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SESSIONAL POSTING 
Women’s and Gender Studies in the School of Social Work 
Faculty of Arts, Humanities and Social Sciences 

 
Sessional/Overload Course Offerings 

Women’s and Gender Studies in the School of Social Work intends to offer the following course(s) during 
the Winter Semester 2022 

 
In accordance with Article 54 of the 2017-21 Faculty Association Collective Agreement, Women’s and 
Gender Studies in the School of Social Work invites applications from qualified individuals interested in 
teaching the following course(s) during Winter 2022. 
 
NOTE:  Please be aware that this course posting may require the course to be offered using alternative 
learning technology in an online environment. To learn about what resources are available to learn and 
use these technologies please contact the Office of Open Learning or the Centre for Teaching and 
Learning. 
 
Winter Semester 2022: 
Queer Activism (WGST/SJST-1400) Monday/Wednesday 2:30-3:50pm 
Students engage with LGBTQ+ activism, past and present. Students investigate how queer 
communities are created and sustained through protest, alliance-building, symbols, and memes. 
Required qualifications that the successful candidate must possess to teach this course:  Graduate 
education in queer theories and the history of queer social movements. 

 
Working for a Living (WORK-1500) Monday/Wednesday 1:00-2:20pm 
This course uses the students' own experiences of work to examine the economic, social, and 
psychological significance of paid and unpaid work in Canadian society, the tasks and values 
assigned to various kinds of work, and the relationship between work and living standards. 
Required qualifications that the successful candidate must possess to teach this course:  Graduate 
education in labour studies or equivalent. 

 
Women’s Bodies, Women’s Health (WGST-2500) Monday/Wednesday 2:30-3:50pm 
This course examines and critiques commonly cited biological evidence in support of sex 
differences and male superiority, including research on anatomy, genetics, hormones, and 
differential brain functioning. Students explore the social, cultural, and political meanings of the 
female body and consider how these understandings influence medical and non-medical 
definitions of “health” for women. Students investigate how sexism, classism, racism, ageism, and 
homophobia shape how individuals think about and value different female bodies. 
Required qualifications that the successful candidate must possess to teach this course:  Graduate 
education in biological sciences, women’s health, or the social determinant of health from a 
feminist perspective, or equivalent. 

 
History of Women’s Movements in North America 
(WGST/HIST-2510) 

Monday/Wednesday 10:00-11:20am 

An exploration of the collective action of women in the past and present in North America. Areas of 
study may include women's involvement with the temperance, civil rights, suffrage, trade union, 
environmental, reproductive rights, and women's liberation movements. 
Required qualifications that the successful candidate must possess to teach this course: 
Graduate education in women’s history from a feminist perspective, or equivalent.    

 
Practical Strategies for Social Change: Intervening to 
Prevent Sexual Violence 
(PSYC/SACR/SJST/SOSC/SWRK/WGST-3500) 

Monday/Wednesday 2:30-3:50pm 

This course introduces students to sexual violence as a social problem; why it matters, the forms it 
takes, and how it can be changed. The importance of personal and community responsibility for 
social change is emphasized. This course also provides students with the background knowledge 
that is needed to successfully teach sexual violence prevention workshops for their peers. 
Restricted to students who have attained a cumulative GPA of 66% or higher at the time of 
application.  
Required qualifications that the successful candidate must possess to teach this course:  Graduate 
education in bystander theory, feminist approaches to sexual violence prevention, or equivalent.   

 



Women, Power, and Environments (WGST/SACR-3530) Monday/Wednesday 4:00-5:20pm 
This course focuses on environmental issues as they affect women across cultures. It provides a 
feminist critical analysis of the power relations in modern societies that cause environmental 
degradation and examines the theories, policies, and institutions that contribute to unsustainable 
practices. Emphasis is placed on the women-nature debate within various environmental social 
movements and the historical role women have played as activists. 
Required qualifications that the successful candidate must possess to teach this course:  Graduate 
education or academic knowledge of environmental issues from a feminist perspective. 

 
All Candidates should include the following: 

• A brief statement that explains how the applicant’s teaching and research background prepares 
them to teach this particular course  

• A previous syllabus related to the subject matter or a sample syllabus of the advertised course 
 
New Applications should also include the following: (If candidate has previously taught at U of Windsor 
review Article 54:08 b) 

• Letter of application, including statement of citizenship/immigration status 

• A current curriculum vitae (for the Faculty Association template click here: 
https://www.wufa.ca/article-131/schedule-a-curriculum-vitae-form 

• A statement of teaching philosophy and interests 

• Three current letters of reference 

• Evidence of qualifications (e.g. transcripts, certification of degrees, courses taken, dissertation and 
thesis topic, indications of successful teaching, etc.) 

 
Candidates who have previously taught at the University in the past two (2) years (article 54:08 a) and 
have submitted their written statement of interest by March 1 annually shall be considered for all 
courses to which they are qualified to teach.  Those who have taught previously at the University shall 
not be required to complete the application form or supply letters of recommendation for each 
reappointment (article 54:08 b). 
 
If you need an accommodation for any part of the application process, please notify the Office of the 
Dean, Ms. Janee Stallard at janee@uwindsor.ca.  Should you require further information on 
accommodation, please visit the website of the Office of Human Rights, Equity & Accessibility (OHREA) 
http://www.uwindsor.ca/ohrea/ . 
 
Applications should be sent to: 

Dr. Jane Ku, Program Coordinator 
Women’s and Gender Studies in the School of Social Work 
Faculty of Arts, Humanities and Social Sciences 
Via email at wgst@uwindsor.ca 
DEADLINE FOR RECEIPT OF APPLICATIONS:  September 27, 2021 at noon. 

(Subject to change, sufficient enrolment, and budgetary approval) 
 

The University of Windsor is committed to equity in its academic policies, practices, and programs; 
supports diversity in its teaching, learning, and work environments; and ensures that applications from 
members of traditionally marginalized groups are seriously considered under its employment equity 
policy.  Those who would contribute to the further diversification of our faculty and its scholarship include, 
but are not limited to, women, Aboriginal peoples, persons with disabilities, members of visible minorities, 
and members of sexual minority groups, are encouraged to apply and to self-identify.  
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