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NOTICE OF MEETING 
There will be a meeting of the  

ACADEMIC POLICY COMMITTEE  
Monday February 25, 2019 at 9:00am-11:00am 

In Room 209 Assumption Hall 
AGENDA 

Formal Business 

1 Approval of Agenda 

2 Notes of meeting of January 29, 2019 

3 Business arising from the minutes 

4 Outstanding business 

Items for Information 

5 Reports/New Business  
5.1 Leddy Library Annual Report Pascal Calarco 

Lead Reader: Wansoo Park APC190225-5.1 

5.2 Student Experience Annual Report Ryan Flannagan 
Lead Reader: James Gauld APC190225-5.2 

5.3 Template for Annual Reporting to Academic Policy Committee – Revised Antonio Rossini 
APC190225-5.3 

Additional Business 

6 Question period/Other business/Open Discussion 

7 Adjournment 

Please carefully review the ‘starred’ (*) agenda items.  As per the June 3, 2004 Senate meeting, ‘starred’ items will 
not be discussed during a scheduled meeting unless a member specifically requests that a ‘starred’ agenda item be 
‘unstarred’, and therefore open for discussion/debate. This can be done any time before (by forwarding the request 
to the secretary) or during the meeting. By the end of the meeting, agenda items which remain ‘starred’ (*) will be 
deemed approved or received. 

APC190225A 
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APC190225-5.1 
University of Windsor 

Academic Policy Committee 
 
 
5.1:  Leddy Library Annual Report (2017-2018) 
 
 
Item for: Information 
 
 
Forwarded by:  Pascal Calarco, University Librarian; University of Windsor 
 
 
 
See attached. 
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Leddy Library Annual Report to APC, 2017-2018 
 
1. Executive Summary 
 
A. Introduction 
 

Leddy Library provides services, collections and physical space to meet the needs of our mid-sized community 
of students, staff, faculty and researchers. The Leddy Library includes curated print, microdata and other 
physical and digital collections that have been developed over the decades, stewarded by librarians who keep 
these collections relevant to the needs of the campus faculties, schools, centres and institutes. The Library 
also connects the research community to a vast collection of electronic information. Our web presence, 
connected collections and services act as a virtual branch library and are as important, as the two buildings 
that Leddy comprises to serve the campus physical environment. We intend to advance both the virtual and 
physical Leddy Library for our community of teachers, learners and researchers. 

 
B. Goals and Objectives of Reporting Year 
 
1. Provide an exceptional undergraduate experience: 
 

Leddy Library Introduces Study-Bikes  
 

Leddy Library took the challenge to provide a healthy, stimulating and innovative learning environment for 
students to the next level. In September of 2017, the Library was one of the first academic libraries in 
Canada to bring in study-bikes.  
 
The innovative study-bikes are equipped with a surface to hold reading material or a laptop computer, an 
odometer, and resistance bands for bicep curls. They have been well received by UWindsor students and 
have garnered attention from local, national, and international news outlets.  
 
Librarians involved with the project have been called upon both locally and nationally to provide their 
experiences and ultimately assist other schools in the same pursuit. 

 
2. Pursue strengths in research and graduate education: 
 

Increased support for Open Research and Research Data Management  
 

The library continues to lead efforts to increase the accessibility of academic research and scholarship by 
reducing costs and barriers through support, services, and platforms for open access publishing.  
 
Our partnership with the Public Knowledge Project, who produce open source software called Open Journal 
Systems (OJS) and Open Monograph Publishing (OMP), enables the library to provide scholars with the tools 
and support to manage the process of publishing academic journals and monographs to share with the 
world. 

 
This year, Leddy Library joined the Erudit Agreement, a new partnership model for open access, that assists 
in the discoverability and sustainability of journals the library supports through OJS. Informal Logic and 
Windsor Yearbook of Access to Justice were selected by Erudit as key Canadian open access journals. 
 
In addition, Leddy Library has prioritized efforts to improve accessibility to research and scholarship through 
research data management initiatives that organizes, describes and preserves data for future use by 
researchers. 
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3. Recruit and retain the best faculty and staff: 
 

Leddy Faculty Assume Leadership Roles  
 

As the library landscape continues to evolve, our ability to adapt to the changing needs of our industry and 
community comes from our greatest asset, our people. Our commitment to student success, teaching and 
research excellence, and quality of service is driven by our team of qualified professionals. 
 
Leddy Library recognizes the importance in investing in the development and growth of the people who fuel 
the organization through promotion, recognition and professional development. In the past year we have 
seen long-term, dedicated faculty whom have served at various levels in the organization assume leadership 
positions.  
 
Karen Pillon assumed the role of Associate University Librarian in July 2017. Pillon joined the Leddy team in 
1999 before moving into the leadership role for the Access Services department in 2008. 
 
Selinda Berg joined the administration team in July 2018 as Associate University Librarian. Berg started at 
Leddy as an information services librarian supporting the Schulich School of Medicine’s Windsor Campus in 
2008. In 2016, Berg became the Information Services department head leading a team of 18 staff and 
librarians.  
 
In January 2018, Dave Johnston became the head of the Access Services department, managing 21 
employees. He started at Leddy in 2012 as an information services librarian working with student and 
faculty members in the Philosophy and Psychology departments. Johnston was also the library’s scholarly 
communications coordinator, and co-director of the Centre for Digital Scholarship before moving into his 
new role. 

 
In early 2017, the University of Windsor began plans to initiate a campus wide Enterprise Resource Planning 
project, known formally as the UWinsite project. The UWinsite project is one of the most influential 
technological upgrades to occur on campus, transforming keys systems such as the finance and student 
information system. Associate University Librarian, Joan Dalton was seconded to lead the project as 
executive director. Dalton joined Leddy in 1990 and held the position of associate university librarian from 
2007 to 2017. 

 
4. Engage and build the Windsor and Essex County community through partnerships: 
 

New Partnership with Our Digital World  
 
Leddy Library continues to bridge connections with community partners to enhance our collections and to 
support UWindsor research and academic initiatives. In early 2018, we announced a unique partnership 
with Our Digital World (ODW), a non-profit organization that supports digital stewardship of community 
cultural heritage. 

 
Through this partnership, UWindsor joins a network of libraries, archives, museums, historical societies, and 
community groups who are committed to making cultural heritage open, accessible, and discoverable to a 
global audience. 

The collaboration will support the ongoing work of Open Access newspaper digitization with to assist in the 
creation of sustainable digital collections.  

As a premier level supporter, Leddy will contribute up to $10,000/annum of capital investment for 
digitization equipment to support micro text digitization of newspapers at Leddy Library and contract 
indexing for newspapers performed at ODW in Toronto. 
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Leddy Library will offer continuous support to ODW through professional staff. Systems Librarian, Art Rhyno, 
has incorporated ODW into his portfolio, committing 20% of his professional capacity to supporting ODW 
newspaper digitization programme. In addition, librarian, Dave Johnston, will serve on the ODW Board of 
Directors, with voting rights. 

5. Promote international engagement: 
 

Polish Ambassador Visits Leddy  
 

Andrzej Kurnicki, the Ambassador of the Republic of Poland to Canada, visited the Leddy Library in March of 
2018. 
 
The University of Windsor and Leddy Library has had an active a relationship with the Polish community in 
Windsor for over 16 years. The Library has hosted many exhibitions during this time to showcase our local 
and international relationship with the Polish community.  
 
Our unique relationship with the Polish community has enhanced our book collection. The Board of  
Directors of the Polonia Centre (Windsor) provides Leddy with a generous annual donation that has  
allowed us to acquire books on Polish language instruction, Polish art and architecture, Polish cooking, and 
children’s books about Polish folk tales and fairy tales.  
 
The donations have also allowed us to add to our Polish history section with the purchase of biographies, 
autobiographies, and collections of published diaries and memories written by notable Polish historical 
figures. In addition, we have expanded our literature section with the purchase of both new and classic 
works of fiction by Polish authors such as, Isaac Bashevis Singer, Witold Rybczynski, Czeslaw Milosz,  
Andrzej Stasiuk, Witold Gombrowicz, and many others. 
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C.  Successes 
 

• We have successfully completed the Leddy Library 2018-2021 Strategic Plan (Appendix A) thanks to a 
great deal of effort and focus from our strategic plan leadership team, as well as staff, librarians and 
administrators. The plan outlines four strategic directions which reflect the values and priorities of the 
University’s Strategic Plan.  

 
• Our goal to transform the library space into an innovative campus hub for learning, teaching, research, 

and creative activity requires input from a variety of stakeholders. In 2017, we formed the Leddy Library 
Space Planning committee with the shared goal of imagining how we can responsibly repurpose existing 
space.   

 
• The new Student Research Collaboratory at Leddy Library was the focus and grateful recipient of the 

University of Windsor 2017 Giving Tuesday fundraising efforts. In addition to the funds raised on campus, 
a generous donor pledged $1 for every $2 raised for the project. The $700,000 Student Research 
Collaboratory slated for the main-floor will begin the construction phase at the end of April 2019 and be 
ready for use for the Fall 2019 term.  

 
• The librarians at Leddy continue to contribute to the research, service, and teaching mission of the 

University and have received many accolades, recognitions, and awards for their outstanding professional 
activities and connections to the community. One such highlight of the 2017-2018 term was that Heidi 
Jacobs and Dave Johnston, along with History professor Miriam Wright, were awarded the Lieutenant 
Governor’s Ontario Heritage Award for Excellence in Conservation for their project Breaking the Colour 
Barrier: Wilfred “Boomer” Harding and the Chatham Coloured All-Stars (1932-1939).  

 
• In 2017-2018, Leddy Library began to undertake the recommendations brought forward from the external 

review conducted in early 2017. Progress on these recommendations can be viewed in the Leddy Library 
External Review Recommendations: Year One Report (Appendix B)  
 
 

D.  Challenges  
 

• The information resource needs of the University are varied and within our changing environment, are 
becoming increasingly critical to the University beyond that of traditional research and scholarship. 
Increasingly, Leddy Library is called upon to purchase resources beyond our mandate of supporting the 
teaching and research needs of faculty and students. For example, electronic textbooks, streaming videos, 
teaching and learning tools have all been requested to the library. In a restrictive fiscal environment, these 
requests increase pressure on our more-or-less static budget. 
 

• The Accessibility for Ontarians with Disabilities Act (AODA) deadline for WCAG 2.0 Level AA accessible 
websites is January 1, 2021. Leddy Library is reviewing the current challenges we face with our existing 
website and developing plans to redesign the website to meet compliance. 

 
• With the increasing growth of our student population there is a challenging balance between student space 

and collection space. This concern is a priority of the Leddy Library Space Planning Committee. 
  

• As our campus continues to grow downtown, Leddy Library must consider how to ensure that our students 
who primarily study on these campuses have convenient access to our services and collections.  
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2. Report  
 

A. Area’s Goals and Objectives and the University’s Strategic Plan 
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Enable an inviting and successful library 
experience. 
 
The Library will strategically provide services and 
space, both in-person and virtual, to anticipate 
user needs on a foundation of service excellence. 
 

     

Expand upon the Library's role as a hub for 
research and learning activities. 
 
The Library will grow as a vibrant focal point for 
the University and the local community. 
 

     

Take a leadership role in scholarly 
communication. 
 
The Library will lead on providing services, 
initiating policy development and building 
awareness on campus in support of evolving 
methods of scholarly communication. 
 

     

Support a culture of lifelong learning, skills 
development and customer service excellence for 
all library personnel. 
 
The Library will provide an environment that 
encourages the pursuit of excellence to meet the 
rapidly evolving needs of our user communities. 
 

     

Tell our Story. 
 
To further enhance the reputation of the 
University of Windsor, the Library will heighten 
awareness of its accomplishments, services and 
activities. 
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2017-2018 
Goals & Objectives 
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Invest: Organizational Capacity and Culture 
 
Build our organizational capacity and foster a culture 
that engages and supports the people of the library.  
 

     

Innovate: Relevant Services, Supports and 
Collections 
 
Recalibrate our work within a multimodal 
environment to meet the needs of the University 
community.  
 

     

Integrate: Community Engagement and Outreach 
 
Position the library as a valued partner and 
strengthen our connections on campus and in the 
community.  
 

     

Invigorate: Transformation of Our Spaces 
 
Transform the library space into an innovative 
campus hub for learning, teaching, research, and 
creative activity.  
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B. Future Actions/Initiatives  
 
 

 

In the current reporting year (2018/2019) Leddy Library is pursuing the following specific actions and initiatives: 

• Development of a WCAG 2.0 Level AA website.  
• Implementation of Leganto, a new course reading system, with enhanced copyright compliance for campus. 
• Renovating the main building to incorporate the new Student Research Collaboratory. 
• Developing a Librarian Criteria Committee to develop clearer career status indicators.  

 
C. Recommendations for Senate consideration  

 
• Encourage faculty and students to proudly affiliate their scholarship with the University of Windsor to 

showcase the institution’s varied research and creative endeavors. The Library recommends that authors 
use "University of Windsor" in their institutional affiliation if they have a faculty appointment or student 
standing at the University. 

 
 

Progress Report on Future Actions & Initiatives: 2017/18 Annual Report  
 

 
Future Actions & Initiatives 

 
1. Investigate a new course reserves system 

that will integrate with the Blackboard 
LMS. 
 

Progress Update 
 

1. Progress made in the reporting year includes the 
selection of a new course reserves system to 
implement. Leganto will integrate with 
Blackboard and will assist with copyright 
compliance.  

2. Raise funds, solicit feedback and secure 
architect for the Student Research 
Collaboratory Space. 
 

2. Progress made in the reporting year includes 
completion of fundraising and collection of 
feedback to incorporate into design.   

3. Increase librarian knowledge capacity for 
systematic reviews. 
 
 
 

4. Solidify and formalize Leddy Library as an 
integral partner with Our Digital World. 

3. Progress made in the reporting year includes 
sending two information services librarians to be 
fully trained to conduct systematic reviews with 
our campus partners.  
 

4.  In the reporting year Leddy Library secured a 
formal partnership with Our Digital World to 
digitize Ontario newspapers.  
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APPENDIX A 

LEDDY LIBRARY Strategic Plan 2018-2021 

Mission, Vision, and Values 

Mission Statement   

The mission of the Leddy Library is to facilitate and transform learning, research, and teaching by connecting 
communities, within and beyond the university, to global knowledge in a welcoming environment.  

 

Vision Statement   

The Leddy Library is a thriving and progressive campus hub recognized as a valued partner in our communities’ 
success and as a catalyst for and a contributor to the University’s research and creative activity.  

 

Values   

• Collaboration  

We are committed to working together with our campus community to achieve our common goals.    

• Community  

We are committed to treating everyone with respect and fostering a culture of mutual understanding, 
inclusivity, diversity and collegiality.  

• Innovation  

We are committed to implementing creative and responsive approaches to meet the needs of our 
community.   

• Privacy 

We are committed to respecting an individual’s right to privacy and to seek and receive information without 
prejudice.   

• Stewardship  

We are committed to the responsible care, preservation and dissemination of the information and 
resources entrusted to us.     
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Strategic Priorities   

Invest: Organizational Capacity and Culture  

Build our organizational capacity and foster a culture that engages and supports the people of the library.   

Innovate: Relevant Services, Supports and Collections  

Recalibrate our work within a multimodal environment to meet the needs of the University community.   

Integrate: Community Engagement and Outreach  

Position the library as a valued partner and strengthen our connections on campus and in the community.   

Invigorate: Transformation of Our Spaces  

Transform the library space into an innovative campus hub for learning, teaching, research, and creative activity.   

  

Strategic Objectives   

Invest: Organizational Capacity and Culture  

Build our organizational capacity and foster a culture that engages and supports the people of the library.  

1. Develop a strategic knowledge and skills development plan for staff and librarians to support the strategic 
priorities.   

2. Establish mechanisms, share expertise, problem-solve and collaborate on initiatives in order to work 
towards best practices.  

3. Develop and implement an internal communication plan to foster clear and transparent communication 
across the library.  

4. Identify and implement strategies to support the research and scholarship role of librarians.  
5. Identify and implement strategies to engage staff and librarians in planning initiatives including participation 

in working groups and committees.  

Innovate: Relevant Services, Supports and Collections  

Recalibrate our work within a multimodal environment to meet the needs of the University community.  

1. Establish an evidence-based framework to assess the usage of print and digital collections (including special 
collections and archival holdings) to inform collection management, budget and preservation decisions.  

2. Establish an ongoing user consultation and research of best practices process to enable the library to make 
decisions regarding services, support and space.   

3. Develop and implement a plan to make changes to services, supports and collections based on data 
gathered through assessments, consultations and research.  

4. Develop and deploy a plan to align the library’s investment, both employee and budgetary, with changes in 
practices and services.  

5. Develop and implement a plan to address the specific needs of the downtown campus.  
6. Develop a technology strategy to address current and emerging needs of the library and its users.  
7. Invest in our web presence, as it is our “digital branch.”  
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Integrate: Community Engagement and Outreach    

Position the library as a valued partner and strengthen our connections on campus and in the community.  

1. Develop a comprehensive marketing and communication plan to improve awareness and understanding of 
library resources and services.  

2. Establish collaborative programs/initiatives with academic and administrative areas to support research, 
teaching, student learning and the student experience.  

3. Develop and implement a fundraising plan to support the space transformation and service enhancements.  
4. Manage, strengthen and cultivate connections within campus and with the broader community through 

targeted services, events, collaborations and other opportunities.  

Invigorate: Transformation of Our Spaces  

Transform the library space into an innovative campus hub for learning, teaching, research, and creative activity.  

1. Identify and implement key actions to modernize the library and create flexible, welcoming, safe, accessible 
and comfortable spaces for learning, collaboration, research and independent study (including space, 
furniture and other environmental factors).  

2. Conduct a comprehensive review of the library spaces, users’ needs and develop a space master plan.  
3. Create and promote multi-purpose spaces to increase engagement of the campus and broader community.  
4. Identify and implement opportunities to improve the discovery and visibility of services, spaces and 

collections. 
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APPENDIX B 

 
Leddy Library External Review Recommendations: Year One Report 
 

Organizational Recommendations Timeframe Primary Contributing 
Increase ULAC engagement  O ULAC  
Regular All Staff-Meetings  O UL  
Balancing functional and liaison 
responsibilities 

 2 ULAC Strategic Planning 

Librarian criteria for research and scholarship  1 UL& LCC  
Guidelines around special projects  2 UL Strategic Planning 
Staff job flexibility  2 UL & VP HR  
Support staff recommendations  1 UL  
Integrate more staff training & PD  2 UL & VP HR  
Library Leadership    
Library communications to campus  1 ULAC Communications 

Coordinator 
Library communication & Enrollment-based 
budgeting 

 2 2 Communications 
Coordinator 

Engaging development officer time  O UL & MD 
Univ. Camp. 

 

Physical Library    
Overall renovation plan for Leddy  O UL, ULAC & 

VP PA 
Leddy Master Space 
Planning Committee 

Noise control measures in Leddy  O UL & Facilities Leddy Master Space 
Planning Committee 

Electrical needs in Leddy  1 UL & Facilities Leddy Space Committee 
Replace old furniture  O UL & Facilities Leddy Space Committee 
Improve food services in Leddy  1 UL & Facilities  
Police services in Leddy  1 UL & Police  
Accessibility Annex opening hours  1 UL & SAS  
Technology & Digital Initiatives    
Collection analysis  1 UL& ULAC Collections Council 
Simplify OA deposit  1 UL& ULAC Schol Comm Librn 
E-book perpetual access clarity  1 UL& ULAC Collections Council, 

Acq/Bib 
Collection policy clarity  1 UL& ULAC Collections Council 
Monograph print preservation  1 UL& ULAC Collections Council 
Deans discussion e-resources  2 UL Collections Council, 

Comms Coordinator 
Enhance student communications  2 UL & ULAC, 

PAC 
Comms Coordinator 

Enhance student feedback  O UL& ULAC Comms Coordinator 
Community Engagement    
Enhance CDiGS Sustainability  2 UL & ULAC Heidi & Dave 
Colour guide: Good 

progress 
 Starting/some 

progress 
Not started 

O=Ongoing 1=Progress after one year 2=Progress after two years 
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APC190225-5.2 
University of Windsor 

Academic Policy Committee 
 
 
5.2:  Student Experience Annual Report (2017-2018) 
 
 
Item for: Information 
 
 
Forwarded by:  Ryan Flannagan, Associate Vice-President, Student Experience; University of Windsor 
 
 
 
 
 
See attached 
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Student Affairs Annual Report– 2017-2018 
 

 
1. Executive Summary 

 
A. Introduction 

 
The mission of the Office of Student Experience is to enrich the student experience through the provision of 
programs and services that advance student success, contribute to campus engagement and promote a safe, 
caring and inclusive environment. 
 
The Student Experience portfolio includes the following units: 
• Student Success and Leadership Centre (formerly Student Success Centre) 
• Academic Advising  
• Student Accessibility Services (formerly Student Disabilities Services)   
• International Student Centre  
• Student Counselling Centre  
• Student Health Services (new to the portfolio) 
• Campus Community Police 
• Residence Services 
• The Outstanding Scholars Program 
• Turtle Island (Aboriginal Education Centre)  
• The Academic Integrity and Student Support Officer 
• Writing Support Desk 

 
B. Goals and Objectives of Reporting Year (2017-18) 
 
1. Provide an exceptional undergraduate experience  

• Rethink our outreach and the recruitment of Indigenous students with particular emphasis on renewing 
relationships with local high school students and high school students from Walpole Island.   

• Support the University’s efforts to increase the Indigenization of UWindsor’s campus, its services, staff, 
faculty and academic offerings.  

• Expand Academic Advising from two to three advisors 
• Continue to update Head Start and execute on a fully re-envisioned Welcome Week 
• Implement the Bounce Back program helping first year students get back on track during winter term 

2018 
• Rebrand Student Disability Services to Student Accessibility Services 
• Refurbish, expand space for students to write exams with Student Accessibility Services 
• Lay the ground work to establish a Student Wellness Centre (i.e., bringing together Student Health 

Services and Student Counselling Centre in one location) 
• Develop Student Leadership initiatives, including an Alternative Spring Break program 
• Conduct a review of Residence to ensure long-term sustainability 
• Grow our already strong relationships with the UWSA and Athletics to offer better, more fun, and 

better marketed events 
• Be one of the first universities in Ontario to offer the Enhanced Assess Acknowledge Act (EAAA) 

program to incoming students 
• Develop a university-wide student mental health strategy 
• Continue to deliver the Writing Support Desk and secure resources for this program so it is sustainable. 
• Update 80 percent of the websites in the Student Experience portfolio by April 2018.  
• Continue to work with key partners on campus to explore an update to the CAW Student Centre. 

 
  

Page 15 of 31



Page 3 of 15	

2. Pursue strengths in research and graduate education: 
• The Outstanding Scholar program continued to offer undergraduate research opportunities to 348 

students. 
 

3. Recruit and retain the best faculty and staff: 
• Add professional staff capacity in the following areas: 

o Student Success and Leadership Centre,  
§ Secure resources for a director or manager to lead the Student Success and Leadership 

Centre 
§ Secure a full-time resource to administer the Outstanding Scholars Program and student 

leadership programs 
o Office of Student Experience, secure a part-time person to coordinate and enhance the portfolio’s 

web and social media presence 
o Student Accessibility Services, secure resources for a second Exam Coordinator 
o Academic Advising, secure resources for a third Academic Advisor 
o Writing Support Desk, secure resources so this unit is sustainable 

 
4. Engage and build the Windsor and Essex County community through partnerships: 

• No goals set in this area for 2017-18 
 
5. Promote international engagement: 

• Develop and deliver a detailed marketing and outreach plan to renew student interest in international 
exchanges 

• Increase the number of students going on international exchange in 2017-18 
 
 
C. Successes  
 
 

Aboriginal 
Education 
Centre (Turtle 
Island)  

• 2017-18 was a productive year in Turtle Island.  Turtle Island includes two full time staff 
members   

• Opening of Turtle Island Walk (September 2017)  
• First Alternative Spring Break on Walpole Island (February 2018) which saw fifteen 

Indigenous and non-Indigenous students engage in a number of activities at the 
Walpole Island First Nation Heritage Centre   

• Actively supported the President’s Indigenous Peoples Scholars hiring initiative which 
led to the successful hiring of five Indigenous faculty members in FAHSS  

• Several smaller but important activities took place to increase UWindsor’s engagement 
with Walpole Island First Nation, cultural retreats for UWindsor Indigenous students 
(Sweet Water Ceremony at the Enaahtig Family Healing Centre), and various on-campus 
activities in support of growing UWindsor student knowledge about Indigenous related 
issues. 

Academic 
Integrity and 
Student Support 
Officer 

• The Office of Student Experience has one full time Academic Integrity and Student 
Support Officer 

• Academic Misconduct Cases = 93 reported; 76 findings of misconduct 
o Plagiarism cases = 68.4% (52/76) of the academic cases 
See appendix 2 for full report. 

• Non-Academic Misconduct Cases = 8 
• Sexual Misconduct Case = 7 
• Behavioural Incident Report Cases = 74 

 

Page 16 of 31



Page 4 of 15	

Campus 
Community 
Police (CCP) 

• Campus Community Police is a 24-person team including 22 Special Constables and two 
administrators, including the Director and an administrative assistant.  

• Members of the Community Services Office took part in the annual Police Week 
festivities and displays at Devonshire Mall to assist in promoting safer communities. 

• Provided on-site support through the CCP Community Services Office to Head Start, 
Welcome Week, Open House, Health Fair, Mental Health Awareness Week and 
International Student Orientation. 

• Conducted numerous Crime Prevention Through Environmental Design surveys with a 
view to improving safety and security for users of campus facilities. 

• Completed the Annual Lighting and Foliage Safety Audit that focuses on providing 
information to facility services for repairs and on making suggestions for a safer 
campus.  Staff, faculty and students participate in this process.  

• Provided over 900 hours of security for on-campus special events including Downtown 
Campus patrols, Welcome Week activities, Convocation and major sporting events.      

• Implemented the new “Safe Lancer” mobile safety app which allows the user to activate 
several safety related features from their phone including: one-touch phone access to 
Campus Community Police, a personal blue light for immediate assistance at your 
location, a virtual walk home feature, push notifications for weather related and other 
emergencies, access to campus emergency plans and on and off campus support 
services and quick links to Campus Police social media pages.   

International 
Student Centre 
(ISC) 

• The International Exchange program supported 5 students who participated in summer 
language programs via The Ontario/Rhône-Alpes and the Ontario/Baden-Württemberg 
(OBW) and Ontario Jiangsu (OJS) in Summer 2017.  The ORA, OBW and OJS pertain to 
regions in France, Germany and China respectively.  

• New marketing initiatives were implemented with the intent of growing the number of 
incoming and outgoing exchange students. A poster campaign (paper, social media and 
light boxes) highlighted the facts and myths of studying on exchange with engaging 
photos of actual students on exchange including personal testimonials of how their 
experiences enhanced their growth. Faculty champions continue to be supportive in 
providing information to students within specific departments.  We continue to work 
with the Office of Enrolment Management to seek new partners to enhance the 
collection of destinations. 

• The ISC continues to support over 4,000 international students with only one certified 
immigration consultant who carries additional responsibility for organizing all 
orientation programming.  

• Enhancements to a variety of orientation programs for new students were 
implemented. In particular, the ISC began to offer Facebook live predeparture 
orientation sessions to prepare students for studying in Canada. 

• The former email listserv (WISEL) was retired and a new, more robust Blackboard 
communication system was set up to keep students informed of community 
announcements and events in the ISC and across campus. Blackboard is also used to 
store a wide range of resources online for 24/7 access by students. Through Blackboard, 
the ISC implemented virtual classrooms to provide various webinars, online Q&As and 
customized appointments to provide better service to students who can’t visit the ISC 
physically due to their placements, health conditions or travel plans. Traditional drop-in 
hours have been replaced by online Q&As through Blackboard’s virtual classroom. More 
than 200 students were served through the virtual classrooms. Students can still book 
mySuccess appointments for face to face meetings. 

• Various workshops have been expanded to help students with their study permits, entry 
visas, and work permits. In total, 39 immigration and visa workshops were conducted by 
the ISC during the 2017-2018 academic year and more than 2,600 students attended 
them. 
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• In partnership with the Student Counselling Centre, the ISC assisted with the launch and 
ongoing promotion of the Keep.meSafe (KMS) app. KMS provides 24/7 mental health 
support and resources to international students in a variety of languages. The ISC also 
worked to inform faculty and staff about this resource to support international 
students. 

• The ISC continued to work closely with campus community partners to plan events and 
activities that are appealing to international students and engaged them in the campus 
community.  

• The ISC conducted cross-cultural training for 12 Peer Advisors from Career Development 
and Experiential Learning. The training helped the peer advisors provide better cultural 
understanding and supports to the international students who came to Career 
Development and Experiential Learning for career advices. 

Residence 
Services  

• Completion of Residence-Food Services Strategy 
• Secured $5 million loan for capital upgrades, funded by Student Experience Fund 
• Partnered with Faculty of Science on a grant to create a Science Living and Learning 

Community in residence.  
• 7.5% Increase in residence occupancy over 2016 (Nov. 1st data) 
• Recruited 2 new Residence Life Coordinators  
• Residence student staff had 1082 documented intentional conversations with students, 

in line with our residence learning outcomes 
• Developed stronger partnerships with Athletics and Recreational Services and 

supported a minimum of one varsity game each month 
• Partnership with United Way resulted in four local organizations receiving donations 

from our residents, for specific projects and a day of volunteering for our student staff 
(On Track to Success, Life After Fifty, Campus Community Garden and Our West End)  

• Recognized 121 undergraduate students for their academic achievements in the fall of 
2017 

Student 
Counselling 
Centre (SCC)  

• The SCC has 3 full-time clinical psychologists including the Director, 3 full-time clinical 
therapists (one in the Faculty of Law), 6 part-time counsellors, two clinical psychology 
Ph.D graduate students on practicum, and one receptionist 

• Given the increasing demands for mental health services, SCC explored ways to 
efficiently provide services in a timely manner and in alternative formats and this led to 
the identification of the Stepped Care model of treatment.  

• Implemented Keep.meSafe (a 24/7/365 telephone/chat service) for all international 
students available in 30 different languages 

• Piloted TAO (Therapy Assistance On-Line) which is a series of on-line therapy modules 
that can be used both by therapists in their work with students but also as a wellness 
component in formal university coursework (this aspect will be piloted in 2018-19) 

• This was the first year of receiving mental health grants ($229,000) that allowed for 
hiring of part-time Clinical Therapists in Engineering (replacing the one last year in ISC), 
Business, and in the main office at SCC. Also allowed for hiring of part-time Mental 
Health and Wellness Coordinator who started to deliver several awareness and anti-
stigma programs.  

• Provided training to students, faculty, staff on a variety of mental health of topics (e.g., 
Identifying and Supporting Students in Distress; Suicide Prevention, Mental Health First 
Aid, etc.)  

• Continued work in developing a comprehensive Student Mental Health Strategy. 
Student Health 
Services (SHS) 

• SHS provides all-inclusive care within the scope of Family Medicine.  When medically 
indicated, the doctors refer students to appropriate specialists.   

• The total number of patient visits between September 2017 through August 2018 was 
11,570 (see attached SHS statistics for 2017-18).  The percent of International Student 
visits was 41.5% of the total visits for the same period.   
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• Mental Health challenges/illness have increased on campuses, including our Campus.  
Since 2006, SHS has a Consulting Psychiatrist, one day a week between September and 
April.  This has reduced the wait time significantly for our students in need of Psychiatric 
evaluation and provides an important support to the Family Physicians, when it comes 
to mental health. 

• The total number of mental health visits, during the period of September 2017 through 
August 2018, was 1,404.  This represents 14.2% of total visits. 

Student Success 
and Leadership 
Centre (SSLC)  

• In Winter 2018, resources were provided by of the Office of the Provost to fund a full-
time Director to manage the Student Success and Leadership Centre.   

• In February 2018, a comprehensive renovation of the Student Success and Leadership 
Centre was completed.  The space is greatly improved for staff and students.   

• Second year of delivering the re-designed Head Start program. Updates have been well 
received by students and parents.  97% of students that attended head start indicated 
that they felt better prepared to start school in September as a result of attending Head 
Start.  

• Second year of fully redeveloped Welcome Week program. We further refined the 
faculty competitive element and the result was a further enhancement to school spirit 
and identity with the campus. We also saw our highest registration yet with welcome 
week which was at 1,567 students. Program was executed in a highly satisfactory way 
from an event planning perspective. Excellent feedback and support received from 
student leaders and incoming students.  The results of the assessments that participants 
filled out are as follows:  

o 85% of students rated our welcome week program an above average 
experience  

o River Games was rated as the best program offered during welcome week  
o At least half of them made friends (connections with the campus community)  
o 27.1% of students indicated that on average they met 5 – 8 people  
o 25.1% of students indicated that on average they met 1 – 4 people  

• Implemented the Bounce Back program in Winter 2018. Program is evidence-based and 
is designed to help struggling students identify actions, behaviours and skills that will 
improve their academic performance.  In Winter 2018, 61 students were accepted into 
the program with 32 students graduated (5 or more sessions including one-on-one 
make up sessions). Program to be expanded in Fall 2018.  

• The average increase for active participants (from those who attended 2 or more 
sessions in addition to one-on-one support) in Winter 2018 was 11.08 %.  

• For the first time implemented an Alternative Spring Break program with two locations: 
Walpole Island First Nation (15 students) and the Downtown Mission (5 students). Both 
locations had successful experiences and many lessons were learned.  Program is to be 
delivered during reading week 2019 in Costa Rica and during the Faculty of Educations 
reading week in March on Walpole Island First Nation.      

• SSLC continued to provide external award information via the web as well as chairing 
the university’s Rhodes Scholarship committee. Two Rhodes Scholarship applications 
were submitted in August 2017. 

• Launch of the Leadership Hub website as well as the creation of the Leadership Network 
of stakeholders across the campus.  

• Began promoting leadership opportunities available to all students which was the basis 
for planning two conferences during 2018-2019.  

• Increased number of Co-Curricular records  
o Sept 1, 2016 – August 31, 2017 Co-Curricular Records (with at least one 

position): 625 
o September 1, 2017 – August 31, 2018 Co-Curricular Records (with at least one 

position): 737 
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Writing Support 
Desk (WSD) 

• The Writing Support Desk continues to be a highly regarded service by students from all 
disciplines and levels of study.  

• Customized workshops continue to be designed for specific academic disciplines (by 
request). Additional workshops are offered at Leddy to support general student writing 
needs. 

• The Writing Support Desk saw a total of 5,442 students for one-on-one appointments, 
and 2,388 who attended workshops in 2017-18 (Sept 1-Aug 18). This shows an increase 
of 1,059 one-on-one appointments and 1015 workshop attendees since the last 
reporting period. 

• In August 2018, permanent resources secured for a full-time position.  This will provide 
consistent administrative and student support for the Desk.  

Student 
Accessibility 
Services (SAS)  

• In February 2018, a comprehensive renovation of SAS was completed.  The space is 
greatly improved for staff and students and as a result of the updates, SAS has 
approximately 25% additional space in its exam centre.   

• Once again SAS administered a record number of exams in 2017-18: 5,928 a 15% 
increase from the year before 

• To support the increasing number of exams being delivered, Student Experience funded 
the creation of a second exam coordinator position.  This was a part-time position and 
was created to ensure there was a professional staff member administering exams at all 
times. In particular, this position would supervise evening exams.  

• The SAS Learning Support Advisors had 673 active clients 2017-18 (I believe this would 
have been Chantal and there was another student) 

Academic 
Advising  

• For the bulk of the year, the Advising team included two full-time advisors, but with 
increased funding from the Office of the Provost a third full-time advisor was hired in 
the second half of the academic year.  The addition of a third advising position had been 
a longstanding request on the part of the Student Experience. The addition of this third 
advisor will go some distance to improving student wait-times and satisfaction.     

• In 2017-18, the Academic Advisors met with 5624 students, which is a 5% increase in 
student visits from the previous year. 

Office of 
Student 
Experience 

• In the 2017-18, Student Experience led the process to develop the Student Mental 
Health Strategy.  This involved the coordination of an advisory committee, the delivery 
of significant student survey, plus its analysis, several focus groups and the writing of 
the strategy itself. 

• Student Experience led the Assessment and Care Team process, which managed nearly 
100 at-risk or behavioural challenged students. 

• Student Experience created a Communications Assistant position.  While part-time, this 
role had a significant impact in several areas including: website updates, social media 
and student engagement and the creation of a student newsletter. Communications 
across the portfolio became better coordinated and more strategic.   

• Established a new student newsletter which kept students updated on a variety of 
activities and opportunities across campus.  In total, 16 newsletters were sent to all 
UWindsor students. 

• Partnering with the Sexual Misconduct Response and Prevention Office, Student 
Experience secured a three-year resource commitment from the Office of the Provost to 
deliver the Enhanced Assess Acknowledge Act program (known as Flip the Script on 
campus). Flip the Script graduated 83 students in 2017-18.  
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D. Challenges 2017-18 
 
Resources: 
• Several critical resources were addressed in 2017-18 including the creation of the following positions: 

Director, Student Success and Leadership Centre, a third Academic Advisor (full time), a second Exam 
Coordinator (part-time), the creation of a part-time Communications Assistant position in the Office of 
Student Experience.  Additionally, $150,000 in base funding was provided for the Writing Support Desk.  

• Additional needed investments have been identified in the following areas: 
o The creation of an exam space on the downtown campus will require a professional staff member 

to be present to administer exams in that location (addressed in 2018-19).  
o The Immigration Advisor in the International Student Centre is a nearly full capacity in terms of 

the number of students she can provide timely advice to.  
o The growing complexity of security services and investigations on campus and for reasons of 

redundancy, Campus Police requires an Assistant Director or Manager position to relieve the 
Director role of several responsibilities 

• While current resources are meeting the basic needs of Indigenous students, if the University is going to 
further expand its energies into Indigenous-related curricula and academic programs, additional resources 
will be needed for Turtle Island.   

 
Space: 
• The space situation for Turtle Island remains unchanged from 16-17.  While the space is ideally located in 

a major student hub, the space itself is not meeting the needs of staff and students. For example, there is 
no enclosed office for staff to meet with students who may need to discuss private matters.    

• It remains the case that the CAW Student Centre requires significant updates in a number of areas 
including furniture, various aesthetic elements and a renewed Market Place among many other 
requirements.  In 2017-18, an architectural consulting firm was hired to produce a re-visioning of the CAW 
Student Centre and a re-envision plan was presented to the University.  No action was taken to address or 
respond to the proposal.    

 
Programs or Services 
• As has been the case for several years, the Co-curricular Transcript (CCT) remains an under-utilized 

program.  The absence of a professional staff member to support this service will continue to limit the 
CCT’s impact.  

• In 2017-18, UWindsor had the fewest number of students go on international exchange in a number of 
years. In response, the International Student Centre developed a comprehensive marketing campaign 
which included a new website, new marketing materials, increased social media and the identification of 
faculty champions. Improved results are expected in 2018-19.  

• Academic Advising has been an ongoing challenge for Student Experience. Due to the volume of students 
seen by this unit, the addition of a third Advisor allows the unit to provide only a basic level of service to 
students.  For the most part, Academic Advisors in the central advising unit can only react to the students 
who make appointments to see them. Ideally, the Advisors would be able to conduct outreach to students 
who are struggling academically and who are not actively seeking advice or supports.  As well, there is a 
need for the central Academic Advisors to connect with the Faculty-based Advisors to build relationships 
to better support students who interact across these service providers. The volume of students seen by 
the central advising team makes proactive outreach to struggling students and building relationships very 
difficult.  

 
 
E.   Recommendations for Senate consideration (if any)  

• No recommendations  
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Appendix 1: Statistics for Services within the Office Student Experience 
 

Department Service 2013/14 2014/15 2015/16 2016/17 2017/18 
Aboriginal 
Education Centre 

Identified FT Aboriginal Students 104 134 122 153 167 
 

Identified PT Aboriginal Students 14 11 16 14 21  
Turtle Island Summer Arts Camp 
(discontinued in 2015/16) 

19 19 ----   NA 6 

Academic Integrity 
Office 

Academic Misconduct Cases filed 
with University Secretariat 

231 157 93 76 93 
 

Cases Investigated by the AIO* 194 69 ---- ---- ---- 
Campus 
Community Police 

Total Calls for Service 3437 3598 2873 3128 3880 
 

Reportable Events - Criminal 245 192 153 162 228  
Reportable Events – Non-Criminal 153 202 157 162 191  
Total Reports Filed 414 412 334 364 419  
Crimes Against Persons 13 17 10 4 7  
Crimes Against Property 167 115 105 112 187 

International 
Student Centre 

International Student Advising 
Walk-ins and Appointments 

3534 4014 3159 2103 2544 

 Uncategorized appointments ---- ---- 581 453 1585 
 Walk-ins and appointments with 

Health Administrator 
---- 991 941 944 1237 

 
Appointments with Exchange 
Administrator 

914 994 691 811 833 
 

Outgoing Exchange Students 77 81 82 76 63  
Incoming Exchange Students 71 92 85 85 69 

Outstanding 
Scholars Program 

Outstanding Scholars Total 323 367 397 404 348 
 

1st Year Outstanding Scholar 
Candidates 

112 136 152 156 91 
 

2nd Year Outstanding Scholars 83 100 98 103 80  
3rd Year Outstanding Scholars 65 70 86 98 87  
4th Year Outstanding Scholars 63 61 61 47 90 

Residence Services Students in Residence 1186 1077 893 800 858  
First Year Students in Residence 635 600 492 465 564  
Upper Year Students in Residence 415 266 192 116 294  
International Students in 
Residence* 
(regardless of first year or upper) 

136 211 209 219 235 

Student 
Counselling Centre 

Students Served 782 812 854 898 1066 

 
Appointments 3269 3555 3640 3832 5363  
Crisis Cases 134 195 200 280 366  
% International Students Served 9% 10% 10% 10% 8%  
% Residence Students Served 10% 13% 10% 13% 12%  
% Part-time Students Served 10% 10% 7% 9% 7% 

Page 22 of 31



Page 10 of 15	

Department Service 2013/14 2014/15 2015/16 2016/17 2017/18 
Student Health 
Services 

Patient Visits NA NA NA 11382 11570 

 New Patients Registered NA NA NA 1840 2070 
 Dietician Visits  

Note: No Dietician from May to Aug   
NA NA NA 93 79 

 Mental Health Visits (part of patient 
visit total) 

NA NA NA 1356  1404 

 Psychiatrist Visits (part of patient 
visit total) 
Note: Psychiatrist from June to Aug   

   398 323 

       
Advising Advising Appointments 4594 5022 4285 5344 5624  

% 1st Year Appointments 16% 14% 21% 22% 21%  
% 2nd Year Appointments 36% 28% 25% 24% 31%  
% 3rd Year Appointments 29% 30% 25% 24% 25%  
% 4th Year Appointments 19% 28% 19% 18% 23% 

Connecting4Success Total Students Participating 196 259 211 236 184  
Mentors 271 282 162 213 64 

Student 
Accessibility 
Services 

Students Registered with SAS 450 372 514 599 673 

 
Disabilities Supported 622 588 621 723 799  
Exam Accommodations 3558 3500 3843 5134 5928  
Supported by Learning Strategist 126 148 145 159 95  
Supported by Assistive Technologist 130 152 159 152 159 

Writing Support 
Desk 

Students Served - Fall 474 974 1116 1551 1954 
 

Students Served - Winter 545 1181 1255 1825 2185  
Students Served - Summer 330 480 694 1007 1303 

 Workshop Attendees (annual) NA 160 745 1373 2388 
*With the changes to Senate Bylaw 31 (March 2015), the AIO investigates academic misconduct only at the request 
of the relevant Associate Dean. 
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Appendix 2 
Fourteenth Annual Student Academic Misconduct Report (2017-2018) 

 
INTRODUCTION 
 
The report is to inform the University community about Bylaw 31 student academic misconduct cases in the 2017/18 
academic year, to compare the results with the data from the previous two years and to help identify trends or new 
developments. 
 
This report is part of University of Windsor’s efforts to reinforce its commitment to learning and discovery and a place 
that encourages, values and expects from its members high ethical standards and academic integrity.  
 
EXECUTIVE SUMMARY  
 
The University saw a small increase in academic interity complaints in 2017-18 up by 17 from the previous year.  
Considering the number of students at the University this change is statistically unremarkable.   
 

2017/18: 93 academic integrity complaints 
2016/17: 76 academic integrity complaints 
 

Complaints dismissed by Associate Deans: 
2017-18: 16 complaints filed that were dismissed by Associate Deans and 1 complaint dismissed by the Discipline 

Appeal Committee 
2016/17: 11 complaints filed that were dismissed by Associate Deans 

   
With respect to the academic misconduct complaints processed in 2017/2018: 
• 81.7% (76/93 cases) found responsible for the misconduct  

 
• 68.4% (52/76 cases) - Plagiarism continues to be the most prevalent integrity violation  

 
• 25% (19/76 cases) – Cheating and/or Violating Exam/Test Rules (including possession or use of unauthorized aid) 

was the second highest violation  
 

• Mark reduction (ranging from a % amount reduction on the evaluation, to a zero on the assignment or exam; to 
a zero in the course) was imposed in 62 of the integrity violations, followed by 29 admonitions, 17 letters of 
apology/reflection, and 4 censures (for durations ranging from 6 months to graduation), 3 denials of registration 
(ranging from 1-2 years), and 1 suspension (for 4 months). Decisions often combine two or more sanctions.  

 
• 61.8% (47/76) of offences by domestic students; 38.2% (29/76) offenses by international students. The offenses 

most frequently engaged in by domestic students are plagiarism (40/47), and cheating and/or violating exam/test 
rules (5/47). The offenses most frequently engaged in by international students are cheating and/or violating 
exam/test rules (14/29), and plagiarism (12/29).  
 

• 52.6% (40/76) of integrity violations involved males  
• 46.1% (35/76) of integrity violations involved females  
• No gender identified in 1 case 

• Females engaged mostly in plagiarism (26), and cheating and/or violating exam/test rules (7) 
• Males engaged mostly in plagiarism (26) and cheating and/or violation of exam/test rules (11) 

 
• 1 case was appealed, and a hearing held before the Discipline Appeal Committee which subsequently dismissed 

the matter due to insufficient evidence. 
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Definitions 
1.  Academic Misconduct means any action taken by a student that gives the student an unearned advantage in 

matters affecting his/her academic standing. For professional programs, all actions that result in a breach of the 
rules of conduct as set out by the professional bodies and adopted in whole or in substance by the relevant 
professional program as part of its code of conduct shall also be considered acts of academic misconduct. 

 
2.  Multiple: Two or more complaints of academic misconduct against one student.  
 
Notes 
1.  The AIO report includes all Faculties except the Faculty of Law. Cases in the Faculty of Law are dealt with 

internally within that Faculty, with the exception of appeals to the Discipline Appeal Committee. 
2.  For comparison purposes, in each of the tables in the Summary of Data section that follows (with the exception 

of the table immediately below), totals for at least the previous two academic years are provided. The balance of 
the tables in the other sections that provide more detailed data includes only a comparison with the previous 
academic year. 

3.  On March 13, 2015, Bylaw 31 was substantially changed to focus on academic misconduct matters and giving the 
Associate Deans the authority to investigate and adjudicate such complaints, with the assistance of the Academic 
Integrity Office, as needed.  

 
 
 
SUMMARY OF DATA  
 
1. Total Academic Integrity Complaints 

2017/18 2016/17 2015/16 2014/15 2013/14 
93 76 93 157 231 

 
 
2. Results of all Investigations 

 
2017/18   

(93 cases) 
2016/17   

(76 cases) 
2015/16   

(93 cases) 

Student responsible 76 65 84 
Dismissed/Insufficient evidence 17 11 9 
Stayed - - - 

 
 
3. Type of Offence 
Plagiarism (including 3 combined plagiarism and unauthorized collaboration cases) comprised the majority of findings 
of academic misconduct: 68.4% (52/76). This is a very slight increase from last year in which plagiarism comprised 
67.7% (44/65) of complaints.  
 
In 2017/18, plagiarism was followed by: 
• Cheating and/or Violating Exam/Test Rules      25% (19 cases) 

(including possession or use of unauthorized aid)     
• Academic forgery or fraud; and Furnishing False Information *   6.6% (5 cases) 
• Impersonation        1.3% (1 case) 
 
*1 case had both a finding of plagiarism and of furnishing false information, and is therefore counted twice. 
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4. Informal vs. Formal Resolution 

 2017/18  2016/17   2015/16   
Complaints heard by University-level Committee* 1.3% (1 case) 1.5% (1 case) 7.1% (6 cases) 
Percentage of cases before University-level Committee 
settling before a hearing, including mediated settlements 0.0% (0 case) 0.0% (0 case) 33.3% (2 cases) 

Percentage of cases before University-level Committee 
requiring a hearing 1.3% (1 case) 1.5% (1 case) 66.6%(4 cases) 

*Prior to March 2015, a Judicial Panel would hear cases requiring what was then referred to as “formal resolution” with appeals to the Discipline 
Appeal Committee. Under the new Bylaw, cases are heard by the Discipline Appeal Committee. 
 
 
5. Sanctions 

 2017/18   2016/17   2015/16   
Mark Reduction 81.6%(62 cases) 73.8%(48 cases)  78.6%(66 cases) 

Admonition 38.2%(29 cases) 29.2%(19 cases) 34.5%(29 cases) 

Letter of apology/reflection 22.4%(17 cases) 46.2%(30 cases) 25.8%(24 cases) 

Censure 5.3%(4 cases) 9.2%(6 cases) 23.8%(20 cases) 

Other - 1.5%(1 case) 1.2%(1 case) 

Suspension 1.3%(1 case) 1.5%(1 case) - 

Denial of Registration 3.9%(3 cases) - 1.2%(1 case) 

Dismissed Cases 18.3%(17/93 files) 14.5%(11/76 files) 9.6%(9/84 files) 

 
 
6. Gender 

 2017/18 2016/17 2015/16 

Males 52.6% (40 cases) 67.7% (44 cases) 62.3% (58 cases) 

Females 46.1% (35 cases) 30.8% (20 cases) 33.3% (31 cases) 

No Gender Recorded 1.3% (1 case) 1.5% (1 case) 4.3% (4 cases) 
 
 
7. Repeat Offender 
Of the 76 cases where there was a finding of academic misconduct, 5.3% (4/76 cases) were repeat offenders; a 
increase of 1 case compared to the previous year. Plagiarism accounted for 3 out of the 4 repeat offender cases, and 
impersonation for the 4th case. 
 
 
8. Domestic/International  
Note: For comparison, 2016/17 data is in parentheses. Data is presented by the semester due to variations in 
enrollment. Complaints that were dismissed are included in the numbers. 
 

 
Fall 2017 Winter 2018 I/S 2018 

 Domestic  Int'l Total Domestic  Int'l Total Domestic  Int'l Total 
No. of complaints received 
against students that were 
resolved by semester 

11 
(22) 

4 
(2) 

15 
(24) 

31 
(5) 

16 
(28) 

47 
(33) 

5 
(4) 

9 
(4) 

14 
(8) 
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9. Summary of Awareness Activities 
 
Following are details of the Academic Integrity Office (AIO) current awareness campaign, ongoing projects, and 
educational initiatives: 

 
Awareness campaign:  Posters, brochures, distribution of print and online resources 

 
Educational initiatives: Providing academic integrity presentations in many program orientations, including 
The Centre for Executive and Professional Education, International Students’ Centre, Graduate Studies   

 
 
 
DETAILED REPORT 
 
Summary by Offence and Sanction Imposed – Academic  
In the cases reported in the next table more than one sanction was sometimes applied. Under Bylaw 31 professors 
assign an “Incomplete” in the cases of alleged academic misconduct and in certain cases the grade is later adjusted in 
accordance with the sanction (if any) once the complaint is processed. Thus, where a student is found responsible for 
academic misconduct, a grade penalty is often imposed on the academic evaluation in question, in addition to an 
admonition, letter of apology/reflection, censure, suspension, as the case may be. Other combinations also occur. The 
possible varieties of outcomes make presenting this data in an easy-to-digest table format somewhat challenging.  
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Plagiarism  15 49  1  1 6 1 1 14 88 72 
Unauthorized Collaboration 3   3   3    9 6 
Academic forgery or fraud  1       2 1 4 7 
Exam/test tampering and 
resubmitting 

           1 

Cheating and/or Violating 
exam/test rules (including 
possession of an unauthorized 
aid) 

13 13  2   10   2 40 23 

Impersonation    1 1  1    3 6 
Furnishing False Information 2 1     1    3 4 

Totals (2017/18) 33 64  7 1 1 21 1 3 17 148  

Totals (2016/17) 21 47  4 2 1 32 1  11  119 
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2. Appeals of Associate Dean Decisions to the Discipline Appeal Committee 

Type of Offence  Hearing  
Settlement 
Agreement 

Withdrawn 
by Appellant 

Total Cases 
(2017/18) 

Total Cases 
(2016/17) 

Plagiarism     52^ 44* 
Unauthorized Collaboration    (cases reported 

under plagiarism) 
1 (+2 cases 

reported under 
plagiarism) 

Academic forgery or fraud    3 4 
Cheating and/or Violating exam/test 
rules (including possession of 
unauthorized aid) 

1 
(dismissed) 

  19  (+ 1 case 
dismissed by 

DAC) 

11 

Exam/test tampering and resubmitting     1 
Impersonation    1 2 
Furnishing False Information    1 (+1 case 

reported under 
plagiarism) 

2 

Totals (2018/17) 1   76  
Totals (2016/17) 1     65 

^in three cases, the allegation of misconduct was for plagiarism and unauthorized collaboration, and in one case the allegation was for 
plagiarism and furnishing false information. 
*in two cases, the allegation of misconduct was for plagiarism and unauthorized collaboration. 
 
3. Summary by Gender and Repeat Offender – Academic 
 

Type of Offence  Male Female 
Gender 

Not 
Recorded 

First 
Offender 

Repeat 
Offender 

Totals 
(2017/18) 

Totals 
(2016/17) 

Plagiarism  26 26  49 3 52 44 
Unauthorized 
Collaboration 

(3 recorded 
under 

plagiarism) 
     1 

Academic forgery or 
fraud 1 2  3  3 4 

Exam/test tampering and 
resubmitting       1 

Cheating and/or Violating 
exam/test rules (including 
possession of 
unauthorized aid) 

11 7 1 19  19 11 

Impersonation 1    1 1 2 

Furnishing False 
Information 

1  
(1 recorded 

under 
plagiarism) 

  1  1 2 

Totals (2017/18) 40* 35** 1 72 4 76  
Totals (2016/17) 44^ 20 Ŧ 1 62 3  65 

* plus 7 cases that were dismissed 
** plus 10 cases that were dismissed 
^ plus 5 cases that were dismissed 
Ŧ  plus 5 cases that were dismissed 
 
NOTE: A few years back Senate requested the breakdown by Faculty be removed since it implied higher instances of 
academic integrity in some areas rather than others, when the numbers in fact could be a result of under-reporting 
by certain areas. 
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APC190225-5.3 
University of Windsor 

Academic Policy Committee 

5.3: Template for Annual Reporting to APC - Revision 

Item for: Discussion 

Rationale: 
§ At the APC meeting of January 2019, it was agreed that a section entitled “Lessons Learned” should be included

in the template for annual reports.
§ See section 1E.
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To: Reporting Area 

The purpose of submitting annual reports to Senate through the Academic Policy Committee (APC) is: 1) to be able to 
assess whether areas connect with the University’s strategic priorities; 2) to demonstrate advancement in each area, 
through qualitative and quantitative data and analysis; 3) to identify challenges and areas for growth, which can 
help resource allocation decisions; 4) to identify steps to be taken over the upcoming year to build on successes and 
address challenges, and to identify policy decisions that may need to be made or considered by APC. 

This Report to the Academic Policy Committee should be no longer than 4-5 pages, and should follow the template 
provided below. Should you wish to attach your area’s annual report publication or provide a link to it, you may do 
so. 

If you have any questions relating to your annual report to APC or this template, please contact the Chair of APC, Dr. 
Antonio Rossini, or the University Secretary (Renée Wintermute (x3347). 

Template for Annual Reporting to the 
Academic Policy Committee 

1. Executive Summary
[This section, 1A-1D, is intended to be a brief 1 page summary. Details are to be provided in the “Report”
section below.]

A. Introduction
[brief description of role/mandate of the area]

B. Goals and Objectives of Reporting Year
[list goals and objectives of the area for the reporting year under the appropriate strategic priority heading.]

1. Provide an exceptional undergraduate experience:

2. Pursue strengths in research and graduate education:

3. Recruit and retain the best faculty and staff:

4. Engage and build the Windsor and Essex County community through partnerships:

5. Promote international engagement:

C. Successes
[briefly list successful activities/initiatives during the reporting year.]

D. Challenges
[briefly list challenges that arose during the reporting year and whether they were addressed or are ongoing,
and any policy decisions that may require APC consideration.]

E. Lessons Learned
[This section should be used to share information that reflects both positive and negative experiences 
encountered during project implementation. Lessons learned can mitigate issues arising in future projects, 
thereby improving their success, by highlighting best practices, miscalculations, and areas for improvement 
encountered.] 
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2. Report
[In this section, 2A-2C, the area is asked to provide details on the information listed in the “Executive
Summary” section.]

A. Area’s Goals and Objectives and the University’s Strategic Plan
[How do the goals and objectives link to the values and five priorities of the University’s strategic plan? Provide
a description of the activities and initiatives undertaken during the reporting year, linking them to the
University’s strategic plan. In describing successes and challenges, please provide quantitative and qualitative
data and analysis. What challenges arose during the reporting year and what is the impact of these challenges
on meeting goals and objectives? Are there policy gaps?]

University Strategic Plan 

Mission: Enabling people to make a better world through education, scholarship, research and 
engagement 

Vision: The University of Windsor is a progressive student-centred University, where the challenges of 
communities and of a world in transition inform the education we provide, the research we do, and the 
creative endeavours we pursue 

Values: 
§ Commitment to the highest intellectual standards
§ Commitment to the highest standards of human rights and freedoms
§ Commitment to have the student experience be a central consideration in decision-making
§ Commitment to civility and respect for others
§ Commitment to applying teaching, research, and creative activity to issues of importance to the world
§ Commitment to be a responsible steward of people, culture, resources and the environment

Strategic Priorities: 
1. Provide an exceptional and supportive undergraduate experience that emphasizes independent

learning, interdisciplinary opportunities, flexibility in degree completion pathways, and successful year
to year transition

2. Create a more research-intensive university with graduate programs that build on academic and
professional strengths

3. Recruit and retain the best faculty and staff
4. Engage the community in partnerships that will strengthen the economy, quality of life, and well-being

of the Windsor-Essex region
5. Promote international engagement through student recruitment, student and faculty exchanges, and

partnerships that complement our teaching and research strengths

B. Future Actions/Initiatives
[Actions/initiatives that will be undertaken in the next year to continue to build on successes, to meet goals
and objectives, and to address challenges. Include list of new and/or revised goals and objectives. Include
potential new policy developments and suggestions for programming priorities.]

C. Recommendations for Senate consideration (if any)
[list proposed recommendations for academic policy or regulation changes for Senate consideration and
include rationale.]
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