
Page 1 of 1 

NOTICE OF MEETING 
There will be a meeting of the  

ACADEMIC POLICY COMMITTEE  
Wednesday, March 21, 2018 at 9am-11am 

In Room 209 Assumption Hall 

AGENDA 
Formal Business 

1 Approval of Agenda 

2 Minutes of meeting of February 7, 2018 

3 Business arising from the minutes 

4 Outstanding business 

Item for Approval 

5 Reports/New Business  
5.1  Policy on Grading and Calculation of Averages – Revisions (Aegrotat) Alice Miller 

APC180321-5.1 

Item for Discussion/Information 

5.2  Last day for Late Registration Alice Miller 
APC180321-5.2 

5.3 Office of Experiential Learning Annual Report Chris Busch 
(Co-op and Career Services) APC180321-5.3 

Additional Business 

6 Question period/Other business/Open Discussion 

7 Adjournment 

Please carefully review the ‘starred’ (*) agenda items.  As per the June 3, 2004 Senate meeting, ‘starred’ items will not 
be discussed during a scheduled meeting unless a member specifically requests that a ‘starred’ agenda item be 
‘unstarred’, and therefore open for discussion/debate. This can be done any time before (by forwarding the request to 
the secretary) or during the meeting. By the end of the meeting, agenda items which remain ‘starred’ (*) will be deemed 
approved or received. 

APC180321A 
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APC180321-5.1 
University of Windsor 

Academic Policy Committee 

5.1: Policy on Grading and Calculation of Averages – Revisions (Aegrotat Standing) 

Item for: Approval 

MOTION: That the proposed revisions to the Policy on Grading and the Calculation of Averages be approved. 

Proposed Revisions: 
(in bold and underlined) 

University of Windsor 
Percentage Grade Undergraduate Descriptor Graduate 

Descriptor 
80 - 100 Excellent Excellent 
70 – 79.9 Good Good 
60 – 69.9 Fair Fair 
50 – 59.9 Pass No-Credit 
0 – 49.9 No Credit No Credit 

IN Incomplete Incomplete 
IP In Progress In Progress 
NR No Record No Record 

AEG Aegrotat Standing Aegrotat Standing 
P / NP Pass / Non-Pass Pass / Non-Pass 

S/U --- Satisfactory / 
Unsatisfactory 

Aegrotat Standing is the exceptional granting of credit for a course based on the successful completion of the 
majority of the assignments/evaluations, as defined under the appropriate Faculty policy, following a positive 
review of a student’s request for consideration based on health, bereavement, or extenuating circumstances. 
Aegrotat Standing (AEG) notations are recorded on the transcript but have no numeric grade equivalent.  

Rationale: 
§ Bylaw 51 allows for aegrotat grades on the basis of term work completed, but aegrotat standing is not included in

the University’s list of grade descriptors, unlike at other Universities.
§ Under the current practice, a final estimated grade is given in a course where a student was unable to complete

all evaluations based on medial or compassionate grounds.  Normally at least 50% or more of the course work
must have been completed to qualify for an aegrotat grade. Specific criteria are established by individual Faculties.

§ Having reviewed the aegrotat policies at Ontario universities, the University of Windsor’s current practice does not
follow best practice. Further, displaying a grade plus the AEG notation is not possible in the new Campus Solution
system, which will replace SIS/DARs.

§ Of the universities in Ontario that incorporate an aegrotat standing designation, all institutions display some form
of AEG or AG only. As with other letter grade descriptors (NR, IP, IN P/NP, S/U), numerical grades are not assigned.

§ Moving forward best practice will be followed by incorporating only the AEG notation in the official student
academic record.

§ This proposal has been reviewed by, and has the full support of, the Associate Deans Group.
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APC180321-5.2 
University of Windsor 

Academic Policy Committee 

5.2: Last day for Late Registration 

Item for: Discussion 

Proposal for Discussion: 
That the last day to add a course be reduced to one week (from two weeks). In exceptional circumstances the Dean 
of the Faculty in which the course is offered may allow a student to add a course after the last day for late registration, 
but no later than the end of the second week of courses. 

Rationale: 
A question was raised after the APC meeting in February, by a member, regarding the add/drop period. Because we 
are moving away from manual forms (particularly with the new UWinsite) and because there are only 12 weeks of 
classes, has there been consideration given to shortening the add/drop period, or more specifically the “add” period? 
The concern is for students who add a course after the second week of classes (because a space has finally been made 
available or for any other reason). They have now missed 2 weeks of classes, some of which have already had 
assignments handed out and due (particularly at the grad level). They are already at a disadvantage and this can carry 
through the semester. 

For international students who may be delayed in arriving, special approval to add a course could be granted by the 
Dean of the Faculty. 

Students may drop a course without academic penalty up until the deadline for voluntary withdrawal, as set out in 
Bylaw 51. There is no proposal to change this. 

The Associate Deans Group considered this proposal and is in favour of reducing the period in which a student can 
add a course to one week (7 calendar days). 

The approval of academic dates is an administrative decision. However, before making any decision on this, there is 
the need to consult broadly to ensure any reduction in the add period will not unduly negatively impact students. 

Page 3 of 15



Page 1 of 10 

APC180207-5.3 
University of Windsor 

Academic Policy Committee 

5.3: Office of Experiential Learning Annual Report 

Item for: Information 

Forwarded by:  Chris Busch, Acting Executive Director, Experiential Learning 

1. Executive Summary

A. Introduction

Learning from experience in educational and practice settings and integrating those experiences for effective
professional practice is increasingly viewed as a solution to labour market preparation.  The demand for
workplace based experiential learning combined with classroom-based cognitive learning continues to increase
from all constituents and stakeholders. The Office of the Executive Director - Experiential Learning, reporting
to the Provost and Vice-President-Academic, exists to facilitate the experiential learning cycle across the
institution.  In collaborations with Deans, AAU Heads, Program Committees, Student Service providers, and
individual faculty members, the respective teams support effective practice related to career education and
development, and work-integrated, community-service, and experiential learning across all disciplines and
faculties.

The Office is comprised of two distinctive units, both reporting to the Executive Director Experiential Learning.
Co-operative Education and Workplace Partnerships, located in Lambton Tower, is responsible for facilitating
work-integrated learning, specifically paid learning opportunities (i.e., co-op and internships), and employer
relations. Career Development and Experiential Learning, located in the Joyce Entrepreneurship Centre,
stewards the integration of both career and experiential education into curricula along with the delivery of
career development services and supports.

B. Goals and Objectives of Reporting Year
[list goals and objectives of the area for the reporting year under the appropriate strategic priority heading.]

1. Provide an exceptional and supportive undergraduate experience that emphasizes independent learning,
interdisciplinary opportunities, flexibility in degree completion pathways, and successful year to year
transition.

1.1. Re-think “co-op” how to support and facilitate any paid work-integrated learning opportunity (i.e., 
internships) regardless of meeting Canadian Association for Co-operative Education (CAFCE) 
requirements.  Completed. 

1.1.1 Identify methods to support the development and preparation of students in non-traditional 
“co-op” opportunities. Completed. 

1.2. Collaborate with AAUs to create a UWindsor Internship Program enabling students to participate in an 
8-, 12-, or 16-month internship opportunities after completing their third year. Completed. 
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1.3. Overhaul existing work-integrated employment preparatory program (i.e., “Co-op 101”) to enhance 
work-term preparation, and increase employability and workplace productivity. Completed. 

1.4. Building off the faculty alignment strategy, collaborate with individual faculties to review programming 
offered by Career and Employment Services (now Career Development and Experiential Learning) with 
the intention to develop new faculty or discipline-specific career development programming. 
Completed. 

1.5. Complete the mandate given to the Task Force on Experiential Education by delivering a final report to 
the Provost and Vice-President, Academic. Completed. [Note: The Task Force on Experiential Education 
provided draft definitions for a wide range of experiential education pedagogies employed at the 
University of Windsor.  See: http://www1.uwindsor.ca/provost/experientialeducation] 

1.6. Finish the programmatic evaluation and review of the University’s work-study program to gauge 
student and employer satisfaction, identify challenges or barriers to participation, determine if 
participants are gaining meaningful employment related skills, identify how learning outcomes are 
established and measured, and determine if the work-study program provides an experiential, or work-
integrated, learning environment. Completed. 

1.7. Launch Career and Employment Service’s first “Career Catalogue” to showcase the need for students 
to create a career plan to put their degree to work upon graduation, including assessment services, 
methods for exploring careers and expanding sills, and marketing to find oneself the perfect job. 
Completed. 

1.8. In collaboration with the Leddy Library, launch the new “Career Resource Library” in the Career 
Development and Experiential Learning atrium (main floor, Joyce Entrepreneurship Centre), providing 
a one-stop hub for students to browse, check out, and discuss career development materials directly 
with a career advisor. Completed. 

1.9. Embark on the creation of “UWindsor Experience Maps” for approximately 40 of our top majors. 
Building off our existing program guides, the new “Experience Maps” will cover curricular, co-curricular, 
extra-curricular, and career-development opportunities students can undertake to maximize their 
experience at UWindsor.  Experience Maps will highlight information on program learning outcomes, 
employer demands (skills/qualifications), our scaffold approach to career development, and alumni 
successes. Completed. 

1.10. Building off the Experience Maps Project, create an online “Career Directions” website highlighting 
successful graduates, identifying what employers value about graduates, sharing employment statistics 
and how alumni most frequently apply their skills in respective industries, outlining methods to explore 
opportunities while a student, and explaining how to connect with UWindsor alumni (via. LinkedIn 
and/or 10,000 coffees). In Progress. 

1.11. Develop and launch an online “Experiential Education Hub” for students, employers, faculty/staff, and 
parents to outline how respective constituents can help bridge the gap between the classroom and 
work environment by participating, supporting, or establishing experiential learning programs. In 
Progress. 

1.12. Explore in conjunction with the Registrar, Senate Secretariat, Academic Policy and Program 
Development Committees mechanisms for academic programs to identify experiential education 
elements within individual course. In Progress. 
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1.13. Explore in collaboration with the Registrar methods to convey experiential education elements within 
the University’s course catalogue (i.e., within SIS and University calendar). In Progress. 

1.14. Formally submit for adoption to the University’s Academic Policy Committee, terminology on 
experiential education, experiential learning, work-integrated learning and associated types of learning 
as proposed by the Provost’s Task Force on Experiential Learning (est. early Spring 2017). In Progress. 

1.15. The “University of Windsor Experience” holistically includes curricular, co-curricular, and extra-
curricular activities. The University’s Co-Curricular Transcript (CCT) encourages and recognizes student 
involvement “outside the classroom” and provides meaningful experiences for all students. Activities 
can include student life programs, leadership development, community service learning, and 
involvement activities that contribute to your academic experience. In collaboration with the AVP-
Student Experience, Registrar, and Program Development Committee explore mechanisms for degree 
program requirements to include completion of both curricular and co-curricular program elements.  
For example, completion of “x” courses (curricular) + Leadership Development or community service 
learning program (co-curricular).  In Progress. 

1.16. In conjunction with the Registrar explore the feasibility of allowing registration for career readiness 
programming (i.e., “Transform”) to be managed within the University’s Student Information System 
(SIS) as zero-weighted, non-credit programs (i.e., co-op/internship preparatory programs)(e.g. “Co-op 
101”).Completed. 

1.17. The University of Windsor recognizes that learning occurs both within and outside our classrooms, for 
example, through internships, completing leadership programs, and undertaking community service 
learning experiences. These learning outcomes and most co-curricular experiences rarely appear on 
traditional transcripts. Students often struggle to articulate what they learned, and the greater value of 
their experiences, to potential employers, graduate and professional schools.  

In collaboration with the AVP-Student Experience, Registrar, Academic Policy and Program 
Development Committees, and Career and Employment Services explore creating a “comprehensive 
student record” (CSR) in addition to the “traditional transcript” that includes a record of a student’s 
entire learning journey with the University of Windsor, including academic achievements (curricular), 
skills, and competencies developed as part of their UWindsor experience. In Progress. 

2. Create a more research-intensive university with graduate programs that build on academic and
professional strengths.

2.1. In collaboration with the Faculty of Graduate Studies develop career and professional development 
programming specifically for graduate students, including information sessions, panel discussions, and 
graduate student resources. Completed. 

3. Recruit and retain the best faculty and staff.

3.1. Invest in the ongoing learning, training, and professional development of all career professional staff, 
including individuals seeking professional credentials; especially around emerging issues or trends in 
career development (i.e., certification/professionalization, supporting a diverse student body (i.e., 
international students, student with disabilities, and aboriginal students), changing job market, and 
international/global careers). Ongoing. 
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4. Engage the community in partnerships that will strengthen the economy, quality of life, and well-being of 

the Windsor-Essex region. 
 

4.1. Create and launch an institution-wide employer survey to collect information on how employers believe 
our experiential education programs are benefiting their businesses, identify engagement preferences, 
and to ask for suggestions on ways to improve certain processes. Delayed. 
 

4.2. Establish an “Employer Engagement Team” in both Windsor-Essex region and the Greater Toronto Area 
with the sole focus of generating new high-quality work-integrated learning opportunities across all 
academic programs and supporting the needs of UWindsor’s top WIL placement organizations. In 
Progress. 

 
4.3. Develop and launch a promotional “HireUWindsor” campaign to help connect employers with 

UWindsor students in support of work-integrated learning or post-graduate employment opportunities. 
Completed. 

 
5. Promote international engagement through student recruitment, student and faculty exchanges, and 

partnerships that complement our teaching and research strengths.  
 

No tasks identified. 
 
C. Successes: 
 

i. In collaboration with the Faculty of Science, created a new Internship Program in the Department of 
Chemistry and Biochemistry.  Students participate in job-readiness programming during their 3rd year and 
complete a 8-, 12-, or 16-month internship starting after their 6th term of academic study.  To launch Fall 
2018, pending Senate approval. 
 
Important note: Possible model for future expansion of internship programs in both the Faculties of Science 
and Arts, Humanities, and Social Sciences.  

 
ii. Successfully launched “Transform”, a revamped job readiness curriculum replacing “Co-op 101”.  

 
Transform is a non-credit program comprised of five modules delivered prior to and during individual work 
terms to provide students with the job-readiness skills to be successful in their placement.  In addition, the 
suite of online professional development courses, taken during their placements, help students enhance 
their professional skills and improve their employability.  When combined with students’ academic 
programs and work-integrated learning experiences, Transform ensures that UWindsor graduates are ready 
to excel in the workplace, no matter their career path. 
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iii. Recognizing that academic and career development strategy involves evolving parallel services to meet 
student needs (i.e., career advising, outcomes marketing, campus involvement, etc.) and engaging the 
academy in experiential learning (i.e., program design, curricular planning, service learning, etc.), a faculty 
aligned engagement strategy was implemented in early 2017.  

 
Key elements of the Academic and Career Development strategy involved:  

 
a. aligning career practitioners with each faculty, with the exception of Law and Odette 
b. identifying existing and developing new discipline specific career development programming 
c. embedding career advising within faculties, if appropriate  
d. identifying faculty specific career contacts 
e. assembling and/or creating career resources specific to each faculty 

 
iv. Completed a programmatic evaluation and review of the University’s work-study program. Building on 

outcomes of this effort, rebranded work-study as “Ignite: The University of Windsor’s Work Study 
Program” and positioned program as an experiential learning opportunity, engaging student participants 
in a process of reflective practice and career development activities. The changes made to the program 
aim to provide participants with expanded opportunities to build skills relevant to their career 
development.  

 
Notable enhancements include: 
 

a) An updated job posting and vetting process to focus on learning outcomes and competencies 
students can expect to develop 

b) An improved online application process using mySuccess 
c) A mandatory professional development program, so students can arrive on the job better 

prepared 
d) An employer toolkit to help supervisors develop experiential learning outcomes, integrate new 

hires and supervise them on an ongoing basis 
e) Bi-weekly program participant (student and employer) e-newsletter – focusing on skills 

development and resources available 
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vi. Designed and distributed 6,000+ copies of University’s Career Catalogue, which highlights how students 
can develop a solid career plan, access resources, participate in programming, and build a bridge between 
the classroom and the world of work.  

 
The current version is available online at: http://www.uwindsor.ca/cces/employment-services 

 
vii. Initiated the expansion of the University’s Experiential Learning Management System, commonly referred 

to as “mySuccess”, to the most-recent “Outcome" platform from Orbis Communications. Outcome will 
better enable the University to catalogue and record student experience across the entire experiential 
spectrum, resulting in a powerful Student Experience Transcript that details student’s competency and skills 
development throughout their UWindsor experience. 

 
viii. Secured funding as part of the Ministry of Advanced Education and Skills Development’s Career Ready Fund 

to facilitate additional experiential learning opportunities for students on campus, including the hiring of a 
new Experiential Education Coordinator.  

 
 

ix. Collaborated with the Faculty of Science, Windsor-Essex Economic Development Commission, and 
Workforce Windsor-Essex on a Sector Partnership Planning project, funded by MAESD’s Program Delivery 
Support Branch, to research the skills, qualifications, and competencies needed in the regional Agriculture 
and Food Processing cluster. 

 
x. In August, launched a new peer advising program to better support students with expanded drop-in hours 

and readily available assistance for those that visit the Career Resource Centre, located in the Joyce 
Entrepreneurship Centre.  

 
xi. Guided by professional career development staff, Peer Advisors (PAs) advise and engage University of 

Windsor students from all disciplines in career related topics and provide professional career coaching 
session while acting as career ambassadors leading campus-wide promotional initiatives and supporting 
events. 

 

 
 

xii. In collaboration with Academic Departments, Student Recruitment, and Public Affairs developed UWindsor 
Experience Maps for 40 of the University’s most popular academic programs. These experience maps 
highlight high-impact transformative experiences within an academic program and identify complementary 
co- and extra-curricular activities to better inform program selection and post-graduation career alignment. 
See: www.uwindsor.ca/experiencemaps 
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xiii. Established a Work-Integrated Learning Council to provide governance and direction around the 
facilitation of paid experiential learning placements. In 2017, the Council worked to craft academically 
aligned common work term requirements and the creation of common work term assessments, which focus 
on reflection, career exploration, and competency development. 

 
xiv. In partnership with the Faculty of Graduate Studies saw the inaugural launch of Propel - the University of 

Windsor’s Graduate Student Professional Development initiative, featuring tailored resources and services 
to meet the unique challenges of graduate students to help them propel their career forward. See: 
www.uwindsor.ca/propel 

 
 
D. Challenges  
 

We continue to experience significant challenges managing the registration of students into Transform 
Modules (requires labour intensive and non-student centric manual processes outside of the Student 
Information System); however, issue being addresses as part of the implementation of PeopleSoft’s Campus 
Solution.  

 
2. Report  

[In this section, 2A-2C, the area is asked to provide details on the information listed in the “Executive 
Summary” section.] 

 
A. Area’s Goals and Objectives and the University’s Strategic Plan 
 

University Strategic Plan 
 
Mission: Enabling people to make a better world through education, scholarship, research and engagement 
 
Vision: The University of Windsor is a progressive student-centred University, where the challenges of 
communities and of a world in transition inform the education we provide, the research we do, and the creative 
endeavours we pursue 
 
Values: 
▪ Commitment to the highest intellectual standards. 
▪ Commitment to the highest standards of human rights and freedoms  
▪ Commitment to have the student experience be a central consideration in decision-making  
▪ Commitment to civility and respect for others  
▪ Commitment to applying teaching, research, and creative activity to issues of importance to the world  
▪ Commitment to be a responsible steward of people, culture, resources and the environment  
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Strategic Priorities: 

1. Provide an exceptional and supportive undergraduate experience that emphasizes independent learning, 
interdisciplinary opportunities, flexibility in degree completion pathways, and successful year to year 
transition  

• Deepen existing faculty relationships and strengthen collaborations with constituents to support 
experiential learning and career-development 

• Foster excellence in experiential and work-integrated learning practices across the campus 
• Develop focused initiatives targeting the career development needs of undergraduate, international, 

and graduate students 
• Strengthen communication with campus constituents in mutually beneficial ways to help students 

achieve academic and professional goals 
• Increase customized, industry, and academy informed career development and job-preparedness 

programming in collaboration with faculty-liaison constituents  
• Integrate technology to improve student service delivery and reporting 
• Develop strategies to expand experiential learning opportunities for undergraduate students to explore 

career options, gain experience, and network professionally 
• Provide education, training, and reflection opportunities to students for experiential education 

initiatives  
• Collaborate in the delivery of co-curricular programs and services that empower students to seek out 

and engage in leadership and career development opportunities 

2. Create a more research-intensive university with graduate programs that build on academic and 
professional strengths  

• Collaborate on programs that help graduate students build skills beyond those conventionally learned 
within a disciplinary program  

• Increase availability and awareness of graduate student specific career development tools, resources, 
and programs across all disciplines  

3. Recruit and retain the best faculty and staff  

• Invest in the professional development of career professionals, including identifying assessment and 
program evaluation training opportunities for staff 

• Advocate for the development of programs, policies, and infrastructure to support experiential and 
work-integrated learning, making UWindsor a destination for faculty engaged in these practices 

• In collaboration with the Centre for Teaching and Learning provide expanded programming to support 
the development of effective practices in experiential and work-integrated learning 

• Support faculties and departments in educational development activities, curriculum innovation and 
renewal, and accreditation 

4. Engage the community in partnerships that will strengthen the economy, quality of life, and well-being of 
the Windsor-Essex region  

• Develop and foster a strong connection with community partners to facilitate the creation of learning 
and employment opportunities for students and alumni 

• Partner with St Clair College to co-host the annual Job Fair 
• Support employer recruitment efforts, providing resources to facilitate hiring, and promote work-

integrated and employment opportunities to campus constituents and alumni 
• Continue to identify and evaluate industry trends with employers 
• Increase engagement with employers seeking experienced hires, graduate students, and diverse student 

populations 
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5. Promote international engagement through student recruitment, student and faculty exchanges, and 
partnerships that complement our teaching and research strengths  

• Expand global career, experiential learning, and exposure to all students  
• Work closely with the International Student Centre and Vice-Provost, International Development to 

support internationalization activities 

 
B. Future Actions/Initiatives  
 

1. Provide an exceptional and supportive undergraduate experience that emphasizes independent learning, 
interdisciplinary opportunities, flexibility in degree completion pathways, and successful year to year 
transition. 
 

1.1.      Pilot a job shadowing program to facilitate career exploration and meaningful professional networking    
opportunities for students.  

 
1.2.      Modify the current Volunteer Internship Program to align with a Community Service Learning model to 

include an updated vetting process to focus on learning outcomes, competency development, opportunity 
to apply disciplinary knowledge, and connection to community need or global issue.  

 
1.3.      Continue to build on the Ignite (work study) program with further enhancements to the preparatory 

program and hiring process. 
 

1.4.      Launch the University of Windsor’s online Experiential Catalogue, enabling students to search out 
information on work integrated learning projects, co-op and internship opportunities, co-curricular 
activities, research projects, certificate programs, and more. 

 
1.5.      Develop and launch a comprehensive Student Experience Transcript to provide a more meaningful way to 

recognize the wealth and diversity of skills and credentials students developed through their participation 
in experiential opportunities. 

 
1.6.      Continue to support the broader adoption of the University’s Experiential Learning Management System 

(a.k.a. “mySuccess”) to enable the delivery and tracking across all facets of the experiential spectrum, 
including practicums (i.e., Nursing, Social Work, and Education). 

 
1.7.      Develop and deploy new resources to support faculty in the incorporation of experiential and/or career 

development into curricula, such as dedicated websites, guides, and professional development 
opportunities.  

 
1.8.      Investigate the feasibility of creating an Experiential Learning Fund to support, enhance, and expand EL 

activities and projects, recognizing that experiential learning happens in co-curricular and extra-curricular 
activities as well as academic courses and curricular experiences. 

 
1.9.      Build on the experiences gained during in the inaugural creation of the University of Windsor Experience 

Maps to refine and expand these valuable publications across all academic programs (i.e., version 2.0), 
including the migration towards an interactive website. 

 
2. Create a more research-intensive university with graduate programs that build on academic and 

professional strengths. 
 

2.1.      In collaboration with the Faculty of Graduate Studies continue to develop Propel (Graduate PD) 
programming, including information sessions, panel discussions, and graduate student resources. 
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3. Recruit and retain the best faculty and staff. 
 

3.1.      Invest in the ongoing learning, training, and professional development of all career professional staff, 
including individuals seeking professional credentials; especially around emerging issues or trends in career 
development (i.e., certification/professionalization, supporting a diverse student body (i.e., international 
students, student with disabilities, and aboriginal students), changing job market, and international/global 
careers). 

 
4. Engage the community in partnerships that will strengthen the economy, quality of life, and well-being of 

the Windsor-Essex region. 
 

4.1.      Create and launch an institution-wide employer survey to collect information on how employers believe 
our experiential education programs are benefiting their businesses, identify engagement preferences, 
and to ask for suggestions on ways to improve certain processes. 

 
4.2.      Implement a system to allow community organizations to make available volunteer opportunities to 

students, including methods to facilitate reflection and have it appear on their Student Experiential 
Transcript. 

 
5. Promote international engagement through student recruitment, student and faculty exchanges, and 

partnerships that complement our teaching and research strengths.  
 

5.1.      Identify methods to further develop work-abroad opportunities. 
 
C. Recommendations for Senate consideration (if any)  -- N/A  
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OFFICE OF
EXPERIENTIAL LEARNING

A N N U A L  R E P O R T

2017
Experiential Learning (EL) is “the process whereby knowledge is created through transformation of 
experience” (Kolb, 1984, p.41).  Engagement in and reflection on purposeful EL opportunities within the 
classroom, the community, or workplace, can advance the learning outcomes of an academic program while 
fostering a positive student experience and career development.

Programs and resources designed to build bridges between the classroom and the extended environment 
and support students in their career development.

career advising 
appointments were 
conducted

Volunteer Internship Program 
(VIP) students placed in 44 
different local non-profit & 
publicly funded organizations

job applications sent to 
work study job postings

students approved for the 
Ignite work study program

students were reached 
through 46 class 
presentations 

drop in appointments 
made with career peer 
advisors in Fall 2017

graduate student 
professional development 
initiative launched

curricular community 
service learning & field 
placements coordinated at 
49 different organizations

hours of VIP students’ 
time, dedicated to the 
community 

students in the Ignite 
program hired in 161 jobs 
across 45 departments

students attended 
career development 
workshops

2,210

291

15,000+

998

88

3,700 400+

9,200+

500+

1,100+

CAREER DEVELOPMENT & EXPERIENTIAL LEARNING

W
O

R
K

 S
T

U
D

Y

COMMUNITY INTERACTION & OUTREACH

jobs posted (1,608 unique)

2,276
A UNIVERSITY OF WINDSOR INITIATIVE
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students participating in 
work terms  (Jan.-Dec. 2017)

students participating in job 
readiness programming

first work terms international work terms 
in 5 countries

undergraduate and graduate 
co-op students enroled

increase in co-op enrolment 
the last 5 years

in student earnings with average 
co-op earnings of $11,152 per 
work term

employment rate for students 
enrolled in co-op, 6 months 
after graduation (Ontario 
Universities Graduate Survey, 2012)

higher than non-co-op 
students (Ontario Universities 
Graduate Survey, 2012)

Students who graduated from 
co-op have an average salary

employers posted opportunities, 
including 120+ new employers jobs posted

interviews conducted

job applications

co-op employment rate

CO-OPERATIVE EDUCATION & WORKPLACE PARTNERSHIPS

Co-operative Education & Workplace Partnerships provides students with a well-rounded education that 
is founded both in academic theory and real world application.

By combining semesters of study with semesters of full-time, paid employment in career-related positions, 
students are able to: apply classroom theory, gain hands-on experience, network with employers and 
professionals in their field, explore different career options, learn how to compete confidently in the job 
market, and earn a salary to help offset the cost of their education.

780+

$8.7+
Million

93.3% $10,000

2,000+
2,100+

500+ 600+

360+ 70+

17,700+

94%1,500+ 63%

Experiential Learning, 
Office of the Executive Director

Lambton Tower, Rm. 1101
experience.uwindsor.ca

experience@uwindsor.ca
519-253-3000 x 3895Page 15 of 15
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