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SENATE 

Minutes of Meeting 
 

Date: Friday, October 8, 2021 
Time: 2:30pm-5:00pm  
Room: Virtual (MS Teams) 
 
PRESENT:  Jalal Ahamed, Majid Ahmadi, Laila Albalkhi, Sirinart Ananvoranich, Dave Andrews,  Youstina Asaad, Abeer 
Asif,  Wissam Aoun, Reem Bahdi, Fazle Baki, Isabelle Barrette-Ng, Selinda Berg, Dave Bussiere, John Cappucci, Greg 
Chung-Yan, Cheryl Collier, Eddy Cruz, Beth Daly, Darryl Danelon, Jasleen Dayal, Gordon Drake, Phil Dutton, Mitch Fields, 
Chris Fredette, Alex Gayowsky,  Robert Gordon (Chair) Alice Grgicak-Mannion, Michelle Hajnal, Nick Hector, Myron 
Hlynka, Andrew Hubberstey, Jennifer Johrendt, Debbie Kane, Pedro Kantati, Jessica Kichler, Ziad Kobti,  Ruth Kuras, 
Phebe Lam, Maureen Muldoon, Diana Marion, Tiffany Martindale, Lydia Miljan, Ken Montgomery, Adam Mulcaster, 
James Oloo, Kathryn Pasquach, Ronjon Paul Datta, Adam Pillon, Jody Ralph, Steven Rehse, Helga Reidel, Linda Rohr, 
Antonio Rossini, Hussein Samhat, Debbie Sheppard - LeMoine, KW Michael Siu, Julie Smit, Kendall Soucie, Jennifer 
Soutter, Maureen Sterling, Bonnie Stewart, Neil Van Engelen, Edwin Tam, Ester Van Eek,  Bill Van Heyst, Lionel Walsh, 
Yuntong Wang, Patricia Weir, Robert Weir, Sue Williams, Peter Zimmerman. 
 
ABSENT WITH REGRETS: Chris Baillargeon, Tirupati Bolisetti, Lorraine Grondin, Chris Houser, Jake Rondot, Andrzej 
Sobiesiak, Jennifer Willet. 
 
ABSENT: Norman King, Mahabuba Sultana, Gabrielle Walach, Stephen Weir. 
 
IN ATTENDANCE: Jennie Atkins, Sandra Aversa, Nick Baker, Clinton Beckford, Christopher Busch, Danielle Beaulieu, 
Vincent Georgie, Beverly Hamilton, Gillian Heisz, Anna Kirby, Erika Kustra, Jaimie Kechego, Rita LaCivita, Marium 
Tolson-Murtty, John Osborne, Yu Fei Qin, Rosemary Zanutto; Danny Anger (University Secretariat), Renée Wintermute 
(University Secretary), Alison Zilli (University Secretariat). 
 
 
1 Approval of Agenda (Unstarring agenda items) 

 
MOTION: That the agenda be approved. 

Majid Ahmadi/Mitch Fields 
CARRIED 

 
2 Minutes of the meetings of June 11, 2021 

 
MOTION: That the minutes of the meeting of June 11, 2021 be approved.  
 

Debbie Sheppard-Lemoine/Mitch Fields 
CARRIED 

 
3 Business arising from the minutes 

Nothing to report. 
 

4. Outstanding Business/Action Items 
An update was requested relating to the recommendations from the Senate Working Group on Benchmarking 
the University of Windsor in relation to Universities Canada’s 13 Principles of Indigenous Education, from a few 

S211008M
210212 



Page 2 of 7 

years ago, and the subsequent response from the Aboriginal Education Council to the working group report. This 
will be placed on the next Senate agenda.   

 
5 Reports/New Business 

5.1 Report from the Student Presidents (UWSA/GSS/OPUS) 
 

University of Windsor Students Alliance (UWSA) 
The Universal Bus Pass (that is negotiated with all three student unions and Transit Windsor), will be 
suspended for the Fall 2021 semester. Members were informed that UWSA is focussing on their Return to 
Campus campaign and are encouraging students to get vaccinated so that they can attend campus. Members 
were also informed that UWSA has hired new Coordinators and are in the process of hiring a few more. 
Coordinator positions include Student Rights and Empowerment, Communications Manager, Walk 
Safe/Food Pantry, Afrofest Coordinator, etc.  It was noted that by-elections are in progress for several 
positions. 

 
Graduate Students Society (GSS) 
Senators were informed that GSS is focussing on its rewards programs with bursaries to facilitate new 
students with their research on campus. Senators were also informed that campaigning for GSS Council 
elections is ongoing and will run until October 21, 2021.  
 
Organization of Part-Time University Students (OPUS) 
Members were informed that OPUS has signed its annual Memorandum of Understanding (MOU) with the 
University of Windsor. Members were also informed that OPUS will be hosting its annual social virtually on 
October 19, 2021. It was also noted that the biennial election voting period will be on October 26th-27th.  

 
5.2 Report of the President 

Senators were provided with an overview of proposed sustainability initiatives, including:  improvement of 
composting, recycling, clean energy, green space, green roofs, phasing out single-use plastic water bottles, 
and integration of the community garden into curriculum and community partnership. There are also plans 
to establish a Sustainability Officer position as well as creating various Sustainability Committees/Working 
Groups. 
 
The University is in the planning process of recruiting a senior advisor on Indigeneity, exploring space 
opportunities for Indigenous staff, faculty and students as well as working on developing an Indigenous 
consultation process.  
 
The University is working with the City of Windsor to develop a partnership agreement. The goal is to 
enhance the working relationships, advance shared priorities, and develop structures and procedures to 
support initiatives across the two organizations. A similar initiative is underway with the county 
municipalities. 
 
In response to a question raised as to whether outreach was extended to Walpole Island First Nation and 
Caldwell First Nation, it was confirmed that the University has extended outreach and are planning to meet 
and build relationships with each of these communities.  
 
Senators were informed that construction of the Lancer Centre is set to be completed by May 2022 with an 
opening in July 2022 and the Law School is set to be completed by Fall 2023.  
 
The following searches are forthcoming: Vice-President, Finance and Operations (F2021, Associate Vice-
President External (W2022), Provost and Vice-President Academic (W2022), Vice-President Research and 
Innovation (S2022), and Vice-President Equity, Diversity, and Inclusion (F2022). 
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It was noted that there will be an in-depth presentation and discussion on the re-designed Activity Based 
Budget Model and Faculty Financial Sustainability Plans at the Senate meeting on December 10, 2021.  
 
5.2.1 Strategic Planning  

Members were reminded that the University is in the process of developing a strategic plan.  It was 
noted that strategic plans will signal a shared vision of where the University is going; be context 
specific; guide human, capital/financial resource allocations; and be measurable. It was also noted 
that academic excellence; equity, diversity, and inclusion; Indigenization; community engagement; 
and internationalization will be key components of the strategic plan. Based on feedback gained to 
date, draft principles have been developed to guide the planning process. The various phases will 
include Engagement Strategy, Consultation process, Data Analysis, Develop and Review Preliminary 
Findings, Draft and Review, and Approval Process by Fall 2022. 
 
In response to a question raised regarding faculty representation on the Steering Committee, it was 
noted the strategic planning process will be consultative so there will be many opportunities for 
feedback from faculty members and Senators. 
 

5.3 Report of the Vice-President, Equity, Diversity, and Inclusion 
5.3.1 Addressing Anti-Black Racism and Equity, Diversity and Inclusion – Update 

Senators were provided with an overview of the ongoing initiatives to address anti-Black racism and 
EDI, including: External EDI Review, ABR Taskforce Report (expected in a few weeks), New Positions, 
Racialized Data Collection, External Leadership in EDI and Anti-Racism and, EDI Distinguished 
Speaker Series in Anti-Racism and Anti-Oppression Pedagogies. Invitations have gone out to 
prospective members of the EDI Steering Committee and RFP Evaluation Committee.  
 
Members were informed that a Black Student Support Coordinator and Intake Coordinator have 
been hired in the Office of VP-EDI. Members were also informed that signatories of the Scarborough 
Chapter, which includes the University of Windsor, have committed to redressing anti-black racism 
and fostering black inclusion in Universities and Colleges across Canada.  
 
Members were also informed that the 50/30 Challenge is an initiative between the Government of 
Canada, business and diversity organizations to increase diversity and improve access for women, 
racialized persons including Black Canadians, people who identify as LGBTQ2, persons living with 
disabilities, as well as First Nations, Inuit and Métis peoples on boards or in senior management 
positions. The University has signed on to this challenge and has taken the initiative to promote the 
challenge by encouraging regional organizations to do the same.   
 
The floor was open for comments/questions. 
 
In response to a question, it was noted that there are resources in place, including several staff 
positions in the Office of the Vice-President, Equity, Diversity and Inclusion (OVP-EDI), to support 
this senior leadership position and any additional requirements, expectations, and clarification of 
mandate and priorities will be assessed and identified by the acting VP, EDI following consultation.  
 
In response to a question raised as to how the VP, EDI envisions working with Indigenous 
communities, it was noted that forming partnerships with Indigenous communities will be done in a 
respectful and consultative manner.  
 
In response to a question raised, it was noted that efforts to facilitate healing and support continue 
through meetings with various groups (such as RAACES1), talking to people one-on-one, and by 
consulting members of the community on campus. It was noted that part of the process is to get 

 
1 Researchers, Academics, Advocates of Colour for Equity in Solidarity (RAACES) 
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peoples lived experience and to explore how we can engage in a process of healing and 
reconciliations. It was further noted that mental health is an important aspect of this reconciliation.  

 
5.4 Report of the Academic Colleague 

Members were informed that the Academic Colleagues discussed a variety of issues such as the reopening 
plan, the financial stability of universities, the student access guarantee, micro-credentials, and spent some 
time discussing the role of universities in society – which will be a topic on the Colleagues’ agenda for the 
next meeting. 

 
5.5 Senate Student Caucus 

Members were informed that the student co-chair is spearheading an extensive awareness campaign. 
Students are encouraged to forward any relevant student issues to Senate Student Caucus for review.  

 
5.6 Program Development Committee 

*5.6.1 Program/Course Changes 
*a) PhD in Computer Science – Minor Program Change (Form C) 

(See document S211008-5.6.1a for more details.) 
 

MOTION: That the degree requirements for the PhD in Computer Science program be 
changed according to the program/course change form.^ 

 
^Subject to approval of the expenditures required. 

*CARRIED 
 

*b) Master of Human Kinetics – Minor Program Change (Form C) 
(See document S211008-5.6.1b for more details.) 

 
MOTION:  That the degree requirements for the Master of Human Kinetics be changed in 

accordance to the program/course change form.^ 
 

^Subject to approval of the expenditures required. 
*CARRIED 

 
*c) Dramatic Arts – Minor Program Change (Form C) 

(See document S211008-5.6.1c for more details.) 
 

MOTION: That the degree requirements for the General Bachelor of Arts in Drama, Bachelor 
of Arts (Honours Drama) and Bachelor of Arts (Combined Honours Dramatic Art) 
be changed in accordance to the program/course change form.^  

 
^Subject to approval of the expenditures required. 

*CARRIED 
 

*d)  Disability Studies – Minor Program Changes (Form C) 
(See document S211008-5.6.1d for more details.) 

 
MOTION: That the degree requirements for the Minor in Disability Studies be changed in 

accordance to the program/course change form.^  
 
^Subject to approval of the expenditures required. 

*CARRIED 
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*e) Political Science (Certificate in Law and Politics) – Minor Program Changes (Form C) 
  (See document S211008-5.6.1e for more details.) 

 
MOTION:  That the requirements for Certificate in Law and Politics be changed in accordance 

with the program/course change forms.^  
 

^Subject to approval of the expenditures required. 
*CARRIED 

 
*f) Political Science (Certificate in Public Administration) – Minor Program Changes (Form C) 
 (See document S211008-5.6.1f for more details.) 

 
MOTION:  That the requirements for Certificate in Public Administration be changed in 

accordance with the program/course change forms.^  
 

^Subject to approval of the expenditures required. 
*CARRIED 

 
*g)   Engineering (Graduate) – New Course Proposals (Form D)  

(See document S211008-5.6.1g for more details.) 
 
MOTION: That the following courses be approved:^ 

MECH-8250. Advanced Manufacturing 
INDE-8460. Advanced Manufacturing 

 

^Subject to approval of the expenditures required. 
*CARRIED 

 
*h) Engineering (Graduate) – New Course Proposals (Form D)  
 (See document S211008-5.6.1h for more details.) 

 
MOTION: That the following course be approved:^  

GENG-8050. Data Analytics and Decision-Making 
 

^Subject to approval of the expenditures required. 
*CARRIED 

 
*i) Music – New Course Proposals (Form D) 

(See document S211008-5.6.1i for more details.) 
 
MOTION: That the following courses be approved:^  
 MUSP 3720. Applied Composition (Western Classical) 
 MUSP 3730. Applied Composition/Arranging (Jazz/Pop) 
 

^Subject to approval of the expenditures required. 
*CARRIED 

 
*j) Faculty of Arts Humanities and Social Sciences/Women’s and Gender Studies – New Course 

Proposal (Form D) (See document S211008-5.6.1j for more details.) 
 

MOTION: That the following courses be approved:^  
SOSC/WGST/WORK-4601. Seminar on Prostitution, Sexual Labour and Health 

 

^Subject to approval of the expenditures required. 
*CARRIED 
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*5.6.2a Computer Science (Graduate) – Course Learning Outcomes 

(See document S211008-5.6.2a for more details.) 
 

The document was received for information.* 
 

*5.6.2b Business – Course Learning Outcomes 
(See document S211008-5.6.2b for more details.) 

 
The document was received for information.* 

 
5.7 Academic Policy Committee   

Nothing to report. 
 

5.8 Senate Governance Committee   
*5.7.1  Senate Standing Committee Membership 

(See document S211008-5.7.1 for more details.) 
 
MOTION: That the following Senate Standing Committee memberships be approved: 

Dr. Jaqueline Stagner (Faculty of Graduate Studies) (Senate Governance Committee)  
Dr. Niel Van Engelen (Faculty of Engineering) (Academic Policy Committee)  
 

*CARRIED 
 

5.9 Report of the Provost 
5.9.1 COVID-19 – Update 

The guiding principle for Winter 2022 is to continue to move towards a full return to campus life. It 
was noted that student experience and professional program requirements are at the core of this 
decision-making. The current plan is to have a minimum of 50% of classes offered face-to-face with 
minimum 50% room capacity.  
 
Members were informed that Universities Canada is administering the Global Skills Opportunity 
(GSO) program as part of Canada’s International Education Strategy. This program is designed to 
encourage Indigenous students, students with disabilities, and low-income students to participate 
in study/work abroad opportunities. 
 
It was noted that UWSA is working on a Pronoun Project to develop resources for the campus 
community on the use of pronouns. (i.e., What are gender pronouns and why do they matter?) 
 
The Working Group for Indigenous consultation on curriculum changes has met and has noted that 
cultural competency and self-education modules are in the process of being developed. The interim 
consultation process is looking to provide consultation for course/programs based on a threshold of 
change and degree of consultation required and an initiation letter will start a “duty to consult” 
process. The goal of developing a consultation process is to establish trust, through an engaged 
process whereby engagement with rights holders and stakeholders is done in a sustainable, 
transparent, and collaborative way.  
 
Members were informed that the Ministry of Colleges and Universities (MCU) has approved non-
credit micro-credentials as being eligible for OSAP funding.  
 
A Working Group is being established to provide advice on the framework for the Black Scholars 
hiring initiative and consider any process-related matters. 
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5.10 Report of Vice-President, Research and Innovation 

Members were informed that the Ontario Health Data Platform (OHDP) provides guidance in relation to 
Ontario’s COVID-19 response with rich collection of data that is available to researchers. It was noted that 
the data platform website is curated and owned by the Ontario Government. It was also noted that this may 
be a model by which future Intellectual Property (IP) will be handled. Universities across Ontario are 
advocating for an alternative model which would not see ownership of IP transferred to the government.  
Members were informed that the University is in the process of developing an IP policy, which will place the 
University in a stronger position in cases of provincial or federal changes to IP.  

 
6 Question Period/Other Business 

In response to a concern raised about ensuring that students will not be faced with undue challenges regarding 
connectivity issues (especially if there are enrolled in a mix of online and on-campus courses), it was noted that 
consideration is being given to designating one entire building facility as instructional space so that meeting rooms 
as well as classrooms can be accessible to students. Deans are also being thoughtful about the cohorts of students 
in relationship to the types of online and on-campus course offerings for each program. 

 
7 Adjournment 

 
MOTION: That the meeting be adjourned. 

Kathryn Pasquach/Alice Grgicak-Mannion  
CARRIED 
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