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Strategic Planning: Student 
Consultations 

• >665 students participated
• 193 optional demographic surveys were 

completed
• 89 student and 21 employee volunteers
• >21,000 data points provided
• Pop-up campus events May-July 
• Virtual version beginning May 

Total engagement points with Aspire to date: 3310



• Staff world-café style consultations: Apr 20-21
• Faculty world-café consultations: Apr 26-27
• Virtual consultation alternatives will begin in 

early May 
• Pop up consultations (student, faculty, staff) will 

focus on gaps in the initial consultation data 
starting in May 

• Meetings with faculty councils in Apr-May 
• Topic-specific facilitated discussions in May-June
• Community consultation take place in June-July

Next Steps….

For Updates: https://engageuwindsor.ca/aspire-strategic-planning



Employee Engagement Survey Update

• Opportunity for faculty and staff to share experiences 
working at the University of Windsor.

• The input provided will help us to understand the 
University's strengths, as well as where we can improve 
to create the conditions in the work environment that 
allows everyone to do their best, feel valued, supported, 
and included.

Response Rate
• Completed surveys - 952
• Total response rate - 48%
• Response rate (Staff) - 66%
• Response rate (Faculty) - 30% 

Next steps:
• University-wide survey results to be shared in May 2022
• Establishment of a Working Group to turn survey results into action
• Annual reporting of key actions to the University Community
• Future surveys to measure progress



Dr. Lisa Porter
• Faculty of Science and WE-Spark Health Institute
• Department of Biomedical Sciences

• Internationally recognized in the field of Cancer 
Biology, specifically the role of cell cycle proteins 
in cancer and developing drug targets for these 
proteins.
• Dr. Porter is also known for her commitment to 

high quality teaching, student supervision and 
mentoring, and her tireless service commitment 
and community research collaborations. 

Distinguished University Professor



Dr. Siyaram Pandey
• Faculty of Science
• Department of Chemistry and Biochemistry

• Internationally recognized contributions related to the 
role of oxidative stress in aging and neurodegeneration, 
Alzheimer’s Disease, the development of antibodies to 
minimize cell death after stroke, and his leadership in the 
field of translational biomedicine.

• Dr. Pandey is recognized for his innovative, multi-
disciplinary research and commitment to high quality 
teaching, mentoring and student supervision. 

Distinguished University Professor



Dr. Christopher Tindale
• Faculty of Arts, Humanities and Social Sciences
• Department of Philosophy 

• Significant international impact on the field of 
Philosophy, specifically in Argumentation Studies. 
• Dr. Tindale is a consummate professional with strong 

reviews in teaching, student mentoring and 
supervision, and leadership, and internationally 
recognized as a tireless and influential scholar with a 
plethora of books and scholarly articles. 

Distinguished University Professor


