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SENATE 

Minutes of Meeting 
Date: Friday, December 11, 2020 
Time: 2:30pm-5:45pm 
Room: Virtual (MS Teams) 
 
PRESENT: Mohammed Abdulaziz, Jalal Ahamed, Abdo Alfakih, Sirinart Ananvoranich, Lisa Baggio, Reem Bahdi, Fazle 
Baki, Jeff Berryman, Judy Bornais, Pascal Calarco, John Cappucci, Greg Chung-Yan, Cheryl Collier, Joel Cort, Edward 
Cruz, Scott Cowan, Linden Crain, Herman Dayal, Beth Daly, Biane Deghaiche, Jess Dixon, Candy Donaldson, Gordon 
Drake, Phil Dutton, Mitch Fields, Brent Furneaux, Chris Fredette, Emily Fraser, Robert Gordon (Chair), Chris Greig, 
Lorraine Grondin, Alice Grgicak-Mannion, Marcello Guarini, Adrian Guta, Edy Haddad, Mustapha Hamil, Nick Hector, 
Chris Houser, Andrew Hubberstey, Ofelia Jianu, Pedro Kanati, Ziad Kobti, Douglas Kneale, Bruce Kotowich, Ruth Kuras, 
Phebe Lam, Mark Letteri, Debbie Sheppard-LeMoine, Sheri Lowrie, Diana Marion, Tiffany Martindale, Carlin Miller, Ken 
Montgomery, Maureen Muldoon, Aman Patel, Sathish Pichika, Jody Ralph, Steven Rehse, Helga Reidel Jake Rondot, 
Anotonio Rossini, Jacqueline Stagner, Mehrdad Saif, Victor Sevillano Canicio, K. W. Michael Siu, Jennifer Soutter, 
Andrzej Sobiesiak, Bonnie Stewart, Julie Smit, Maureen Sterling, Edwin Tam, Nurlan Turdaliev, Nancy Ursel, Ester Van 
Eek, Chris Waters, Sue Williams, Patricia Weir, Peter Zimmerman. 
 
REGRETS: Chris Baillargeon. 
 
ABSENT: Mitul Kansodariya, Ed King, Norman King. 
 
IN ATTENDANCE: Jennie Atkins, Nick Baker, Danielle Beaulieu, Chris Busch, Rick Caron, John Coleman, Vincent Georgie, 
Paramjot Gogia, Jason Grossi, Beverly Hamilton, Kaye Johnson, Ryan Kenney, Anna Kirby, Erika Kustra, Rita LaCivita, 
Rosemary Zanutto; Danny Anger (University Secretariat), Renée Wintermute (University Secretary), Alison Zilli 
(University Secretariat). 
 
 
1 Approval of Agenda (Unstarring agenda items) 

 
MOTION: That the agenda be approved. 

A. Grgicak-Mannion/J. Stagner 
CARRIED 

 
2 Minutes of the meetings of November 13, 2020 

 
MOTION: That the minutes of the meeting of November 13, 2020 be approved. 

B. Stewart/E. Fraser 
CARRIED 

 
3 Business arising from the minutes 

In response to a question raised about the status of the consideration of a bylaw for Associate Vice-Presidents who 
report to the Provost, it was noted that this item has been referred to the SGC Bylaw Review Committee. 
 

4 Outstanding Business/Action Items 
Nothing to report. 
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5 Reports/New Business 
5.1 Report from the Student Presidents (UWSA, GSS, OPUS) 

 
University of Windsor Students Alliance (UWSA) 
Members were informed the CAW Student Centre is currently undergoing a series of major renovations 
projected to be completed by the end of the year. This will provide students with much needed updated 
space to relax and study.  Members were also informed that UWSA is actively listening to student concerns 
in response to the recent events related to anti-black racism. Students who need counselling and support 
can access this through the Peer Support Centre.   
 
The UWSA has also heard from students about the need for a compassionate grading policy for the Fall term, 
given the stressors of COVID-19, learning in an online environment, and the significant added workload of 
multiple smaller assignments across most, if not all, their courses. Consideration of extending the holiday 
break has also been raised. 
  
It was noted that in collaboration with GSS and OPUS, UWSA has been able to suspend the bus transit UPass 
for the upcoming semester. It was also noted that the results of UWSA Bi-elections were livestreamed on 
Facebook on November 19th with five new members from across various disciplines.   
 
To help ease the stress during final exams, the UWSA, CAW Student Centre, and Office of Student 
Experience have teamed up to provide 400 students with holiday care boxes. The boxes were filled with 
locally-sourced items, UWindsor swag, wellness resources, and snacks. This was done with contributions 
from many areas across campus and student groups.  
 
Graduate Students Society (GSS) 
Members were informed that GSS recently created three new executive positions: 1) research and 
innovation; 2) accessibility and equity; and 3) diversity and inclusion.  It was noted that there has been strong 
participation at the GSS Council meetings, and the weekly Instagram live stream has provided career support 
for students who are graduating.  
 
Organization of Part-Time University Students (OPUS) 
It was noted that, with support from Campus Dental, OPUS distributed grocery gift cards to the first 60 
students who attend its virtual potluck in November. It was also noted that students were able to get a free 
peppermint hot chocolate at the Green Bean Cafe. 
 

5.2 Report of the President 
(See document S201213-5.2 for more details) 

 
Memorial Flight PS752 
A memorial honouring local victims of Flight PS752 was added to Windsor’s riverfront. The five local victims 
were killed when the Ukraine International Airlines plane went down in January 2020. They were graduate 
students, researchers, and engineers who made significant contributions to society. 

 
5.2.1 COVID-19 - Update 

(See document S201213-5.2 for more details) 
 
Members were reminded that the University is doing everything it can to protect the health and 
safety of the campus community while recognizing the increased stress on students, faculty, and 
staff. The campus website is being constantly updated as the University of Windsor learns new 
information regarding the Novel Coronavirus and the number of cases on campus. All members 
were reminded to make sure that they follow all safety protocols with hand washing, wearing 
masks, social distancing, and using the self-screening Safe-Lancer app.  
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In light of the health and safety guidelines, there will be a very small proportion (approximately 4%) 
of face-to-face courses in Winter 2021. The majority of courses will continue to be off-campus. In 
the event that the region moves into lockdown for Winter 2021, in-person teaching will only be 
implemented if the subject matter requires that it be taught in person and it cannot be modified to 
be delivered virtually. If this is the case, the maximum classroom and exam capacity is 10, except in 
prescribed health care programs.  

 
Employee Pulse Check Survey 
The results of the COVID-19 Employee Pulse Check Survey indicate that there are four key areas 
needing support: mental health and well-being, safety, communication and engagement, and 
supports.  It was noted that there has been increased stress and pressure due to pandemic-related 
stressors, increased workflow, feelings of isolation, and anxiety about returning to campus due to 
the fear of contracting the virus.  
 
In response to a question raised about whether consideration has been given to extending the 
employee survey to students, it was noted that responses from student employees mirrored similar  
overall concerns. (i.e., workload issues, mental stress, high anxiety, etc.) 
 
Emergency Academic Plan 
Members were informed that there have been no additional adjustments made to academic 
policies and procedures under the COVID-19 Emergency Academic Plan. Of note is that there has 
been a return of the grading system without the pass/fail option and the Student Evaluations of 
Teaching (SET) have been reinstated, though faculty have the option to include or not include them 
in the RTP process during the COVID period. Although some Universities are extending their holiday 
break and allowing for some form of compassionate grading (pass/fail) for Fall 2020, UWindsor has 
not done so, noting that courses resume on January 7 (which is later than the normal start date at 
other institutions) and a concern that pass/fail grading will negatively impact students applying to 
graduate school, for scholarships, or jobs. In response, it was argued that students would be happy 
if they were given the ability to change at least one (if not all) of their grades to pass/fail. For those 
concerned about the impact of a pass/fail grade on their transcript, they would simply choose to 
keep their numeric grade.  
 
Strong concern was expressed that students should be provided with the choice to decide to have 
a pass/fail on their transcript and that this would apply for the Fall term only. Consideration should 
also be given to extending the break as students are suffering from undue hardship/stress and this 
would be extremely helpful for addressing mental health issues and burn-out. It was stressed that 
the voice of students needs to be heard and additional support and provisions are needed as 
students are strongly expressing that they are overwhelmed, under extreme pressure and stress.  

 
5.2.2 Addressing Anti-Black Racism – Update 

(See document S2011213-5.2 for more details) 
 
Senators were provided with an update on the University’s responses to recent racist events and 
on the initiatives to combat anti-Black racism on campus. It was noted that all interactions with 
Delta Chi have been suspended, the fraternity organization has put Delta Chi into conservatorship 
following a complaint lodged by the University with their international governing body, and an 
external investigation has been launched. It was also noted that recent anonymous hate emails that 
were sent to students and faculty members were forwarded to Campus Community Police and 
Windsor Police who are investigating. Those found responsible will be subject to disciplinary actions 
and potential criminal charges. 
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In response to a question raised regarding what the protocol is for members who receive hate mail 
or threats, it was noted that anything should be reported directly to Campus Community Police as 
they are the University of Windsor’s inside eyes and they work directly with Windsor Police.  
 
Members were informed that the ABR Task Force has selected its co-Chairs. They are: Camisha 
Sibblis (faculty member) and Jessica Bona-Mensah (student). While long-term planning will be 
guided by ABR Task Force recommendations and the external EDI review, members were informed 
that some immediate actions have been taken to combat anti-black racism including: the 
establishment of an ABR Initiatives Fund and an Anti-Oppressive Pedagogies Teaching Leadership 
Chair, as well as a commitment to hire 12 Black faculty members over the next two years.  It was 
noted that the first call for the ABR Initiatives Fund and Anti-Oppressive Pedagogies Teaching 
Leadership Chair will be released January 31, 2021. 

 
Senators were informed that the Black Scholars Hiring Initiative is currently under development 
with guiding principles of being merit based, decentralized to the Faculty level, and ensuring that 
the University is taking a proactive approach to enrich the applicant pool rather than passive 
advertising. 
 
The Anti-Black Racism Training and Education Framework has also been developed and is 
comprised of four phases with each stage building on a commitment to ongoing learning, evolving 
practice, and engagement. The main strategic goals are to raise awareness and understanding of 
anti-Black racism, whether intentional, unconscious or systemic; build capacity and competency (at 
individual/organizational level) to challenge racism and support; and, develop and implement 
proactive and remedial strategies to deal with anti-Black racism. Foundational Learning will 
commence Fall 2020 with workshops to challenge misconceptions and engage in productive 
dialogue. This will provide a foundation for the other learning strategies, namely: Enhancing 
Learning, Self-Learning, Transformative Learning, and Curriculum and Research Enhancement.  
 
It was noted that there are many areas across campus with expertise that would welcome the 
opportunity to share what they do in their areas to combat and address racism and how they 
incorporate this into their courses and curriculum.  
 
Senators were also informed that there are a series of upcoming events and workshops aimed at 
addressing anti-black racism for faculty, staff, and students.   
 

5.2.3 Equity, Diversity, and Inclusion Review – Update 
(See document S2011211-5.2 for more details) 

 
Senators were reminded the external review of EDI policies, procedures, and structures will take 
place in 2021. 
 
See 5.2.2 above. 

 
5.3 Report of the Academic Colleague 

It was noted that the Academic Colleagues met this week and were provided with a presentation from Scott 
Henderson regarding popular culture and film which lead to a discussion on combatting misinformation in 
a virtual environment. It was also noted that other topics of discussion included COVID-19, SMA3, and the 
Ontario budget.  
 

MOTION: That the Senate meeting be extended beyond 5:00pm. 
A. Rossini/P. Weir 

CARRIED 
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5.4 Senate Student Caucus 
Senators were reminded that the online anonymous Student Feedback Form has been launched to provide 
students with the opportunity to raise concerns on academic or non-academic issues. Senators were also 
reminded that two student-raised concerns were forwarded to Provost’s Council for consideration: 1) 
inconsistencies in assessment deadlines in courses; and 2) increased student workloads in the online 
environment. The workshop on Class Netiquette (a collaborative undertaking by faculty, students and CTL) 
was well attended with 30-40 participants. A Winter 2021 offering is under discussion.  

 
5.5 Program Development  Committee 

*5.5.1 Program/Course Changes  
*a) Minor in Film Studies – Minor Program Changes (Form C)  

(See document S201211-5.5.1a for more details) 
 

MOTION: That the Minor in Film Studies be approved.^ 
 
^Subject to approval of the expenditures required. 

*CARRIED 
 
*b) Minor in Popular Culture – Minor Program Changes (Form 

(See document S201211-5.5.1b for more details) 
 

MOTION: That the Minor in Popular Culture be approved.^ 
 
^Subject to approval of the expenditures required. 

*CARRIED 
 
*c) Minor in Race and Ethnicity Studies – Minor Program Changes (Form 

(See document S201211-5.5.1c for more details) 
 

MOTION: That the Minor in Race and Ethnicity Studies be approved.^ 
 
^Subject to approval of the expenditures required. 

*CARRIED 
 
*d) Minor in Indigenous Studies  – Minor Program Changes (Form 

(See document S201211-5.5.1d for more details) 
 

MOTION: That the Minor in Indigenous Studies  be approved.^ 
 
^Subject to approval of the expenditures required. 

*CARRIED 
 
*e) Psychology  – Minor Program Changes (Form 

(See document S201211-5.5.1e for more details) 
 

MOTION:  That the degree requirements for the Psychology – IAS Major Concentration be 
changed according to the program/course change form.^ 

 
^Subject to the approval of the expenditures required. 

*CARRIED 
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*f) Sociology, Anthropology, and Criminology – Minor Program Changes (Form C) 
(See document S201211-5.5.1f for more details) 

 
MOTION:  That the degree requirements for the Honours Criminology, Combined Honours 

in Sociology and Criminology, and Combined Honours Criminology be changed 
according to the program/course change form.^ 

 
^Subject to the approval of the expenditures required. 

*CARRIED 
 
*g) BFA in Visual Arts and the Built Environment – Minor Program Changes (Form C) 

(See document S201211-5.5.1g for more details) 
 
MOTION:  That the degree requirements for the BFA in Visual Arts and the Built 

Environment be changed according to the program/course change form.^ 
 
^Subject to the approval of the expenditures required. 

*CARRIED 
 

*h) Faculty of Arts, Humanities, and Social Sciences – New Course Proposal (Form D)  
(See document S201211-5.5.1h for more details) 
 
MOTION:  That the following course be approved:^  
  GART/SOSC 2050. Community Program Delivery and Evaluation 
 
^Subject to the approval of the expenditures required.  

*CARRIED 
 
*i) Visual Arts and the Built Environment – New Course Proposals (Form D) 

(See document S201211-5.5.1i for more details) 
 

MOTION:  That the following courses be approved:^  
VABE-2640. Building Structures I 
VABE-2660. Building Environment I 
VABE-2680. Building Construction I 
VABE-2840. Building Structures II 
VABE-2860. Building Environment II 
VABE-2880. Building Construction II 
VABE-4600. Space in Acoustics and Light 

 
^Subject to the approval of the expenditures required.  

*CARRIED 
 
*j) Business – Degree Completion Pathway (Form C1)  

(See document S201211-5.5.1j for more details) 
 

MOTION: That the Bachelor of Commerce (Honours Business Administration) Program for 
3-year Diploma Holders in Accounting from St. Clair College be approved.^ 

 
^Subject to the approval of the expenditures required. 

*CARRIED 
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*k) Business – Minor Program Changes (Form C) 
(See document S201211-5.5.1k for more details) 

 
MOTION:  That the degree requirements for the Bachelor of Commerce (Honours Business 

Administration) with Specialization in Supply Chain and Business Analytics 
(with/without Co-op and with/without Thesis), Bachelor of Commerce (Honours 
Business Administration and Economics) Specialization in Supply Chain and 
Business Analytics (with/without Thesis), Bachelor of Commerce (Honours 
Business Administration and Computer Science) Specialization in Supply Chain 
and Business Analytics (with/without Co-op and with/without Thesis ), Bachelor 
of Commerce (Business Administration and Mathematics) with Specialization in 
Supply Chain and Business Analytics (with/without Thesis) be changed 
according to the program/course change form.^ 

 
^Subject to the approval of the expenditures required. 

*CARRIED 
 

*5.5.2 Honours Anthropology and Combined Honours Anthropology – Deletion 
(See document S201211-5.5.2 for more details) 

 
The document was received for information.* 
 

5.6 Academic Policy Committee  
5.6.1 Information Technology Services – Annual Report 

(See document S201211-5.6.1 for more details) 
 

Information Technology Services, the Centre for Teaching and Learning, the Office of Open 
Learning, and the Registrar’s Office were recognized for their tremendous support, guidance, and 
contributions during the transition to online learning and throughout the pandemic. 

 
The document was received for information. 

 
5.7 Senate Governance Committee 

5.7.1 Revisions to Bylaw 20 
(See document S201211-5.7.1 for more details) 

 
MOTION: That the proposed changes to Bylaw 20 be approved. 
 A.Alfakih /E. Van Eek 
 
The purpose of the change is to ensure that students are represented on appointments 
committees, where the area offers a program.  
 
Clarification was provided regarding the issue that people that are members of Great Lakes Institute 
for Environmental Research (GLIER) have a home AAU and are not cross-appointed. In light of this 
it was agreed that the reference to GLIER be removed from the rationale.  

 
In response to a question raised about appointments that exist in program areas that do not have 
AAU status (i.e., Women’s and Gender Studies), it was noted that the Dean is working to correct 
these unique anomalies.  

CARRIED, as amended 
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5.8 Report of the Provost 
 
Enrolment Update 
Senators were provided with a presentation on Fall 2020 final enrolment and the Fall 2021 projected 
enrolment. It was noted that the number of undergraduate students is down from Fall 2019 by 206 
students. However, the number of graduate students is up by 307 due to the increase of course-based 
graduate programs. Retention will be key in ensuring that undergraduate students remain in their 
programs. With regard to Fall 2021 applications, students from some areas are experiencing delays 
obtaining PINs and applications are down across the sector by 1.7% compare to this time last year.  
 
International Student Readiness Plan 
Senators were informed that 51 students arrived in Windsor commencing November and they are going 
through the process of COVID-19 testing and quarantining. Although the majority are graduate students, 
there are also students in undergraduate programs.  
 
Student Recruitment and Marketing 
It was noted that a successful Virtual Fall Open House was held with very strong attendance. It was noted 
that provincial colleagues are reporting increased “digital fatigue”, as well as challenges distributing 
publications. UWindsor is continuing to increase its recruitment strategies with online tours, live chats, and 
through hiring of in-country representatives in areas such as Middle East, Eastern Europe, East and West 
Africa, Latin America, China, and Vietnam. 
 
Academic All-Canadians - U SPORTS 
UWindsor has a record number 160 student-athletes named as Academic All-Canadians, which is based 
upon achieving a minimum of 80% average over full-time fall/winter studies while also competing as a 
varsity athlete.  

 
5.9 Report of Vice-President, Research and Innovation 
 

The following research successes were conveyed to Senators: 1) The Research Ethics Board completed a 
tremendous amount of work in reviewing over 255 files throughout 2020, with the majority of them being 
successful; and 2) Professor Hoda ElMaraghy has been honoured with the Order of Canada for her 
contributions to the field of mechanical engineering.  
 

6 Question Period/Other Busines 

In response to a question raised about filling the position of Associate Vice-President, Student Experience, it was 
noted that the Provost has taken responsibility for oversight, as work is undertaken to identify an acting 
appointment.  
 
It was reiterated by the President of UWSA that the two main concerns that students are requesting are to have 
a pass/fail option (minimum of one course) and an extension of the holiday break in January 2021. Both of these 
items are in line with what several other universities are doing to address student needs. It was argued that 
students are struggling with major hardships and this is not being recognized or addressed by the University. 
While the need for flexibility is understood, instructor changes to course syllabi made pursuant to the COVID-19 
Emergency Academic Plan have impacted students. It was stressed that small compassionate grading changes 
(such as one pass/fail and/or extending the break) will have no impact on academic integrity and will provide 
students with a choice and much needed relief.  
 
It was agreed that these issues be brought forward to Deans’ Council for consideration. 
 

7 Adjournment 
MOTION: That the meeting be adjourned. 

M. Abdulaziz/A. Grgicak-Mannion 
 CARRIED 
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