faculty members have opted 
under the V.E.R. provisions. They are Stan Monaghan (Soc Wk), and Mansell 
Blair (Soc). 
The Retirees' Association extends a warm invitation to all retiring Faculty 
members and Librarians to become members . The Association is sure to be 
among your most valued future links to the University. 

 

LETTER (cont'd from page 2)  
as a disincentive to any senior citizen who might choose to pursue any of the few 
openings left for him or her to engage in further gainful work or entrepreneurial 
activity. 
"We suggest that if it is necessary to raise the amount of money contemplated by 
the above-mentioned means, then all citizens should share the burden equally. " 
A copy of the letter was sent to the Canadian Association of Retired Persons. 

 
Book Review by David Booth  
"Surviving the Death of a Spouse" 
Perhaps the hardest challenge any of us face is the loss of a spouse through 
death. When a spouse dies, or copes with a fatal illness, we can get comfort from 
reading a book published by TIAA-CREF (the U.S. non-profit pension company 
for faculty), entitled "The Hardest Challenge". 
It tells how 1000 faculty reacted to the death of a spouse. In 493 pages, the book 
tells how the surviving spouse grieved, handled isolation, and kept busy. We 
learn, too, how the spouse's death affected relationships with family and friends. 
There is a chapter on new sexual feelings and activities. The book is written with 
the warmth and love that makes it a good companion after one loses a spouse. It 
may be useful, too, to those who are are not married, but lose a good friend. 
If you are eligible for TIAA-CREF benefits, you can order the book at no charge. 
Just call  1-800-253-0247  1-800-253-0247 , which is TIAA's phone number, and 
ask for the publications department. If you are not eligible for TIAA-CREF 
income, you can order the book by calling TIAA-CREF, and paying $6.50 U.S. 
plus postage. You can probably order the book through the University bookstore. 
TIAA-CREF is located at 730 Third Avenue, New York, 10017.  
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AN EDITORIAL   
ASSOCIATION'S FIFTH ANNIVERSARY  

I looked over  old copies of the Retirees' Newsletter, and I noted that this year's 
Fall general meeting will be the Association's fifth Annual General Meeting. The 
first took place on November 28th, 1990. Shortly thereafter, the first issue of The 
Newsletter came out. 
The scope and activities  of the Association have come a long way since then. 
Dismissed by some at first as simply another "pressure group", The Retirees' 
Association has shown itself to be a responsible entity , playing a meaningful 
role in the lives of its members. It has evolved along two lines. 
First , it has bridged a serious potential communications gap between the 
growing group of retirees and the University itself. With direct representation on 
crucial committees, including the Faculty Committee on Pensions and Benefits 
and the University's Retired Members' Pension Committee, the Association is 
where they turn when they need to know the position of University retirees. 
Similarly, information important to retirees is conveyed on a regular basis through 
this Newsletter and meetings. 
Second , the Association has a social side . Our Entertainment Committee 
arranges a variety of pay-as-you-go outings which, for sheer enjoyability have 
won over even the most reluctant and skeptical, including your Editor. Again, for 
many, a gap is closed that might otherwise exist. And, speaking of outings, don't 
forget Sunday, May 1st, the trip to see Turandot by Puccini, presented in 
Detroit,  announced on page 4 of this issue. 
Now, as we enter our fifth year, the membership is considering steps to 
provide direct assistance to students at the Univer sity. Whatever the 
outcome of this initiative, and however modest the sums it may eventually 
involve, this is a significant step. It adds an ext ernal dimension to the 
Association's concerns, a clear indication that The  Retirees' Association is 
passing from its early fledgling stage toward matur ity.  

 
FURTHER NOTES FROM THE EDITOR... 

Poring over our list of members recently, I was imp ressed by the fact that 
21 of the current 72 members live outside of Windso r and Essex County, in 
various parts of Canada and the U.S., and as far aw ay as Spain and Israel. 
We value your membership, all of you out-of-towners , and hope you value 
it too. I would like very much to hear from you. If  you have questions, let 
me know and we'll try to get answers in the next is sue...Speaking of the 
next issue, I am now planning to publish The Newsletter  bi-monthly, five 
times a year skipping the summer months. Thus it wi ll come out in Jan/Feb, 
Mar/Apr, May/Jun, Sep/Oct, and Nov/Dec...I regret t he small type in most of 
this issue. It does put a strain on the bi-focals .  You might see future issues 
going double-sided. We'd be able to get more on one  sheet of paper and 
still stay within reasonable postage limits...Parsi mony at all costs!...Norm 
Shklov is thinking of doing a sequel to his brief o n Min Guarantee vs. 
Money Purchase pensions, which is in this issue, us ing actual data for past 
years on changes in c-o-l and in pension fund retur ns. ..So far we have 
been mailing copies of The Newsletter  to all retirees regardless of 
membership. Unfortunately, mailing costs are rapidl y making this 
prohibitive, if we are to keep membership dues at t heir currently low level. 
Thus it may become necessary to limit future mailin gs to current paid-up 
membership...To get onto the new schedule, the next  issue will be in JUNE.  

Bill Phillips. Editor  
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MINIMUM GUARANTEE PENSION VERSUS MONEY PURCHASE PENSION - 
Norm Shklov 

The typical pension history of a faculty or librarian retiree from the University of 
Windsor can be illustrated from the following graph. 

 

The pension starts at $A, calculated by the formula (2% times the length of 
service etc.) which is part of the Pension Plan. It increases by a relatively small 
amount annually, related to the cost of living. 
At the date of retirement, the total of the retiree's contributions and those of the 
University plus interest accumulated over the years, would buy him or her a 
pension of $B. This is usually less than $A. Hence, the retiree's pension starts 
out at $A. and continues as shown by the dotted line on the graph. 
The solid line on the graph, starting at $B, illustrates the changes in the amount 
of pension which the retiree's accumulations could purchase over the years. The 
changes here are usually much greater than those in the upper graph, because 
they depend on the earnings of the Pension Fund, usually much higher than the 
increases in the cost of living. Thus this line increases much more quickly than 
the dotted one. 
At some point, say year n, these lines cross. Then the amount of pension follows 
the solid line, the Money Purchase line. which increases at a faster rate. 
Naturally, most retirees would like some idea of when this happens. Can we 
predict this? Can we estimate n? A rough estimate can be obtained using some 
mathematics and a bit of "educated guessing". 
Let n be the number of years before the two lines cross. Let x be the average 
annual rate of increase in the minimum guarantee line. Let y be the average 
annual increase in the Money Purchase line - the rate of return of the Pension 
Fund. 
Then, the lines cross when 
 
Solving for n, we have:  
  
Or  
  
 
 
As an example, let us take A as $2000, B as $1500, x as 2%, and y as 8%. Then  
 
 
  

This comes out to 

n = log 1.33 / log 1.044 = .28518 / .05716 = 5 years approx. 

It must be re-emphasized that this can never be more than an "educated guess" 
because of the difficulty of predicting x and y, the rate of consumer price 
increases and the rate of return on the pension fund. Nevertheless, if you have a 
good crystal ball, one that is fairly accurate in predicting these rates, you can 
come pretty close to estimating n.  
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PENSION CHANGES: A SUMMARY PREPARED BY NORM SHKLOV  
The following are the key revisions in the Pension Plan  which resulted from 
the 1993 contract negotiations between the University and the Faculty 
Association. They have been approved by both and are now in effect. 
1) Calculation of Minimum Guaranteed Benefit  
Effective July 1, 1993, the minimum guaranteed Benefit is changed to: 
(a) 1.30% of the member's Best Average Earnings not in excess of the Average 
Canada Pension Plan Base. (Previously it was 2.5%), PLUS 
(b) 2.00% of the member's Best Average Earnings in excess  of the Average 
Canada Pension Plan base,  
This total MULTIPLIED BY  the member's Pensionable Service. 
2) Best Average Earnings  
Effective July 1, 1993, for purposes of calculating the Minimum Guaranteed 
Benefit, the Best Average Earnings will be based on the member's best 
consecutive 48 months  of earnings. (Previously  the best consecutive 60 
months) 
3) Maximum Pension Rule  
Effective January 1, 1992, the Revenue Canada maximum pension test will be 
applied to the form selected by the member, rather than the normal form of 
pension. All calculations will be subject to the Revenue Canada Maximum 
Pension Rules. 
4) Indexation Formula  for Minimum Guaranteed Benefit Increases  
Effective July 1, 1994, the present indexation formula for the Minimum 
Guaranteed Benefit, and all references to it, will be deleted and replaced with 
the following formula:  
 
 

Percentage Increase in C.P.I. Percentage Increase in Annual Pension 

Zero to 2% 100% of the CPI Increase 

Above 2% but below or equal to 4% 2% 

Above 4% but below or equal to 8% 50% of the increase in CPI 

Greater than 8% 4% 
5) Pension Increases for Retirees  
(a) Effective July 1, 1993, the pensions payable in respect of the Minimum 
Guaranteed Benefits  and VER Benefits  to members who retired prior to July 
1, 1990, will be increased by: 
(i) the increase in the CPI from retirement date to 1 July 1993, MINUS 
(ii)  the pension increases previously granted to the member under the Plan. 
Such increase shall not exceed 5%  of the member's pension. 
(b) Effective July 1, 1993, pensions payable for Minimum Guarantee Benefit and 
VER Benefits to members who retired on or after July 1, 1990, and b efore 
July 1, 1993 , will be recalculated based on the member's Best Average Earnings 
using the member's best consecutive 36 months  of Earnings. 
Such increase in the member's pension will not exce ed 5%.  
Thus all pensions will be recalculated and there will be revisions ranging from 0 
to 5%. These increases should be incorporated in the May 1, 1994, pension 
cheques, according to word received from the University administration.  
 


